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[bookmark: _Toc110426603]Introduction:
A successful career in business consulting means hard work, serosity, skills, knowledge and passion. In order to achieve that the and push the limits it needed to always reflect on the progress, set clear goals and pursued! The purpose of this report is to lay down my tasks and goals in order to create a plan to achieve that and reflect upon my progress.
[bookmark: _Toc110426604]Task 1 Career and development:
A business consultant is described as an individual with strong problem solving and interpersonal skills who work closely with business owners and managers in order to identify, address and solve the companies issues in order to help to achieve the companies goals. (Stefan Eicker, 2008)
[bookmark: _Toc110426605]Job description:
In order to start the path in this career first I was needed to find the job and the company I want to work with and for. The company I chose and the job I will want to apply is T24 Business consultant focused on finance department becoming a part of the finance team.
The opportunity of this job are gaining experience, develop may skills working as a team in a fast grow environment, develop strong financial and banking skills, and work with clients around the UK and create connections surrounding myself with strong people and good environment that will help myself further to grow and develop. (Group, 2022)
[bookmark: _Toc110426606]Skills and knowledge:
In order to become an successful candidate for the job there are existing requirements that I need to meet which are:
Skills experience and knowledge of an T24 Accounting,
Knowing how to do GL configurations
Knowledge in creating Financial reports and financial reports set ups
Knowledge in book generic transactions and book specific transactions.
An AA CORE level
Financial investments and banking experience
Awareness and understanding of Cross Functional Transactions
To be Flexible
Strong team working skills 
And strong Troubleshooting and Problem-Solving Skills
(Smaliukienė, et al., 2010)
[bookmark: _Toc110426607]SWOT Analysis
In order to step further first I need to reflect and see what I meet at this moment from those requirements and what I still to work on in order to become the perfect candidate. For that I will use SWOT Analysis Analysing my strength and weaknesses aptitudes in that way I will identify what I will need further to do:

	Strength:
	Weaknesses:

	Strong Problem Solving Skills
I am Flexible
Strong Team working skills
Professional credibility skills
	No baking experiences
No finance and accounting degree


	Opportunities:
	Threats:

	Apprentice in a banking field
Gain experience and learn from others
Start a course which will gain more knowledge, 
Awareness 
A new degree.

	One of my biggest threats is that I don’t have experience in the field and due to that I may not be able a suitable candidate to the job I want.



In order to solve my weaknesses and develop further I will change my weaknesses in opportunities which will come up with the perfect solutions. According with Langton Mburayi and Tony Wall in order to achieve Accounting and Finance skills and knowledge I can enrol myself into a verified course in this domain. Further to gain experience there are apprentice jobs where I can work. With that I will achieve the necessary aptitudes to become an successful candidate for the job But in order to put all those in practice I will need further a strategy for that I will use Personal Development Plan, a tool use for development that help the individual to plan and create a strategy to achieve his goals. (Sarsby, 2016) (Mburayi, 2018) (Sarsby, 2016)
[bookmark: _Toc110426608]PDP
The Personal Development Plan, also known as a PDP is an action plan that can be use by the individual in order to identify his own goals and what he want to achieve. Also the individual can use this action plan on his strengths and weaknesses and also to choose the areas he need to improve and develop to meet his goals. That been said below I had create my own personal development plan :
	Goals
	How I will achieve them
	What tools I need
	What is the deadline to achieve them
	Period of learning

	- Account and finance degree
-University degree
- banking experience
	- starting a course in Account and finance
-Finishing my university
-doing an apprentices


	- Google course form; internet; library contract
-Books; laptop; lecturer feedback
-Indeed; Linked In; laptop; CV; a degree

	-  31/10/2022
-  01/10/2024
- 01/01/2023

	- 3 Months
- 18 months
-12 months



In order to have an Account and finance degree I can apply to google courses as are accredited and recognized by any organization. According with Google a course take 3 months to be completed and it can be done via online. Further for an university degree I need to ensure that I complete my reports and projects before the deadlines ; by having a good attendance and pay attention during the class. All those in order to ensure that I will pass all my modules and I finish the university with a degree. Also during the university in order to achieve experience for the job I want I can start an parentship job as it accepting students and people with no experience as this type of job is for people with no experience such as students who want to gain some experience before finishing the university. During this period I need to self motivate and stick to the plan I create and with that I will have all the qualities ; skills and experience to become a successful candidate for the company . (Simon Beausaert, 2013)

