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Introduction 
In this report, I will be writing a reflective essay on this module professional career development , also the techniques and skills I have gained throughout my first year in level 4 health and social care and how it has shaped my knowledge and self-awareness, as well as my own ambitions and goals and what is needed to move on in my future career as a teaching assistant , what I encountered in my role play interview how I felt and my strengths and weaknesses I will do a professional development plan and use reflection module Kolb’s. David Kolb, an American educational theorist, developed the Kolb reflective cycle. Kolb developed the Experiential Learning Theory in 1984, based on the idea that direct experience facilitates learning. To put it another way, an individual learns by doing. The Kolb reflective cycle is a comprehensive learning and development method based on active experience reflection (Cuofano, 2021). I will be using tools like these mentioned in my introduction to ensure I thrive in my future interview and ultimately have the confidence get the job using all that I have achieved and learnt.

Intended career 
My intended career is to become an assistant teacher their man aim is to give aid and support to individual students or small groups in order to help them better understand their topics and finish assignments. Also, during lunch, school trips, or playtime, an assistant teacher also oversees pupils outside of the classroom. They interact directly with pupils; therefore, they must have strong communication as well as compassion for others. They work with the teacher to ensure student achievement and to provide a welcoming learning environment. 

Reflection 
I'm highly interested in being an assistant teacher. I am a mother of three my middle child, who is ten years old and has ADHD, sparked my interest in becoming a teaching assistant. I want to help and inspire young minds to support them in their journey and work with children of all abilities to provide them with the same opportunities that I have seen my son struggle with in mainstream school.
 My son has had various teachers and assistant teachers some which have from my experience have had different approaches that sometimes work other don’t I believe great understanding and communication is key and we all can learn from other we are in a rapidly growing world with technology’s and other factors  as a parent I have had three children the oldest being 13 youngest 4 so I have dealt with a variety of ages of children and have method that work and don’t work I think I can share some knowledge and I have a lot to offer and work alongside other great minded people I’m open and honest and always willing to make changes 
This session taught me about self-awareness and how to advance professionally in my future job. I've learned about reflective writing as well as employment laws, including gender prejudice and discrimination, and what companies are looking for when interviewing and hiring candidates. We’ve discussed professionalism, interview formalities, and questions that are asked during the interview, as well as the expectations that the position you're applying for in my case, an assistant teacher demands. 
I have also learned about digital skills this year, which has helped me further my knowledge on how technology is used in society today and the importance of it, which is especially important in the school sector because, according to previous research and reports I have done, schools communicate a lot through apps such as arbor and tapestry and emails, so I believe I have gained a good understanding about technology that can be applied in the workplace, which is an advantage for me.
We also learned academic and employability skills, as well as problem-solving techniques and effective team working and communication which will help me in my chosen profession in the primary education sector. I've learned about cv writing, which I feel will help me succeed as a teaching assistant, as well as how to prevent conflict and settle disagreements. How to operate in a team and be professional, which is particularly beneficial in the education when dealing with children. In schools, there might be disagreements between students or staff even staff on different approaches, but it is how we handle it without taking it personally and remain composed and professional I believe that is very important also compromise is important and learning to be respectful and mindful we must treat everyone as an equal and feel just as important as the others.
Which then leads me to another subject we covered was phycology I found this one very intriguing as we learnt about a few theories the most interesting one to me was Erik Erikson psychosocial theory, a psychologist, devised his eight phases of development to describe how people progress. The phases help to understand the developmental obstacles that people confront at various times of their lives. In the United States, his hypothesis is extensively taught in developmental psychology classes. During Erikson's time, stage-based theories of development were prominent (Good Therapy, 2018).
It has helped me understand how people act and how to read and analyse situations, body language and expressions, and so on. I believe this will help me in the classroom knowing if a child is struggling or in need of help and is unsure how to ask for it. It may also allow me to allow the children to be more relaxed in knowing I understand the situations, which I believe will help if there are any children with Sen needs. We did a group presentation while learning about this theory amongst other modules, which I have done a few times role plays in this course over the year, but the more presentations and role play I have done, the more confident I have become. It has enabled me to feel more relaxed and feel I can answer questions and be confident on these topics I have covered which if I’m asked about any during interview will help me.

Professional development plan
	
	Short Term Time Frame  
What do I want to achieve in the next six months?
	Mid Term Time Frame
What do I want to achieve in six months to two years?
	Long Term Time Frame
What do I want to achieve in the next two to three years?

