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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Throughout this task I will reflect on the impact of my wellbeing and resilience since having achieved independent patrol status and I will illustrate my strategies for maintaining my own personal wellbeing and resilience. 
 According to the Police Federation mental health issues for police officers is increasing. Officers are under amounts of pressure for various reasons. In 2017 the Police Federation carried out a survey on 17000 officers. Results from the survey showed that 39% of participants were seeking help for their mental health issues. More than a quarter of officers on this survey stated they have taken sick leave with stress, anxiety or depression. 65% stated they still went to work even though they were suffering with mental health issues. (Police Federation 2021) 
Mental health includes our emotional, psychological, and social well-being. This can affect how we think, feel, and act. This also plays a part and determines how we handle stress, how we relate to others, and how we make choices. (Mental Health 2020) 
When I achieved independent patrol status I was immediately deployed into attending calls. One of my calls I attended I had a male in the upstairs window who pointed a fire arm out of the window and threatened to ‘’blow my head off’’. Throughout the incident taking place I can not recall my feeling or emotions but a number of days afterwards it started to play on my mind with the thoughts that I could have been killed that day. The inspector immediately after the incident came to see me to check how I was and referred me for in force counselling. I spoke with the counsellor and I believe talking therapy was a good method that worked for me. 
The force also have trained persons within called ‘TRIM’ this stands for traumatic incident management. 2 days after the incident I was involved in I also attended a session with a TRIM assessor who discussed with me my feelings around the incident and what affects it had on me. This is a good service however due to the assessors also being serving police personnel I found talking therapy with a counsellor easier as I felt it was more confidential. 
Talking therapies are treatments which involves talking to a trained professional about thoughts, feelings and behaviours. This happens in an environment where you are not judged and makes you feel safe. The therapy helps you make sense of the incident and helps find ways to cope or deal with them. (Mind 2021) 
Stress in my day to day activities as a police officer can also come through by the amount of work I am carrying. As an officer we are responsible for the crimes we are investigating while at the same time responding to new calls that are generated each day. An unmanageable workload is known to have an affect on officers causing stress. 
A way of managing my wellbeing I find useful is to exercise regularly. Each day before work I have a 30 minute run in a coastal location. I find the crashing of the waves is therapeutic to my mind. Running has a number of psychological benefits for a person’s mental health. 
Running can control stress and boost the bodies ability to deal with mental tension. The chemicals released during and after running can help calm anxiety. It helps create new braincells and improves the performance of the brain. (Cigna 2021) 
I have also discovered my mental health can be affected by my diet and how I eat. A healthy well balanced diet can help me think clearly and feel more alert. I find that it improves my concentration and attention span. Throughout the day meals can be missed due to operational demand. I ensure I carry within my possession a number of healthy snacks that I can eat as I go. 
An inadequate diet can lead to fatigue and may have an impaired affect on decision making. A poor diet can lead to depression and stress. Sugar and processed foods can lead to inflammation throughout the body and brain, which may contribute to mood disorders, including anxiety and depression. (Sutter Health 2021)
Another strategy I use for maintaining my own wellbeing is yoga. Each day I will do 30 minutes of yoga after shift as this relaxes my mind and body. Yoga also releases the stress from my mind of the daily policing duties I have taken. 
There are a number of benefits to yoga that are supported by science. Yoga is known to ease stress and promote relaxation. It also lowers levels of anxiety. Some studies have shown that yoga can have a similar affect as an antidepressant. Yoga has also been known to improve sleep quality due to it relaxing the mind from mental problems that cause insomnia such as depression, anxiety and stress. (Healthline 2021)
Another strategy I use for my wellbeing is meditation. I usually do this at the end of the day. Meditation removes the days stress from my mind. Stress can have me anxious, tense and worried in this role as a police officer. A shift where you are meant to have multiple officers on it can sometimes be left short with absentees. This results in picking up more work which adds to the stress. So when I go home I like to meditate the stress away. I usually use a meditation called mindfulness which involves using a video on youtube. 
When I am at home I do not tend to watch tv. I will listen to music while I am carrying out household tasks in preparation for work. I find that listening to relaxing music helps my mind relax. I find listening to classical music reduces my stress levels. ‘’Listening to classical music can trigger even more physiological benefits than decreasing cortisol levels and lowering blood pressure. It can also increase the release of the feel-good neurotransmitter dopamine in your brain, which can reduce stress and, as a result, help you feel more relaxed.’’ (The Healthy)  
I will also listen to this music on my car journey into work in order to put my frame of mind into a relaxed state in preparation for what the shift may hold. 
The final strategy that benefits my wellbeing the most is engaging in playing football with my friends. This has the exercise aspect to it but at the same time I am partaking in this activity with my friends. Within my football team we end each session with a group discussion about our mental health as it is something recognised that males do not talk enough about their feelings and emotions. 
Throughout this task I have discussed a number of different ways and strategies I use to cope with the stress of the job as a police officer. I have discussed some statistics from the Police Federation into stress within the police force nationwide. I believe the strategies I have outlined in this article are the best for me as they seem to work. I always try to adapt or change any tactics I use that are no longer working. 
(1137 Words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

