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Does having mental health problems affect the way one functions in their jobs? Discuss further.

Introduction
The purpose of this report is to determine whether having mental health issues impairs a person's capacity to perform their work. It will go into detail about how challenges at work and at home can have an impact on people's mental health in many ways. Additionally, it will show how this may affect the surrounding area and other co-workers in the job. It will also go over how serious this may become if left untreated and what it might ultimately result in. How employers should prioritise their employees' health and promote their well-being at work is will also be discussed.

[bookmark: _Int_Y5HHAoOl]Different affects of mental health problems on individuals at work
According to the case study from the Mental Health Foundation Report that I have read, there are numerous mental health issues that a person may have; they may not always remain the same and can alter depending on the circumstances and settings of an individual. Numerous factors, such as issues at home and a workload that is too much, may be the cause of these issues. Everyone is different in how their level of functioning at work is impacted by mental health issues. Anxiety can impair one's ability to focus, which makes it challenging for them to complete many jobs and daily activities at work. This may have an impact on how one performs at work and prevent them from fully contributing to their role. This can have an impact on how someone performs at work, prevent them from giving their all to the job, and cause them to feel depressed, stressed, or afraid. 
All individuals handles mental health difficulties differently, so they won't be able to spot these warning signs on their own. Because of this, coworkers and bosses should be concerned if they notice someone exhibiting abrupt changes in their behaviour or attendance at work. If this was handled sooner, the person would benefit because they could get the necessary support. One should seek medical assistance as soon as possible because there are numerous symptoms and indicators that are recognisable. According to the case study, if these issues are not addressed and ignored, it might result in someone feeling depressed and considering suicide when they feel they can no longer handle the burden. As part of their duty of care to their staff, employers have a responsibility to recognise these indications and respond appropriately. 

Conclusion
Problems with mental health are very significant and critical in people's lives. Their daily interactions with events at work and at home may be impacted by this. Workplaces should prioritise raising awareness of mental health issues so that people feel they can seek the care they need if they are afflicted by such conditions. People find it difficult to hide their emotions, so it would be easier for them to express themselves if they received support and did not feel stigmatised or judged. Overall, if they had the assistance that is required at work, they would feel secure enough to open up and be who they truly are. Employers need to have some support put into place for everyone and included themselves.