	

My Goals 
	In the next six months I hope to get a job interview in my children’s school.
	In the next six months to two years, I’m hoping to become a valid member of a classroom and build good bonds with staff and children.
	In the next two to three years, I would like to be established as an assistant teacher helping children enabling them to become strong minded ambitious children and enjoy education and maybe someday become a teacher.

	
Skills and Knowledge to be Learned 
	I believe I have gained some good skills in communication and understanding people’s behaviours and problem-solving and how to work in teams.
	I aim to become more educated and to learn the school’s curriculum so I have the knowledge to be able to help the children and do refresher courses I will be willing to take anything on board to help me.
	I would like to be able to lead some lessons and I will need to know lesson plans and become more fluent with computers and confidence with presentations and be able to lead.

	

Next Steps 
	In order to further my skills and to graduate I need to complete my level 4 in health and social care apply for level 5.
	In the next six months to two years, I aim to complete my level 5 and further my education and skillset to always be current and know what is needed and expected of me to also educate myself about children with SEN.
	I would like to complete my level 6 in health and social care and train to become a teacher one day, but I am content with being an assistant teacher as I believe they have an important role in helping the children to grow.






Recruitment and Selection 
 
I was given the task of acting as an interviewer with a student in my class who aspires to work as a mental health worker. I was given an application form and job specifications, as well as the task of creating some questions based on her chosen career and asking questions, I believe are relevant to this job she was asked five questions and given the opportunity to ask me any questions. Before starting the interview, I made light conversations which I believed would help make her feel comfortable and relaxed as just because you’re able to hire you must not make people feel below you and treat everyone as an equal.
 The following inquiries were made I chose these questions because I believe I would be asked similar questions if I were in the interviewee's place, I asked the following.
Question 1) Why should we hire you as a support worker?
I was curious as to why my applicant was applying for the position, what her motivations were, and whether she has the necessary enthusiasm, ambition, and ability, as the job can be both rewarding and hard. 
Question 2) Outline your experience when helping patients who have a mental illness?
When I asked this question, I intended to allow the interviewee to share their experiences with me and open a little more to make and keep the questions relevant and was an opportunity to discuss their qualities and share with me about any previous experience they had in mental health sector.
Question 3) Can you tell me about a stressful experience that you have had and how you handled it?
The purpose of asking this question was I wanted to analyse and listen to how she talked about her experience, if she had one, and to see if she was positive enough for this type of work, because I believe that as an interviewer, they look for things like these to see how you react in stressful situations, see your qualities, read your attitude and body language, and ultimately see how they react under stressful situations and pressure.
Question 4) What are your strengths as a mental health worker?
I asked this question to allow them to discuss their strengths and what they believe they can add to the workplace. Everyone has various talents and characteristics, and it is vital to allow them to communicate their qualities. This is something I anticipate being asked when going for an interview.
Question 5) How would you handle a difficult patient?
I asked this question because I wanted to know if they had any experience assisting those with mental illnesses whilst being problematic or having an episode, and if they take these things personal remain professional.
That was the end of my interview, but I also gave them time and invited them to ask me any questions they had. As an interviewer, I understood you must be prepared to allow your interviewee to speak. It also allowed me to give her an opportunity to talk freely and ask any questions she may have discovered while we were conducting the interview. She then inquired about training options and career advancement. I found the entire experience of being an interviewer to be really intriguing since it helped me to get used to talking and gain confidence. I kept eye contact throughout because I know how crucial it is, as well as smiling and being nice and friendly.
We then switched roles, and I was the one being interviewed. I sent her my job specifications and application form, and she asked me questions she thought were relevant to my job and my overall experience, which I thought was very good. She made light conversation with me, and I knew the interview would go well because she was very nice, so I wasn't nervous because I felt I could talk and relax.

