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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Ash James
	Observer: Katie Gardner

	Date: 22nd September
	Time: 30 minutes

	Topic: FAW Coaching Pathway
	Group: PCET Micro Teach group

	Setting (classroom, workshop etc): Classroom
	Number of learners: 7



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
My aim is to provide a clear picture of how the Coaching pathway looks and how similar it looks to other stages of learning an example being taxonomy of learning. 
Within the ice breaker I will attempt to identify everybody base knowledge of the topic and from there I will then approach the stages of learning accordingly and hopefully attempt to relate my teachings to their knowledge. 
I will try my best to make everybody included and encourage everybody to get into coaching in the future if they were interested. 




	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
I am interested in receiving feedback in all areas as it will be very useful as I want to improve and develop in all areas of my teaching. I am also interested to compare my delivering inside a classroom which is more theory based compared to delivering on the field which is heavily practical based teaching.  




Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
Your lesson aim and outcomes are measurable and were mostly achieved within the session. Students were able to label and summarise the FAW coaching pathway, however I am not sure they demonstrated their knowledge on why it is popular, although you did outline this well.
Within the description of the lesson, time and purpose make sure within the class section you outline the level you are teaching in the future.
Good outline of the previous knowledge and anticipate difficulties within your lesson plan. It is good you had a back up plan for any possible technical difficulties.
Your lesson detail is well planned and has the right amount of information to help you succeed. It is clear from this what you intend to do and when. It might be an advantage to outline which slide corresponds to each section of your lesson plan in the future.

Your ppt has American spelling rather than English – be careful of this in the future. Your ppt is clear to read for all and was not distracting.  FAW coaching slide was broken down which was needed and excellent that you did this – it might have been good to do this in pictures as well as in words (have each stage in a picture form). Consider ending with your lesson aims so that you can ensure they have been met.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
You started with a good introduction to your lecture and why you were doing this topic, it set the scene well.
You mention an ice breaker within your lesson plan and, although you did ask what students knowledge of coaching was this is entry level behaviour rather than an icebreaker and was brief. There was a missed opportunity to engage with the whole group here.
You speak clearly and confidently while discussing the topics within your teaching demonstrating your knowledge throughout. If you were nervous this did not come across much until you started clicking a pen lid, this might have been distracting to students with ALN and meant you might have been hard for people to hear. Your pace and tone through the microteach was excellent.
You are able to answer questions well and fluently, you made sure that students are able to link the new knowledge you are giving them to their own current knowledge within their sporting field.
When outlining some of the areas within the FAW coaching process you linked the ethos and learning to what you have been learning within the class in sessions with what you are teaching (learning environment), this meant that those without experience of coaching were able to link their current knowledge to your teaching too – very good!
Your knowledge is excellent and you are able to talk around your slides with excellent knowledge of your topic. This was demonstrated by students feeling happy to ask you questions which shows you are approachable and knowledgeable. You link the theory and process of FAW coaching to the practicality of coaching for football throughout further demonstrating your knowledge.
Your lesson develops well and in sequence which is very good – there is a purpose for everything and it flowed well.
Students demonstrated they learnt through your lesson which was evidence within your assessment strategy.
You finished on time  - well done
A very informative and well run microteach, well done Ash!




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
Your professional standards section of your lesson plan was good – you have outlined which professional standards you met and how.  In the future it would be good to consider which other professional standards you were demonstrating and working to within your lesson as you demonstrated many.

Your subject knowledge is excellent – you were able to talk fluently with the slides as a guide rather than reading from them.

You set clear expectations on behaviour and participation from the outset. Your assessment of learning was very good – students were able to identify what learning they had achieved as a result of your microteach.




	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
Continue to plan at the level you are – it is setting you up for success.

Consider how you can engage the whole group in your question and answers and your entry level behaviour assessment.

Consider different ways to fidget or control nerves than opening and closing a pen lid

Continue to approach your teaching with confidence and enthusiasm.




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Overall, I felt very happy with how my microteach went. This is because I felt confident with how to lesson was running and I felt very comfortable in front of the group discussing my topic. 

I have spoken to many people in the past about the coaching pathway both to interested parents but also inspiring young coaches in a more casual conversation however, I really enjoyed bringing it to life with a PowerPoint and speaking about the topic to my classmates with little to no knowledge.  

There was one thing that I noticed during my lesson that was going to be different was my final slide regarding the lesson aims that I was covering. My aim as stated was to have a discussion with the group to allow them to feedback the information to assess their knowledge from the lesson. However, I realised that I was slightly pushed for time so decided to adapt and instead just summarise myself the key points. 

I agree with the feedback regarding the icebreaker, Although I mentioned in my plan that the ice breaker was going to be used to identify a base knowledge, I was hoping that the group had some more experience that they wanted to share. Moving forward I would’ve adjusted this expectation slightly by still asking for base knowledge but then I would do a different ice breaker to ask everyone to describe their “ideal coach” hopefully this activity would then allow the group to express their ideas or preferences. 

During the lesson I wasn’t aware that I was clicking the pen as it is a habit that I have when coaching. In an outdoor environment with lots of variables it isn’t something that has been a distraction before, however, I fully understand how it can become an issue in a classroom environment when the surroundings are quieter, and the full focus was on me at the front. In the future I will attempt to use different techniques that will be less distracting both visually and audibly. 
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