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[bookmark: _Toc535007314]Introduction  
Employment contract is a legal agreement between employer and employee, this contract includes in terms and conditions, rules and regulations, employment rights, health and safety regulations etc (CIPD, 2018). 
Every employer uses different contracts with employees, for example, fixed term contract as this type of contract last for a specific duration, place in advance, agreed before start and have to end when the job done but still they are be treated as other full time employees. Full time and part time contract as who works over 30 hours per week is full time employee and less than 30 hours per week is part time and to make sure that they don’t exceed the maximum hour. Zero hour contracts are on call work which employee doesn’t have to work if they have call for work and they also can work elsewhere and employer doesn’t have to give works but employees are entitled minimum wage and holidays as like as usual employees. Agency worker is employer who can employ a staff temporarily and freelancer, consultant and contractors can be hired by employer but they are suppose to be self-employed or working for other company as well (GOV.UK, n.d.).  Flexible hour as employee can choose how many days and hours to work as in their contract, can work from home, can work only term time etc (Stewart, 2015).

[bookmark: _Toc535007315]Typical Employment Contracts 
Flexible employment is now more required employability as 98% of organisations are offering flexible work. Many UK’s council offer flexibilities on work to most of their employees, they can do how they want to work their chosen contract hour also offer part time, term time, work from home, zero hour contract and job share. Local councils are encouraging people about flexible work by job advertising. Their aim to build a more labour market, council is helping local employers to offer more jobs on flexible hours. In that way local people can find suitable jobs as their preferred time that make working life more easily. The research showed in 2012, the London borough of Camden, there is 37% of mothers are not working as the lack of local jobs, flexibility and worthy. Camden is now request all adverts for job to encouraging flexible work. After the advertisement, more than one in five new employees have been appointed on a flexible hours and also previous employees benefitted to flexibly work (Stewart, 2015).
Local council/library provides flexible hours of work agreed by employer and employees to match their suitable time, also offering a range of flexibility to change their job contract they did before. For example, part time, term time as they only can work when school holiday or in their suitable time, compressed working hour as like their one week’s hour if they want they can finish the hour within few days, working from home, staggered hours as they can start and finish the day at the different time and also in library if they have shortage of staff they bring staff from other library to cover the shortage (New.enfield.gov.uk, n.d.).
Zero hours job also in flexible but non-legal term contract, in this contract employer does not guarantee the hours of any job to the employee. The employer only offers the job to someone when they need. The individual also can accept the offer or can reject. They don’t have to take the offer and employer also doesn’t have to offer a job  (GOV.UK, n.d.)
Job sharing is for example two staff works part time in one particular position, they might work together same time or might different schedule. They both need to agree on to share computer, desk and other and whether the individually in charge for the position in other time when the other person is not working, or individually responsible for the each task. These types of job contract are not that common, according to SHRM study found that the organisations that have flexible work agreement, they have only 8% job sharing program (Conlan, n.d.).
Fixed term is a contract that time duration is fixed contract with employer and the contract will end by finished task in specific date, like a project. Some categories cannot work in this term like, student, trainee, work experience and apprenticeship, contract with agency etc but covering someone who is on maternity leave is fixed term contract (GOV.UK, n.d.) 
Employer sponsorship contract is when employer sponsor courses for their employee to improve and develop into position and also to move into higher position and beneficial for the organisation or employee can ask employer to sponsor for their study related to the current job as this is part of continuing professional development (CPD) (Smith, 2018). They’ll have the contract for example, if the employee’s course for 3 years, employer will provide fund for the 3 years course and with terms and condition that the employee have to stay in the current job and they cannot leave the job until finished their study and also after finished the study they’ll have to stay for couple of years as agreed with the contract. If the employee wants to leave the current job within this contract, they have to pay back the fund the company provided. 
Apprenticeship is for school leavers who want to do job and study together agreed by employer and the apprentice. The agreement should sign by both party and the agreement include a statement of skills, knowledge and the position which the apprentice will be doing or train for by the professional qualified staff. They don’t get paid as national wages (Allaboutschoolleavers.co.uk, n.d.).