Throughout this task I will explain how I played a significant role in a policing incident and reflect on how I made decisions in complex and unpredictable circumstances using a dynamic risk assessment. I will explain the legislative contexts and evaluate my decisions and explain how I made them role the police have in managing these incidents and ways I reduced risk and harm to the victim. In this reflection I will illustrate my understanding and application of core principles of ethics, equality, diversity and human rights. For this task I will be using the Gibbs model of reflection to structure and explain how I dealt with the incident. 
This incident was in relation to a call made to Police from a member of the public reporting a male had knocked on the door of his flat and stated he had been stabbed. When I received the call from the control room to attend I immediately started to use a Policing decision making model known as the ‘national decision making model’ (NDM).  
The national decision making model consists of six key elements which are all bound together around the ‘Code of Ethics’. 
The code of ethics consists of nine principles which enhance public confidence in policing. The nine principles are, accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect and finally selflessness.  
The first element of the NDM is ‘Gather information and intelligence’
At this stage the decision maker is obtaining information surrounding the incident such as what is happening? What do I know and not know about the situation? What further information and intelligence can I gather in relation to the situation?
The next element is ‘Assess threat and risk and develop a working strategy’
Throughout this stage it involves assessing the threat that is posed to officers and what risks are involved in the actions that are about to be taken. A strategy needs to be implemented to reduce the risk of harm. 
The next element is ‘Consider powers and policy’ 
This stage is considering the legislation that applies in the situation and what powers are available to justify decisions.  
The next element is ‘identify options and contingencies’
This stage involves identifying options available with the least risk of harm, taking into consideration risks, threats, skills, resources and also a contingency plan if the original plan did not work. 
The final element is ‘Take action and review’
The action step is whereby the person involved implements the decisions they have made. Once the incident is over the persons involved would review the incident and consider if they would do anything differently next time to learn from. 
(Avon and Somerset Police 2021)  
While using the NDM in this incident I gathered the information from the time I received the call. While on my way I was establishing information like how many persons involved, how many victims and how many offenders, whether the offender was still on the scene or not and details of the knife. The information passed to myself was that the victim told the caller he was stabbed in a park while walking over to the flats and that was as much information they had at the time. I also asked for any intelligence or information on the victim which at the time was negative due to the victim not being known to Police. 
While on route to the incident, I took into consideration the information I was given whereby it is unknown where the offender is, and also the lack of description. I had to assess the threat and risk to myself, my colleagues, the victim, other services and the public. I proceeded with caution to the location of the victim. I assessed the victim’s injuries and got paramedics to provide him with medical attention. The injury was a laceration to his hand. The victim also appeared to be intoxicated or under the influence of drugs or both. I needed to develop a strategy of how we are going to find the offender, so I spoke with the victim to obtain further details. I asked the victim where the stabbing happened to which he could not recall. I asked the victim to describe the offender to which he could also not recall any details or number of persons. I asked the victim did the attack happen from the front or back and he could not recall. His lack of knowledge to the incident made me question his account. The lack of information we had made developing a working strategy difficult. In this instance it was imperative for the victim to get the medical treatment he needed.
While the victim was in the back of the ambulance receiving treatment to his heavily bleeding laceration to his hand, he decided he did not want the treatment anymore. A paramedic alighted from the Ambulance to tell me this and told me the doctor has deemed the male not have capacity to understand his injuries. 
Capacity means the ability to use and understand information to make a decision and communicate the decisions that are made. A person lacks capacity if their mind is disturbed or impaired in some way which results in that person being unable at that time to make a decision. In this case the male’s mind was impaired due to intoxication caused by drugs or alcohol misuse. The male was said to have been unable to make a decision due to being unable to understand information about the decision. (NHS 2019) 
At this point the male got out of the ambulance of his own accord and was detained by myself and another officer. This is the point where we had to consider powers and policies. It was told to me by paramedics that the doctor had deemed him not have capacity so under the Mental Capacity Act 2005 the male was detained. The male did not like that he was detained and became hostile towards me. The male then punched me to my abdomen area and kicked me in my leg. Again powers and policies were considered and I arrested the male for the offence of assault on an Emergency worker.
Assault by beating of an emergency worker is under Section 1 Assaults Emergency Workers Offences Act 2018 and is defined as ‘’It is an offence for any person to unlawfully assault or beat an emergency worker who was acting in the exercise of functions as such a worker.’’  (GOV UK 2021) 

