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INTRODUCTION   2.1

The focus of this writing is employability skills. The aim of this writing is addressing the several benefits that can be experienced on an individual and organizational level when acquiring and applying the many available and admired employability skills. There are several employability skills which can be addressed as the spectrum is  broad, but only a few essential and popular skills have been selected for the purpose of providing an insight into the benefits of employability skills.  To begin with the benefits of employability has been described generally before moving into detail in benefits of employability skills which have been critically analysed. Some examples of employability skills which can be attained and are important for general workers in many fields have been mentioned. Managers are one of the key roles in an organization whom are required to possess such skills and exhibit them for personal and organisational purposes. Such skills have also been addressed with the importance of each of them. 



BENEFITS OF EMPLOYABILITY SKILLS 2.2
Employability skills are the transferable skills that make a person more suitable to get employed (Suleman, 2016). To work under a certain environment for a given job role, it is not sufficient to have only an educational degree as the practical field of working is very much different from the theoretical knowledge. It is preferable for a person to have as much employability skills so that the recruiting person finds him appropriate for working under their firm. A person whom possesses as much skills as possible as it allows a much better adaption to a new employment environment and is becomes much easier for the organisational demands to be fulfilled successful through his actions. It is not always the hard- technical skills that makes a person more appropriate but there are many soft skills also that adds more benefit to be more suitable. Having a good selection of such skills ensures that an individual is as much prepared as possible in working in a new working environment or a different department of the same organisation. These could include good communication, teamwork ability, quick adaptability, time management, emotional intelligence, leadership capabilities, digital competence and resilience. 
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CRITICAL ANALYSIS OF THE BENEFIT OF EMPLOYABILITY SKILLS FOR EMPLOYEES AND EMPLOYERS
 A job role requires good performance in the respective section and imposes many responsibilities on the candidate. There are many functions that a person needs to perform to achieve the daily job roles with excellence and to make forward moves in his/her career. Employers know this progress path and so wants to find the best person who can not only carry out their work in a responsible manner but also improve his own career (White, 2016). On the other hand, as many candidates apply for a job role, therefore, having the maximum employability skills can keep a person ahead of others and help him to achieve his goal. In course of the actual job time, these skills will help him to face the real situations, handle them and be successful. Therefore, employability skills are beneficial for both the employees and employers as they can connect in a particular way through it.
For an employee who is appearing for an interview for a specific job role it is important to understand that these skills will give them an extra advantage for their  future career. As the competition for a job is really high therefore, a candidate needs to know as many of these skills and how to apply them in situations (Doolan et al., 2019). These skills help to achieve the goals that are considered as the success point. It is important to note that a person can change his job sector or companies, but as these skills are transferable in nature, they help to adapt in every new situation. The person can display his skills in the interview round as well as in daily activities. These skills are very helpful not only completing a job but to build a good repute. Good communication skills, teamwork, adaptability, time management are such skills that help any person to be successful in any section of life. Certainly, the management of a company needs such a person to work for them.  The more skills  employee is able to exhibit and apply the more beneficial would it be for the employee. It has also been identified that the exceptional employees who successfully apply a varied selection of employability skills are more likely to be promoted to move further in an organisation. Through the adoption of many of these skills a person becomes more prone to be able to successfully compete  different tasks which would more likely not be performed by one whom does not have such skills.  
On the other hand, for an employer, it is really hard to choose a few candidates over a hundred based on their educational, experience and other criteria which make them suitable than others. Apart from the educational qualification, a recruiter needs to check if the candidate can adapt quickly with the working environment, has the ability to communicate clearly with others, have decency, knows computer operations for smooth job performance, can work in a team without making complications and solving problems etc. Checking these points ensure that the candidate will not just work for the money but has other skills that are good to maintain the order of the organization and push it towards excellence (Lord et al., 2019). Therefore, they try to select the candidate who has the most employability skills to offer for the benefit of the company. By offering the job role to any individual with these skills puts the mind of the employer at ease as he can be assured that the job role is being performed by a responsible and capable individual. 
It is necessary to mention that only rounds of interview are not sufficient to understand the employability skill of a person and for a fresher candidate, it is also hard to exhibit or understand the needs of a job role, working environment so that he can grow the employability skills. Also, a person can write as much as these skills in their resume which may not be true. Therefore, to understand the true employability skills that a person possesses, a minimum interaction time is needed for both of the parties.
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EXAMPLES OF EMPLOABILITY SKILLS
There are many skills that give an extra advantage to a person for getting a job more quickly. Among others the following skills are considered as the most necessary to fetch a good career in every sector of employment.
Time management: The importance of time management is necessary for everyone such that they are able to be successful in life. In a work- related context, any job needs to be finished within a certain period of time. In teamwork also, all the works are interrelated and some of them needs the completion of others for progression of the project (Lim et al., 2016). Therefore, a candidate should be quick enough to complete his part of a job or responsibility within the set time such that it does not require others to wait or become delayed on the schedule. Exhibition of this skill is potential to grow reliability with a company and complete a task within time, reducing the stress of work pressure. Through effective time management, the completion of tasks in a efficient and successfully manner is almost guaranteed. Ensuring that a task is done within the required time ensures that a person is an effective team worker and can be relied upon when included in important and major projects which determine the future of an organisation. 