Conclusion
To wrap up my report on my experience, I feel I have studied a wide range of topics and have reflected on what I have been taught and learned not just in this module but also during my first year on this Higher Education Level 4 Health and Social Care course. I believe I am ready to begin my future profession and feel prepared and interview ready. I have gained an understanding of how both sides function, interviewee and interviewer. last point I discovered If you don't know the answer to a question, wait for a second and just say, "Let me think about that for a bit." The employer will appreciate you taking the time to respond thoughtfully. Wherever feasible, offer instances. Putting in the effort to prepare for an interview will make you feel calmer and more confident during the process (Keiling, 2019).
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	APPLICATION FORM 


	POST:
	Teaching assistant 

	SCHOOL:
	Averely primary

	NAME:
	Sabrina judge

	DATE:
	25-03-22













	SECTION 1 – PERSONAL DETAILS 

	Title (Mr, Mrs, Miss, Ms, Dr, Other): 
	Home Telephone No:02085761234

	Surname: Jane
	Mobile Telephone No:0744309889

	Forename: Sabrina
	Email address: Sabrinajane08@yahoo.com

	Names previously known by if applicable: N/A
	Date of birth: 20.09.1990

	Full address: 49 Water Lane rn19 3gt
	National Insurance number: JR679889W

	
	Teacher’s reference (if applicable): N/A

	Where did you hear about REAch2 and this opportunity? 
Online at https://www.reach2.org/careers/



	SECTION 2 – EDUCATION 
(please include any higher education degrees in this section)

	Institution(s) attended
	Date (start to end)
	Qualifications gained including grade

	East High Secondary school 
	2000-2006
	GCSE B

	East High College 
	2006-2008
	NVQ Level 4

	
	
	

	
	
	



	SECTION 3 - PROFESSIONAL TRAINING AND DEVELOPMENT
 (Please include details of any relevant training or staff development)

	Institution(s) attended
	Date (start to end)
	Course completed 

	University Ealing
	2021-2022
	Level 4 Higher Education Health and Social Care

	Skills net 
	2021-2022
	SEN level 2

	
	
	

	
	
	



	SECTION 4 – CURRENT EMPLOYMENT  
(please include a full employment history, since leaving education)

	Employer’s name:  William Junior School
	Position held: other job volunteer 

	Date commenced: 15.02.2020
	Date of leaving if applicable: 22.03.2022

	Notice period: 28 days
	Grade/salary: 0

	Reason for leaving
	Applying for another job 



	Description of duties and responsibilities 
	I assisted with reading with students ranging in age from four to nine, as well as aiding with classes in classrooms, supporting the children with their work, and assisting in the playground and dinner hall.







	SECTION 4 – PREVIOUS EMPLOYMENT  

	Employer’s name:  ASDA
	Position held: cashier

	Date commenced: 01.09.2018
	Date of leaving if applicable: 17.08.2019

	Notice period: 28 days
	Grade/salary: 21,000

	Reason for leaving
	
Other Job 


	Brief description of duties and responsibilities 
	I was at the face of dealing with customers as I worked at the checkouts





	PREVIOUS EMPLOYMENT  

	Employer’s name:  Sadie’s Salon 
	Position held: Receptionist 

	Date commenced: 06.04.2015
	Date of leaving if applicable: 03.07.2017

	Notice period:28
	Grade/salary: 15,000

	Reason for leaving
	
Wanted a higher paid job 


	Brief description of duties and responsibilities
	
I oversaw the front of the house as well as purchasing product, answering phones, and using computer programmes such as Word, Excel, and other appointment scheduling programmes.


	PREVIOUS EMPLOYMENT  

	Employer’s name: 
	Position held:

	Date commenced:
	Date of leaving if applicable:

	Notice period:
	Grade/salary:

	Reason for leaving
	



	Brief description of duties and responsibilities
	





	PREVIOUS EMPLOYMENT  

	Employer’s name: 
	Position held:

	Date commenced:
	Date of leaving if applicable:

	Notice period:
	Grade/salary:

	Reason for leaving
	



	Brief description of duties and responsibilities
	







	SECTION 5 – Gaps
If you have any gaps in your employment history or you have lived/travelled overseas please use this section to provide details. 

	
I have some gaps as I became a mother and had to take time out but now all my children are of school age, and I have childcare sorted I would like to pursue my career 




	SECTION 6 – PERSONAL STATEMENT  
(Your personal statement should provide evidence/ examples of how you meet the person specification and your ability to carry out the job description. You could use the headings provided in the job description to structure your personal statement. Your personal statement should be no longer than the equivalent of three sides of A4).

	




While volunteering, I understood the necessity of creating a challenging, enjoyable, and safe atmosphere for children as someone with more than two years of experience as a teaching assistant. I take pleasure in getting to know kids on a personal level in order to better understand their needs, and I like actively planning extracurricular events. During my former school's time, I established a well-attended reading club and a math tutoring organisation that increased kids' test scores by an average of 20%.
I have also completed many modules in my recent university degree in which we addressed problem solving, career development, psychology, and many other topics. I would appreciate the opportunity to make a difference. I am interested in working with children who have special needs. I have some experience, therefore I would appreciate the chance to undertake more training, as well as any volunteer opportunities, in order to advance.