Continuing to go through the NDM I then got to the identify options and contingencies stage. In this instance I had a male who had been arrested but who also needed medical treatment. The male was abusive, aggressive and hostile towards me and others so he could not be conveyed to hospital in an ambulance and had to be transported in the prisoner escort cage of the Police van. Paramedics had dressed the injured hand where blood was profusely pouring from and a contingency plan was made to convey the male to hospital with the ambulance following so should the male need urgent medical attention then the paramedics are in close proximity. This ensured all persons present were safe from the aggression displayed by the male. A decision was also made to handcuff the male to prevent his escape and further assaults on persons. 
The final stage in this decision making process was to take action and then review. At this stage we were implementing the plan to convey the male to the hospital whilst detained as he still had to be dealt with in police custody for the offence he had committed. The male was banging his head against the walls in the van so again I had to make a decision of how to stop this in the transportation of him. I made the decision to get in the back with him to prevent him from injuring himself further.
While the male was being conveyed to hospital a colleague communicated to me that the male was seen on CCTV at a local hotel putting his fist through the window. This confirmed he had got his injury by causing damage and not by being stabbed as initially he told us. In the decision making model I went back to the powers and policies stage and arrested the male further on suspicion of criminal damage. 
Criminal damage is defined as “A person without lawful excuse destroys or damages any property belonging to another intending to damage or destroy any such property or being reckless as to whether any such property would be destroyed or damaged shall be guilty of an offence.’’ (Criminal Damage Act 1971) 
During the process of taking action I then had to stay with the male at the hospital as he was detained and after receiving his medical treatment he was conveyed to police custody. At the end of this process I had to review how the whole incident was handled, whether or not the actions taken were the best course of action and then if there would be anything done differently next time. In this incident there was nothing I could identify that I would have done differently. In the review stage I also reviewed if the incident has had any mental or physical impact on me or my colleagues. Myself and my colleagues talked the incident over and ensured one another was ok and talked about any issues we had throughout. 
Throughout this task I have discussed a policing incident that I dealt with and explained how I used the national decision making model and implemented it into all the decisions I made while dealing with the male. I have explained what the NDM is. I have also explained the definitions of each criminal offence discussed. 
(1598 Words)














Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout this task I will evaluate theories of team dynamics as a means of developing team cohesion. I will consider why interpersonal conflict can occur within a team and I will outline what strategies can be adopted to enhance individual and team performance. 
Team cohesion is a dynamic process that is reflected in the tendency of a team to stick together and remain united in pursuit of its goals and objectives despite difficulties and setbacks. It is distinguished from group cohesion by the importance in team cohesion of dynamic processes and the pursuit of team goals. (Oxford reference 2021)
Team cohesion in the police service is important for a number of reasons. Using team cohesion helps officers to better communicate amongst themselves and other departments. It also gives officers a heightened ability to achieve the objectives and goals of the police service and decreases the need of micromanagement from the senior ranked officers giving them the time to focus on other projects. Team cohesion also helps create a positive work environment. It can often decrease the use of so many resources and units due to the team being efficient and effective in the tasks they are carrying out. Ultimately team cohesiveness can increase job satisfaction amongst officers and staff.
There are a few key signs that indicate a team has strong cohesiveness. These signs are:
Quick conflict resolution: A cohesive team doesn't mean that conflict doesn’t happen among team members within the Police. It does however show that a strong team cohesion allows any conflict to be resolved effectively by ensuring all team members are heard and feel safe sharing their perspectives and ideas. The more cohesive the team is, the better the members are at conflict resolution and avoiding any major disagreements that can cause less cohesive teams to fall apart.

A strong sense of "we": Individuals who are part of a cohesive team are willing to put aside their individual wants and needs to support the larger "we" of the group. This ultimately allows the team to work better together because team members share a common vision and goal and are committed to working for the team rather than working for themselves.

Personal accountability: Every member of the Police service is accountable for the work they are responsible for. They understand that underperforming or not meeting goals can affect the entire force and are willing to remain accountable to ensure they do not contribute to a less effective team. Team members are willing to be honest about their efforts and speak up when they are unable to meet deadlines. In the Police force honesty and integrity is a key core value. 

Organisational prioritisation: Cohesive teams within the Police are better able to maintain their focus on the forces larger objectives and are less likely to get distracted by competition or diverse points of view. Team members are more likely to put the forces needs first and keep their own agendas to themselves to reach organisational goals as a team.

A high level of trust: Strong teams and all departments within the force realise that trust is a major component of effective teamwork and prioritise establishing a high level of trust among team members.
(Indeed 2021)

An example of this is where multiple departments within the Police service work together and each person’s individual responsibility correlates to achieve a common goal. An example to this is I responded to an emergency call one shift where a woman had been assaulted by the neighbour. The common goal of the Police service in this instance is to establish the facts of what has happened and get the offending person arrested. Each person involved in this process has a personal accountability for their part of the team. As a team this started with the call taker taking the call from the victim who was reporting she had been assaulted. The call handler took all the relevant and necessary details of the incident and what has happened, and she passed this information on to the call handler who decides the grading of the call. In this instance the call was graded as an emergency. The call handler then dispatches an officer to attend the location. In this instance I was the officer dispatched and while I made my way to the location the call handler was relaying to me an outline of the circumstances that the call taker took from the reporting person. After being passed this information and dynamically risk assessing the call from the information passed to me, I spoke with the reporting person and established what had happened. I then relayed the information I had obtained back to the call handler to update the log. Upon the arrival at the offender’s address to make an arrest a male appeared at the upstairs window and pointed a gun out of the window and made a threat to ‘’blow my head off’’. I communicated this information back to the call handler who instructed the fire arms department to attend the location. I relayed the information such as where in the house the armed male was, which window he was in, descriptions of the male and descriptions of the house layout. This information then helps the Fire arms unit to put a plan together for their course of action. Upon fire arms attending the male was eventually detained and arrested with no persons injured. 
This account has been explained to show Team Cohesion within a policing incident I attended. It shows how every individual had an important role to play in achieving the common goal of getting the male arrested swiftly and ensuring that risks were kept to a minimal and assessed thoroughly first. It shows how each individual within their role was working towards the common goal by being accountable for their individual role and how it helped to achieve the result. 

