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                                                  Introduction




First, Hillage and Pollard (1998) define employability as "the ability to move self-reliably within the labor market to realize potential through sustainable employment" (1998, 2).

Employability is a key point in society and the economy, practically what moves the world, from the moment we are born we begin to learn new things we go to school to specialize in something specific for when you finish entering the workforce to exercise what you learned and You qualified, for this you need certain skills such as non-technical techniques and knowledge but there are also many things that are learned directly by living them, employability also tells us about the economic situation of a country between more employability, more economy and more wealth, the less more poverty and economic decline, this report summarizes some important issues of employability that I chose and that seemed truly important to me such as the place of women in the world of work, the difficulty for young people to find work today, employability after the covid etc,..











                                             
                                           Article 1: 
 published on 02/07/2020
(The Gruyter.com)

The Employability Skills Needed to Face the Demands of Work in the Future: Systematic Literature Reviews

This article is about employability skills and the importance they have today with the new era of globalization and the use of technology in almost all areas.
The author comments of the real condition on employability employers express their dissatisfaction with the lack of competence in employers. A study shows that around 75% million young people are unemployed and in most countries the unemployment rate is 2 to 4 times higher than that of adults, teachers have an important place in this since they are the ones who provide information, education and skills so that tomorrow persons can be productive people and can get a job.
It also talks about the skills that employers are looking for today, among which are communication, collaboration, problem solving and critical thinking, but according to the author, 50% fulfilled the requested qualities and 80% do not get a job. From this it is necessary to say that the era of disruption and globalization presents a worrying situation and at the same time are that has caused changes in the workplace and also in education, because with the disruption a new, more innovative way is used 

by introducing technology and digitalization. which is employed at work, leaving aside the everyday or conventional, consequently there has been a worrying increase in unemployment.
In addition to all these problems, it is said that the best way to cope and solve this is starting with education, that is, institutions better prepare students with skills not only technical but also employability since it is a challenge to generate graduate students with skills such as problem-solving communication, teamwork technology, and employability among many. And it is that all these skills are important to be able to adapt to job changes and not only that if you cannot find a better job in case of losing it or resigning a job, all this is backed by the Australian government that affirm to have Employability skills not only help you find a job but develop the potential for success.
Therefore, and to end this article, it emphasizes the importance of acquiring employability skills from young people apart from the skills required to be employed. preparing ourselves from education and leaving prepared since it is something that is not taught in education but rather it is something you learn later.






                                              
                                                    Article 2:

published on 25/06/2019
(Investopedia.com)
             Employability, the Labor Force, and the Economy
The journalist in this article explains and defines what employability is and according to him he says that it is a set of skills such as soft, hard and transferable and a set of skills that empowers people to get a job where they can be paid.
The author believes that employability is a long process that helps to acquire experience, knowledge and skills, these skills improve the marketing of people in order to find and keep a job, he comments that it is a relative ability of people to maintain a job, it also explains that skills are classified as technical, non-technical, transferable or non-transferable. The techniques are also called hard and are skills and knowledge necessary and mandatory in a job, they are tangible and specific, as an example attributed to professionals in a field, for example the use of software, spreadsheets, mathematical knowledge or mastering more than one language. Non-technical, also called white or transferable, are skills that are directed more towards the personality of the person, for example, attitude, empathy, responsibility, leadership, desire to learn and enthusiasm, among many others, these skills can be used in practically all the works. transferable are more sophisticated skills and personal achievements This includes disciplinary content, disciplinary skills, workplace experience, workplace awareness, Non-transferable skills restrict their application to specific types of jobs, industries or economic sectors, for example certain types of computer skills such as software or programs.
                                              
                                                  Article 3
Published on 18/02/2021
(Mckinsey.com)
                    The future of Work after Covid 19
This report published in 2021, is oriented towards the global change that disturbed the labor markets in 2020, the speed with which the changes proceeded were sudden and serious, apparently millions of people lost their jobs, others were suspended, and some others were sent to work from home, but a small minority had to remain since their services were indispensable as doctors, nurses, pharmacists, and people who work in supermarkets among others, as long as they maintain strict protective medications to avoid spreading the contagion. Consequently, the future of work after the covid has meant changes, before the pandemic digitization and technology were already being implemented little by little but with this new situation, technology took a place much more quickly, some of the jobs that experience changes are those with physical proximity that will bring collateral effects and changes in business models, it is necessary to say that some of the most affected jobs to give an idea in general were those such as hospitality, leisure, tourism, customer service among many more. 
For this reason, companies adopted new methods and behaviours that will be maintained since the covid leaves an unblemished mark and a long-term change, people and the whole world will have to adapt to new forms of work, study and life.