[bookmark: _Toc110426609]Task 2 Reflection upon module knowledge:
[bookmark: _Toc110426610]Gibbs Reflective Model:
To reflect on the module professional and career development I will use Gibbs Reflecting model for the experience of the Interview activity:
The experience:
During the module of Professional and Career development I had learn a various things about how to build my career but also about how to know myself better and reflect upone my level of skills and knowledge that further I will be able to compare with the knowledge and skills required for a perfect candidate of business consultant. This module is not the same as other as this module include experiential learning which had been giving me the chance to gain experience and prefer for real life as during the module I had been as a task to preper myself for an interview of a chosen job and career path
Feelings :
I enjoy this experience of preparing and doing an interview during the module as it was a very fun and creative activity implemented that actualy make me feel more motivated as it shows to myself that I not yet prepared but I am enough confident to go further and learn more . During the interview I understand the stress and overwhelming that someone feel before to enter in the interview room, and also that practicing I can do better and better. Even I had not perform very good I feel good to have a chance to practice.
Evaluation:
Having the interview activity had been a good experience as it makes me to understand that I still have time during the university to learn and develop in order to perform to an actual interview for a business consultant.
Analysis:
Due to the interview and the feedback received regarding the interview  I had been able to see clear of what I can do; what is my level of knowledge and skills and to create a SWOT analysis for myself for further development. Also all of this helped me further to create an PDP and pay more attention to myself.
Conclusion :
In conclusion the interview makes me realize that I still have more things to learn and I am not as prepared as I was thot I am and due to that I will pay more attention further and plan my career better.
Action plan: 
On my next interview I will be more prepared and I will have more knowledge; skills and experience achieved for a successful candidate.


This module also prepared me to learn and do fast research by the activity of the Open book:
The experience:
During the module I needed to participate to an Open Book about a case study of an individual at the workplace where I was needed to use my knowledge of UK legislation achieved during the year to respond to the Open Book Case study.
Feelings :
Been under pressure I felt stress but that had been a good experience because of two reasons:
1- I learn how to work under pressure and I had the chance to put in practice my problem solving and decision making skills.
2- It gives me experience of how I will help an organization as a business consultant as I had been required to analyse and use my knowledge and research in order to complete the case study
Evaluation:
Doing an Open Book Activity it help me as a student and also as a future Business Consultant to work under pressure; in a fast environment and to deal with UK law in order to give an satisfactory answer.
Analysis:
This experience strength my skills and make me realize that not everyone can work under a short time and take important decision. Also this experience allow me to see if I actually like to work under pressure and under a short period of time in order to take important decisions for an organization.
Conclusion :
In conclusion this experience was good as it help me see from another point of view how is to take important decisions and make research and use own knowledge in order to come with the most appropriate if not perfect solution or answer for a specific problem or case.
Action plan: 
Next time I will try to be more calculate regarding the decisions before to make them.
(Tawanwongsri, 2018)
[bookmark: _Toc110426611]Task 3: Module Knowledge of UK Recruitment Law
In this part of the report I will present what knowledge I achieve during the module by explaining some of the UK recruitment Law that I had been learn during this module.
[bookmark: _Toc110426612]Employment contract:
According with the Government Law an employment contract is a relationship between an employer and an employee, and the contract gives both the employee and the employer specific rights and obligations as an agreement that must be followed accordingly. For example, under the contract, employees are entitled to be paid for the work they have done, employers assign employees various tasks related to the workplace, give employees the right to work at the increase. These rights and obligations are called "terms and conditions" and are intended to keep employees and employers rights safe. (GOV.UK, 2022)
[bookmark: _Toc110426613]Data protection:
As a business consultant the data protection law is very important because as a consultant I need to ensure that there will be no leak of unapproved information to be shared to another organization as Data protection concerns the employee's right  to keep data confidential, and employers must ensure that all  employee data is kept confidential! An business consultant need to deal with the organization issues and help the management to solve them, if the company data or employees or even employers data is not kept confidential that can ruin the company and the business consultant career as no other organization will going to trust an business consultant that previously had been involved in this type of incident. (GOV.UK, 2018)
[bookmark: _Toc110174467][bookmark: _Toc110426614]Conclusion:
In conclusion this module help me to think of a strategy and see my level of skills and knowledge. Also during this module I had learn how to become more professional and how to develop further to be able to build my career during my studies and after graduation. Also with this report I had been able to see my weaknesses and create a personal development plan in order to gain more opportunities after graduation of the university .
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