There are several strategies that can be adopted to enhance individual and team performances and help in developing cohesive work teams within the Police force. 
Strategy one is to ‘Set clear goals.’ Goals have to be achievable and doable. The team will function better when they know what is expected of them. An example of this is in my patch where I work there is a 20mph road which drivers persistently exceed the speed limit on which is dangerous as there is a school. A goal was set to make drivers aware of the dangers so between local officers, road traffic officers and community officers we managed to do an operation on this road where drivers exceeding the limit were pulled over and educated on the dangers involved. The goal was to educate and bring drivers speed back down and that was achieved with team cohesion.
Strategy two is to ‘Convene a talent roundtable’. This is whereby a group session is held and everybody shares their strengths and these strengths are all used in unity to achieve the common goal. In relation to the example in strategy one we had community officers who are involved with the schools, traffic officers who are highly educated in the road traffic act and can share examples of stories to drivers in the educational process and also local officers who know the area. Each person bringing a strength to the table for the common goal.
Strategy three is to ‘Encourage everyone to play an active role’. In policing each person can step up and lead in their specialist role and take authority with their specialist area. 
Strategy four is to ‘Delegate some authority’. In policing it works on a ranking system where senior ranked officers delegate roles and responsibilities to persons of the below ranks. No person can be everywhere at all times so delegation is important to work towards the common goal. 
Strategy five is to ‘Establish communication ground rules. In policing communication is an imperative part of the job. Communication is mainly done via radio to the officers out on the field. Ground rules such as manners and not cutting in on radio communications a set within the force. 
Strategy six ‘Celebrate team successes. This should be done as it helps the team to feel accomplished and to deepen their bonds with all persons and units involved in the team. (CHRON 2021) 

Interpersonal conflict can also occur within policing. Interpersonal conflict is any type of conflict that involves two or more people. This is defined as a person or group of people who interfere with another person’s attempts at achieving goals or completing assignments. Resolving this form of conflict in the workplace can help repair working relationships, boost morale and increase customer satisfaction. While conflicts are likely to occur in the workplace, they can also be preventable. Conflicts tend to arise when two or more people express different points of view. In policing this can happen between co-workers, higher ranked officers or even the general public. It can occur for different reasons such as a difference in values, personality clashes or poor communication. Oftentimes, resolving the issue helps build stronger relationships between team members and allows for future success.  (indeed 2021) 

Throughout this task I have explained various strategies that can be used to enhance team performance within Policing. I have explained an incident I attended to show how team cohesion was used in this incident and how it is used in everyday policing. I have also explained what inter personal conflict is and reasons as to how it can occur within a team. 
(1581 Words)








Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Within this task I will explain how information and intelligence can be used in the disruption of criminal activity by effectively policing the roads and how ANPR can be used as an investigative resource when disrupting criminal activity. 
Intelligence is information that has undergone an evaluation process to assess its worth and credibility. Within the Police intelligence is graded by using the 3x5x2 aspect of the national intelligence model. All staff within the police force should be able to judge the intelligence and act on it accordingly by using the 3x5x2 grading system. 
The gradings in this model are Source, Intelligence and Handling. This is where the 3x5x2 comes in. Within source are 3 options. 
1) Reliable- This is used when the source is believed to be of a competent nature and where information from this source tends to be reliable. This can be from human intelligence or technical, scientific and forensic sources. 
2) Untested- This is when the source the information has come from has not been used before. This is not saying that the is unreliable, but the relevant persons need to treat the intelligence with caution before acting on this information. This grading would also apply to information when the source cannot be determined. 
3) Not reliable- This grading should be used when there are reasonable grounds to doubt the reliability of the source. 
Within the intelligence is where the ‘5’ part of the model comes in and this is evaluating and determining the intelligence with a choice of 5 options.
A) Known directly to the source- This is information that has been obtained first-hand. This has to be what the witness has seen and not what the witness has heard or been told. 
B) Known directly to the source but corroborated- This is information that the source has not witnessed themselves, but the reliability can be verified through other information. This could come through sources from intelligence, investigations or enquiries. 
C) Known indirectly to the source- Information that the source has been told by another party. The source did not witness it for themselves. 
D) Not known- This applies when there is no means of assessing the information given such as information from an anonymous source.
E) Suspected to be false- This is when it is believed the information provided is false. This can come from malicious callers. 
The final part of the model is the ‘2’ part. This is where 2 handling codes are used for how the intelligence is shared. The codes are ‘P’ and ‘C’
P- Lawful sharing permitted. In order for Police to share the intelligence they must have a legitimate purpose to share it. A legitimate purpose can be defined as assisting others to protect life or property or to assist to preserve order. Also, this information can be shared to prevent the commission of offences and to assist in bringing offenders to justice. 
C- Lawful sharing permitted with conditions. This code allows the sharing of intelligence but the person submitting the intelligence has applied specific handling instructions for the information. 
(Local.gov 2021) 