Emotional intelligence: This skill has a longer root to solve a problem or face a situation and is considered as important by the organizational heads lately. Emotional intelligence is the capacity to understand the emotional condition of oneself and others and act accordingly to get the best output under a certain situation (Rasiah et al., 2019). To build a good relationship with others within a work environment it is important to behave accordingly with others respecting their emotional condition. This helps to grow interpersonal bonds as well as maintain a good work culture. This helps any organization to deal with people in a more effective way. Maintaining ones emotions including positive and negative emotions reflects greatly on the personality one possesses and can certainly elevate a person in his organisation. 
Digital competence: In this modern tech-savvy era, it is much expected to be aware about the digital world that not only helps to complete a task easily but also in an error free manner.  Today the business world has evolved in a tremendous way and to compete with others the data transfer or completion of a work ahead of time is considered as very important. Both of these could be done with computer and varied software knowledge (Metilda and PC, 2017). A candidate is expected to know about these so that he can perform with excellence. Everything is progressively becoming digitalised for the purpose of effective and efficient completion of tasks. Without grasping the basics of handling technology can really prove as being a limiting factor for ones development In the workplace and adjusting to the demands of today’s workplace. 
Resilience: Recently this skill is also being considered as an important skill as businesses and organizations are facing various situations on a daily basis due to excessive competition all over the world. It is very important to learn from their old mistakes and recover quickly from them in order to do better business or make better decision (Tien and Wang, 2017). As a human component, there are possibilities of making mistakes or facing hard times but with the ability to recover quickly from it, makes a person good enough to be trusted.
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SPECIFIC EMPLOYABILITY SKILLS FOR THE ROLE OF A MANAGER AND THEIR IMPOTANCE 
A manager is the person who is responsible for the operations and the management of an organisation. There are various departments and worklist within an organization and the manager need to work with them all. Therefore, the managerial post requires a lot of employability skills and having them not only add extra benefit for securing the position for him but also enables him to face the day to day challenges of organizational functions.
Communication skill: Communication is important for carrying out any job role as this is the medium of connection with other people. For a manager, it is very important that he remains connected with all his senior people and subordinates, so that the organizational hierarchy could function properly. It is necessary that he makes clear but polite communications so that it does not offend or create any miscommunication or conflict (Di Gregorio et al., 2019). It has been seen that excellent communication skills can enhance the productivity of a company and thus is very much expected from a higher rank officer such as a manager.
Interpersonal skills: Being a manager is a very responsible job and the success of it depends greatly on relationship making with the organizational people. A manager needs to know how to deal with people within an organizational context as it is very natural to interact with various types of people on a daily basis for business purposes (Rahmat et al., 2018). Therefore, with proper interventions he needs to interact with them on both a personal and professional level, engage them in team building through training or various activities so that he can earn respect as well as the people can trust his decision making.
Organization and delegation: Managerial work is broad and covers a lot of daily works of organizing and monitoring over people and processes. To ease with the workload, the job could be delegated to other members of the organization by identifying their skills or expertise and assigning duties to them. Delegation can multiply the amount of the performance and hence is a good practice for the company. For an organisation to stay on schedule and organised through the tasks that they are assigned, the manager or leader of the organisation must ensure that he is organised also. Failure to perform the managerial role in a organised manner, would prove to be a great disadvantage to a company with damaging recurring effects on the entire company. 
Problem solving and decision- making skill: A manager is the person who is assigned to think about the benefit of the company and its people and take decisions on behalf of it. Therefore, a manager needs to stay calm and make strategies while facing a problem and to find out a solution of it. Creative thinking can help in this case and innovative solution making can help to take the right decision (Riley et al., 2020). A manager would also require a good analytical capability so that a decision could be taken after taking into consideration all the factors.
Commercial awareness: To stay in the business and do well to lead the competition with others, it is very important for a manager to have commercial awareness skill. This will help a manager to know about the recent market trends, the actions taken by the competitors, the economical fluctuation etc. so that such information can help to take a right decision at any point of time. Bearing in mind the external factors that can have a effect on the organisation is important to ensure that strategies and interventions are made to overcome or reduce the negative effects such factors may have on the company. Such external factors include being more commercially aware and alert. These skills are considered as much more difficult to attain than the job- specific skills and comes naturally to a person. For others, it needs practice, education and analysis of them to be a successful manager.
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The employability skills bear a great sense. Incorporation of useful employability skills in a person helps an individual to get a good job as well as helps an organization to choose the best person for them so that their organizational motive could be achieved by using those skills. A manager who is responsible for all the supervision, monitoring and decision making on behalf of a company and for the benefit of it, requires these skills essentially. There are many employability skills that a recruiter may look in a candidate and the discussion show that a few of them are very necessary.

2.1 CONCLUSION
To conclude, the above discussion has allowed an in-depth overview to be provided in regard to the many benefits an individual and a manager is guaranteed to expect as a result of adopting and expanding employability skills. Several employability skills have been addressed in the discussion which have been perceived as being some of the most important skills that a person should aim to adopt especially based upon the demands of today’s businesses and organisation. The role of a manager is demanding as it is, but with the possession of certain employability skills, the many expectations of a manager is eased and supported, such that a manager is able to perform his role exceptionally. 
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