The library service of borough employs full time, part time and also provide flexible hour scheme. Their skilled and experienced staffs provide their service to the communities and customers. They have flexible hours to changing any difficulties and situations. The flexibility need to be shared with the internal development program that can develop employee’s skills and knowledge provides to deliver a variety of services and to make sure that customers get the best services from them. The local library is interested to use of volunteers to maintaining their services.  The volunteer service is not new as they involving more volunteer as to give opportunities to the local people and helping communities to connect with them and make sure the library continue to provide a standard quality of services. Library provides flexible scheme of work that employee who is new mum, with family, wants less work, job sharing like two people can do one job but different hour, can work from home etc. council/library also provides flexible retirement scheme as employee can chose to work even on their pension, for that they have to be three months membership with the Local Government Pension Scheme (LGPS). They might be eligible for the flexible pension with council’s consent and specific criteria (New.enfield.gov.uk, n.d.).
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Flexible working hour, some studies showed that the employee who does flexible working hours, it lessen the sickness and absence improve services and productivity. Also it beneficial for employer that improves business as employee gets more involve and offer services (Stewart, 2015). This type of jobs suitable for them who cannot work full time like mum and students as they can chose their suitable day and hour. Also it reduces tax revenue and flexibility supports diversity by offering different types of works to suit different people’s need (Rubery, Keizer and Grimshaw, 2016).
Zero hour contract employees are more women who has children to look after, full time or part time students, who wants to work less as they can improve their social life as well as doing jobs and looking after families. According to ONS, in this scheme of work mostly suitable for women aged under 25 and over 65. (BBC News, 2015) It is beneficial for employer also as they don’t have to offer anyone, only when they need they can recruit someone for the specific task, after finished the task, employer don’t have to rearrange it. 
Fixed term employees get same wages as permanent employees, this term of contract is beneficial for the individual as they can have new experiences and sometimes get offer the job permanently. Sometime they pay more for the short and fixed term employee if they need immediately and employee can chose another job after one is finish as they can get more experiences (Jobsite Worklife, 2017). This also beneficial for the employer as if they need to cover someone like if staff takes maternity leaves and they need to cover the position for certain duration only they can hire only for that duration.
Term time working pattern is suitable for parents with children they can work when children are at school. Employer also can get more staff like parents when they need in the term time or cover someone’s position (Flexijobsglobal.com, n.d.)
[bookmark: _Toc535007317]
Disadvantages for Employees and Employers
Flexible working hour can be makes job weaker as they created poor quality of flexible jobs. The study showed that employment has risen in 2010 with 1.8 million jobs whiles the unemployment rate and employment rate has fallen. Those created many jobs have been poor quality work and average pay also fallen (Rubery, Keizer and Grimshaw, 2016).
Zero hour contracts are not offering enough works and steadiness of finance and job security. The research of CIPD found that 16% of zero hours employees said they not been offered enough hours weekly from the employer and they don’t get the same rights as those on traditional contracts (BBC News, 2015). It sometimes creates problem because if employer asking for the job to someone, if the person denied to do the job employer cannot force them to do, in that way employer will be in trouble for looking for someone.
In fixed term contract, employee don’t have the security of the role as it is a short term and need to find for another job and employer don’t have to give a notice for dismissal but it depend on the contract. Employer has to find for the short time period as sometimes people don’t want to do a job for short term (Jobsite Worklife, 2017)

Term time contract mostly available in the education sectors as it is difficult for some people who don’t have any experience in education sector. Employer also sometimes gets in troubles to hire employee because of less experienced or qualified (Flexijobsglobal.com, n.d.).

[bookmark: _Toc535007318]Conclusions 
Employee who starts their job, the salary is low until they reach the pay scale and will rise based on their performance until the greatest point of the grade is reached. Employer will offer holiday 24 to 32 days when an employee start their job, if they have been working with same employer after four years, they will get extra days of holiday from the fifth year. They can claim for vehicle and travel allowance if they use their car for job activities, but it depends on the mileage they have used per year and even if they use bicycle or motor cycle for business travel, they can claim a small allowance. In recent scheme that local council are encouraging to use bike rather than a car. They can provide tax free new bikes with equipment hamlets, locks etc (New.enfield.gov.uk, n.d.).
But this doesn’t apply who works in zero hour contracts, agency contracts and some part time contracts as well. Rather than the facilities the employment rules and regulations and health and safety procedures are similar for every employee. Employment contract only valid when there are both employer and employee can agree with the term and condition required.  
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