ANPR is Automatic Number Plate Recognition. This is a technology used to detect and deter crime. This aids in disrupting criminal activity and is used nationwide across all police forces in the United Kingdom.
As a vehicle passes an ANPR camera its vehicle registration number is read and checked against a database. This system also stores vehicles of interest so if that vehicle passes an ANPR camera it can flag to Police to stop that vehicle to make relevant evidential checks. A record is stored for all the vehicles that pass the camera. ANPR has proved to be affective in the detection of offences including the location of stolen vehicles and the interception of vehicles linked with serious and organised crime. 
There are approximately 13000 ANPR cameras throughout the United Kingdom, these cameras submit around 55 million records to the national ANPR systems on a daily basis. (NPCC 2020) 
Roads policing enforces road traffic laws and seeks to detect and deter other illegal or dangerous activity on the road. Roads policing is the primary responsibility of the police but local authorities, road safety partnerships and community volunteers also play a role (Brake 2021).
In 2018 a 3-year strategy was drawn up by the National Police Chiefs Council (NPCC) with the objective to achieve safer and more secure roads throughout the United Kingdom and keeping the roads free from the threat of serious and organised crime. 
Roads policing is an integral part to stopping serious crime coming into other areas. Where there is intelligence markers on vehicles this helps assist the roads policing unit to stop and search the vehicle and persons with the ultimate goal of stopping the criminal activity. An example of this is when organised crime groups are transporting a consignment of drugs between cities. This is known as county lines. 
An organised crime group is defined as a group which has at its purpose, or one of its purposes, the carrying on of criminal activities, and consists of three or more people who agree to act together to further that purpose. 
County lines is where illegal drugs are transported from one area to another, often across police and local authority boundaries. The county line is the mobile phone line used to take the order of drugs. (NCA 2021)
In February 2020 North Wales Police established an intercept team into its roads policing unit with the aim to stop county lines drug dealers. The aim of the team is to disrupt supply lines that see drugs being transported into North Wales from the major cities like Manchester and Liverpool. It was established by the Police and Crime Commissioner that county lines dealing is one of the biggest problems that North Wales has. In the first ten days that the unit was operational it already targeted drug dealing and burglary operations and made several arrests.  (Daily post 2020) 
During my time as an officer there was information passed to me on the radio for observations for a vehicle travelling through the force area where it has intelligence that it may be part of county lines. The information came from a flag from an ANPR camera that the vehicle was entering our patch. While on patrol I located the vehicle on the A40 and as I was behind it the driver recognised the marked police vehicle behind him and vehicle sped off away from me. I signalled for the driver to pull over by putting my blue lights on however this deemed to be ineffective and I halted progress as per the force guidelines. I communicated this to the control room who dispatched the roads policing team to the A40.  The roads policing team then intercepted the vehicle further down the road and managed to bring it to a stop using their specialist trained methods. A search was conducted on the vehicle and a quantity of drugs were found within the vehicle. The persons involved with the vehicle were subsequently arrested. This vehicle had been driven down from Birmingham and was part of what is known as county lines. This is an example of how information and intelligence can be used in the disruption of criminal activity by effectively policing the roads and how ANPR can be used as an investigative resource when disrupting criminal activity.
[bookmark: _GoBack]As well as county lines the roads policing unit will tackle other areas. ANPR can alert forces as to a vehicle that has disqualified drivers involved. This allows police to intercept the vehicle and make the relevant checks on the driver. The roads policing unit has access to the Police National Computer which is a database of all the vehicles, drivers and insurers. This also has information as to whether or not the driver holds a valid license. 
Roads policing units also keep kit onboard which can detect if a driver is over the legal limit of alcohol. This is usually carried out with a breathalyser whereby a sample of breath is taken. The maximum reading a driver can give is 35 micrograms of alcohol in 100 millilitres of breath. Below this reading the driver will not be charged. (Drink driving 2021)
Drug driving is also an offence the roads policing team deal with and they have drug wipe kits in the vehicle to detect if the driver is driving under the influence of drugs. This is carried out at the roadside. The penalties for drug driving are similar to those for drink driving. 
The roads policing team are advanced drivers and can offer a faster response to incidents in order to reinforce divisional resources. They have a more thorough knowledge on the road traffic act as this is their specialist field. Along with their advanced driving skillset they also have training to bring vehicles they are pursuing to a safe stop. These include but are not limited to a stinger which is a strip that is laid out in the road that will burst the tyres of the vehicle. They have a T-Pac tactic which involves a car on the side of the offender’s vehicle and one at the front and one at the rear to bring the vehicle to a gradual stop. 
Throughout this task I have discussed how information and intelligence can be used in the disruption of criminal activity by effectively policing the roads and how ANPR can be used as an investigative resource when disrupting criminal activity. I have explained a policing incident I was involved in with roads policing and I have discussed different areas of the roads policing team and what they do. I have discussed an example of how intelligence works. I talked about the national intelligence model that the police use and how they grade the level of intelligence. 
(1638 Words)






Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
1. Case files



2. Traffic legislation
 


3. Sexual offences
 
 
 
 
 
 
 
 
	Low 
1-4 

    




    



    4
	Med 
5-7 

    7

   


    8


    
	High 
8-10 
	Low 
1-4 

     3

     


     4


    
     2
	Med 
5-7 
	High 
8-10 
	 

1. I need to improve my knowledge of case files, what is required documents. I will seek to go on a file course and further my knowledge.

2. In order to further my knowledge into traffic legislation I will ask for an attachment with roads policing. I will purchase the traffic Blackstones book to get my head into and revise. 

3. In order to further my knowledge in sexual offences I will ask to be put on an attachment with the PPU department to further get an understanding. I will ask to be put on a solo course which will further my understanding of this. 

	SKILLS 
 
1) I have recently obtained my response driving blue lights permit.


2) TIER 2 interviewing
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 








    
	High 
8-10 

   8





    8
	Low 
1-4 
	Med 
5-7

   6 






   5
	High 
8-10 
	 

1) Having recently just passed my blue lights qualification. I will continue to develop by responding to as many emergency calls as possible.
 
2) Having recently completed a course on Tier 2 interviewing the best way to develop would be to continue going to interview suspects. Research into interviewing methods and styles. 





	EXPERIENCE 
 
 
1) Domestic abuse incidents.





2) Statement taking
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 

    8


   
    


    9
	Low 
1-4 

   
	Med 
5-7 

    7



   


   7
	High 
8-10 
	 


1) I will further my knowledge by continuing to go through the risk assessments to obtain a knowledge where I can start to go through the questions with the victim without having to refer to my notes.

 
2) I will further my knowledge by continuing to use the guidance sheets provided to me by the force. These are assistance tools. 
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