                                                                   Article 4:
Published on 12/2017
(Ilog.org – international labour organization)
 The gender gap in the employment: What is holding women back? 
In this report the writer addresses a very common theme that, in addition to employability, is the place that women have always had in the world of work, in which he states that finding work is more difficult for women than for men, but it is not It's just hard to find work but it's also low-quality, low-paying jobs, but a more disheartening fact is that little progress is forecast for the future.
According to some diagnoses they show that the current rate of participation of women in the labour force is 49% while that of the man 75%. In countries of Africa and Arab countries it is more noticeable and a high difference is noted to other countries. In Africa and other countries there is a rate of more than 16% of unemployed women, it is less common to see women who work, they tend to be housewives, they help in family businesses, instead it is easier for men to start or work by themselves. The report also tells us how important and vital it is for women to have decent jobs, equitable wages and the same opportunities as men, if this happened, from an economic perspective there would be a substantial growth in GDP in developed and underdeveloped countries.
In all countries of all levels of development, the preference of women is key to deciding whether to seek paid work, but there is socioeconomic influence and pressure to conform to traditional roles, which limit or prevent women from choosing freely without fear. to be judged or discriminated against in jobs. In conclusion this varies depending on the country and religion, there are countries in which it looks bad and it is unacceptable for a woman to work, this depends on the marital status as well, but in other countries the economic situation also pushes women to work out of necessity.
                                                                    Article 5:
Published on:3/01/2009
(Geography compass)
This article talks about informal work, the quality of work in Latin America, in these countries there is a high unemployment rate and very poorly paid jobs, but above all the majority of the population is dedicated to being an entrepreneur and working on their own. either by selling food or engaged in livestock and agriculture, which could also be called informal work. In Latin America, the chances of finding a "decent job" are no better today than during the economic crisis of the eighties.
the writer says that according to studies in Latin America up to 80% of countries have never had a formal job. This article provides an overview of recent discussions and controversies around informal work in Latin America.
Hernando De Soto (1989) is a Peruvian economist and he describes informality as the illegal search for a legal economy ends. In short, informal work is nothing more and nothing less all those jobs that do not meet the same legal requirements. such as having a contract, having the right to a pension or a job promotion. an example of those who are part of informal work are domestic workers.
In Latin America, informal jobs and even some formal ones do not give employees the rights they deserve such as protections and social benefits, such as healthcare and pensions) and conditions in the workplace (e.g. working conditions, hours and wages).

My own employability skills:
I consider that I have many work skills but I also lack many. I like to work in a team because you learn from other people if you know how to organize you save time doing your work and meet new people, I consider myself a very responsible person at work I don't like ever being late for work or absent because I consider that if you are late They often don't take you seriously at a job. Attitude: whenever I work I mentalize myself to arrive with a positive attitude so that my stay at work is more enjoyable, I am also an adaptable person, I can do various things and change my workplace if they ask me or it is necessary because in that way I am wide your knowledge and experience, Some of the skills that I may lack is communication, which is one of the most important in the jobs I have been in, which are public-facing jobs, that has been my biggest obstacle, shyness to speak with other people and in another language, since I think it is the most important because it allows you to meet new people which means contacts and contacts are new opportunities many times in the world of work. But I try to improve it, and I'm not good as a leader. I don't like giving orders and I'm not good either. but I think that has helped me a lot in my development as a person to realize what I want in my life so in part it has been motivational for my future.
Since I started working I never felt prepared for that, that's why I think that in schools they should teach the skills necessary to look for a job and also be an employer if knowing how to be an employer knowing how to be an employee, basic things like what they really look at you in an interview, personality, knowledge, experience etc.
I have selected the articles that I have found because I have felt identified with them and I think they are very real things like being a woman, being young and coming from underdeveloped countries.
‌
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