	SECTION 7 – REFERENCES Please note that if you provide details you give us permission to request a reference.
(Please provide the names, addresses and occupations of two referees, one of whom should be your present or last employer).

	First Reference
	Second Reference

	Name: Alice Steward
	Name: Jade Carter

	Occupation: Nurse
	Occupation: Security Officer

	Is this your current employer:    NO
	Is this your current employer:      NO

	Company address: St Jude’s Hospital West Acton W3 4HY

	Company address: 
Luxel Exhibition Centre 

	Email address: Alicesteward@yahoo.com
	Email address: Jadecarter@gmail.com



	SECTION 8 – DISCLOSURE AND BARRING AND RECRUITMENT CHECKS

	REAch2 is legally obligated to process an enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts. 
The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate.
The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.
Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website. For further impartial advice, please visit – NACRO. 
If you are successfully shortlisted you will be expected to complete a self-declaration form prior to your interview, and if you secure the role, each year of your employment, if appropriate for the role.  
Any convictions listed on a DBS check and/or in the self-declaration form will be considered on a case-by-case basis.
For posts in regulated activity, the DBS check will include a barred list check.
It is an offence to seek employment in regulated activity if you are on a barred list.
Disqualification under the Childcare Act 2006. Section 76(2) of the 2006 act, provides that a person who is disqualified under the 2018 regulations may not:
· provide relevant childcare provision
· be directly concerned in the management of such provision
Under section 76(3) schools are prohibited from employing a disqualified person in connection with relevant childcare provision in the settings set out in the relevant offences and orders section of this guide (Disqualification under the Childcare Act 2006 Guidance), unless the individual in question has been granted a waiver by Ofsted for the role they wish to undertake.
For all posts that meet the childcare disqualification criteria in addition to an enhanced DBS check with child barred list check, you will also be required to complete a childcare disqualification declaration form prior to your interview, and if you secure the role, each year of your employment.
Any data processed as part of the DBS check / childcare disqualification check will be processed in accordance with data protection regulations and the REAch2’s privacy notice. 

	If you have lived/travelled outside of the UK for more than 6 consecutive months within the last 10 years REAch2 will require you to obtain a criminal records check from the relevant country. If you answer ‘yes’ to the question below, we may contact you for additional information in due course.
Any job offer will be conditional on the satisfactory completion of the necessary pre-employment checks.

	Have you lived or worked outside of the UK in the last 10 years? ☐Yes	☐No



	SECTION 9 – DATA PROTECTION STATEMENT

	The information that you provide on this form and within your CV (if submitted) will be used to process your application for employment. We process this information in line with our job applicant privacy policy. 
If you succeed in your application for employment, the information will be used in the administration of your employment with us. Further details on the processing of your data at this stage will be provided to you on offer of employment. 
By signing this application form we will be assuming that you agree to the processing of your personal data (as described above), in accordance with our registration with the Information Commissioner’s Office. 
If you would like further information, please read our applicant privacy notice.
Declaration
I declare to the best of my knowledge and belief, all particulars I have given in all parts of this application form, including my CV, are complete and true. I understand that any false declaration or misleading statement or a significant omission; for example seeking employment with the knowledge I am on the barred list, may disqualify me from employment and render me liable to dismissal. If I am not successful in my application, I understand that my application will be retained for 6 months. 
By signing this application form, I am agreeing and understand the Data Protection Statement and Declaration above. 



	SECTION 10 – OTHER DECLARATIONS 

	Are you related to any member of the governing body? (any canvassing direct or indirect will disqualify you from applying)
	no         ☐No

	If Yes, please give details:

	To the best of my knowledge and belief, the information on this application form is correct.

	Signed: S Judge ( Sabrina Judge)


	Date: 25-03-2022




	SECTION 11: DISABILITY AND ACCESSIBILITY

	REAch2 has committed to ensuring that applicants with disabilities or impairments receive equal opportunities and treatment. 
If you have a disability or impairment, and would like us to make adjustments or arrangements to assist if you are called for an interview, please state the arrangements you require:

	Arrangements: 
N/A


https://www.reach2.org/careers/  (Academy, n.d.)
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