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Executive Summary
The current report has focused on the career development in the professional field. In this regard, reflection of the career and skill development is described in this report. This report has considered career ambition as well as career aspiration in this aspect. The current report emphasized a clear review of entire understanding regarding career goals as well as career development. In addition to this, this report has dealt with a career aspiration effectively. Moreover, this assignment has formed a personal development plan in a significant manner. At the end of the report a profound conclusion has been drawn.
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[bookmark: _Toc45290830]Introduction
Career development requires consideration of several factors such as knowledge, patience and others. The segment has focused on the understanding of factors through self-reflection that contributes to the path for career development. It paves the path for identifying areas of improvement upon which suitable decisions can be drawn. The detailed description of the undertaken role along with the career ambition has been addressed here. SWOT analysis to acknowledge the strength, weakness and opportunity for career development has also been focused upon to identify right path for progression. A future personal development plan has also been assured for a better understanding of the topic. 
[bookmark: _Toc45290831]Reflection on the role play
The interviewee is liable to answer the questions of the interviewer. The questions are often asked for the selection of interview for a particular post. Following the guidelines of Martin et al. (2016 p.91), it can be said that the interviewee is required to be confident and knowledgeable for the survival in the competitive field. The enthusiasm and positive attributes in an interviewee tend to impress the concerned interviewer. On the other hand, good listening skill should also be there for the internalization of aspects communicated by the interviewer. This also helps the interviewee to create a positive bond with the associated individuals by which success can be assured (Boyle, 2018 p.21). The dressing is also an integral part of the interview procedure. According to my opinion, dressing in accordance with company guidelines enhances the scope of selection. Personal goals should be communicated in line with the company objectives to be selected by the firm as well as to ensure growth in the desired field, which is human resource assistant.  
[bookmark: _Toc45290832]Self-evaluation review
Learning style deals with the preferential methods by which a learner comprehends, absorbs and retains information. The learning style of an individual depends upon the emotional, environmental and cognitive factors (Knoll et al. 2017 p.545). It must be mentioned that the threshold of every individual to retain information is different from another, as opined by Shen et al. (2019 p.315). I have learnt several measures for my selection in the concerned field. The experiences of mine have contributed to the knowledge generation which has increased the confidence as well. The constant readings of several scholastic journals, viewpoints, books have motivated me to a large extent to stand in front of the interviewer. I have internalized that audio and visual medium help to understand the information at a quick pace for which I have accessed information through technical tools. Based on the guidelines of Rebele and Pierre (2019 p.72), it can be mentioned that the weekly evaluation of the learnt materials has prepared me for the interview procedure. Acknowledging the parameters of interview procedures have also helped me to analyze my strengths and weaknesses upon which I have increased the time of learning and prepared myself well to be selected for a specific post.  
[bookmark: _Toc45290833]Personal development planning 
Personal development requires a proper plan upon the acknowledgement of personal strengths and weakness. 
SWOT analysis
SWOT analysis is a structured framework by which strength, weakness, opportunities and threats are understood, as identified by Phadermrod et al. (2019 p.195). The SWOT analysis presented below-

	Strength
	Weakness

	· Strong knowledge base
· Confidence
· Good listening skill
· Good management skill for teams
	· Anxiety at the time of pressure
· Communication problem
· Lack of technical knowledge

	Opportunities
	Threats

	· Enhancing communication skill
· Increasing technical knowledge
· Handling a range of diverse teammates
	· Strong market competition
· Lack of job opportunities


Table 1: SWOT analysis
(Source: Created by researcher)
SMART objectives
The discussions presented in the SWOT framework leads the path for understanding the opportunities which can be used to enhance the strong factors. Some objectives for professional growth are curate below-
SMART objective 1: Enhance communication skill

	Specific
	Measurable
	Attainable
	Realistic
	Time bound

	Communication plays a vital role in management activities in an organization. The lack of communication skill can hamper career growth and the significance of formulating this objective lies here. 
	The fluency in talking can be a determinant factor for enhanced communication. The decrement of anxious behaviors during the operations can also determine the mitigation of communication constraints. 
	Enhanced reading and communicating with different ranges of individuals can help me to overcome the obstacles. Therefore, it is surely attainable. 
	The scholars have emphasized on the communication skill for a successful selection through interview. The enhancement of it can help me to research the desired designation in an organization and therefore it is realistic. 
	2-3 months


Table 2: Smart objective 1
(Source: Created by researcher)

SMART objective 2: Increase the knowledge of technologies

	Specific
	Measurable
	Attainable
	Realistic
	Time bound

	The rapid growth of modern technology has transformed the styles of operations in organizations. Most of the operations are managed through technologies and therefore having good knowledge in such field is necessary to structure the activities accordingly. 
	The fluency in the activities can act as the measurement for enhanced knowledge. It must be mentioned that faced problems should be removed after the internalization of advanced facets and it can reflex on future activities. 
	Several organizations, as well as books, offer classes for the enhancement of technical knowledge. The modern approach of using advanced tools in every dimension of life makes it attainable. 
	The objective is surely realistic as it can be attained easily, the constant learning of the tools and technologies can contribute to the enrichment of knowledge. The mitigation of this weakness can help me to grow in the concerned organization at a steady pace.  
	3-4 months


Table 3: Smart objective 2
(Source: Created by researcher)

Johari Window
The model offers an insight into the others’ perception about self. The opinions of others can help an individual to cope up their weakness which can lead the path for success (Oliver and Duncan, 2019 p.4). The factors are presented below considering the feedbacks of surrounding individuals of mine.

	Open area
	Blind area

	· Friendly attitude
· Lack of experience in the concerned field
· Strong viewpoints 
· Good knowledge base
	· Lack of concentration
· Anxious behavior in the time of pressure 

	Hidden area
	Unknown area

	· Fear of loosing
· Enhanced sensitivity 
· Personal aims and objectives for career growth
	· Possible future growth
· Acceptance of better opportunities for career development


Table 4: Johari Window
(Source: Created by researcher)

The analysis of the Johari window has helped me to identify the weaknesses upon which I have addressed measures to increase the scope of quick career development. The feelings, attributes, preferences are communicated through such a framework which helps the individuals to improve self-awareness. The relationship with surrounding groups can also be enhanced. 
[bookmark: _Toc45290834]Review understanding
It can be possible to explain that understanding of the career perspective is required for any person. I think, it is needed to manage own skills in a collective note by gaining more knowledge. It has been identified that career goals can be achieved in a well manner by understating the organizational work as well as market condition (Ray and Singh, 2016, p. 336). I can evaluate that career goals require to be set before starting working for any company. My personal skills need to be improved in the marketplace. As for this reason, it is expected to augment own ability in the organization by developing skills. Personal knowledge as well as previous work experience can be useful to understand the work process in the company effectively. In this aspect, it is possible to focus on the necessity of the in-depth understanding of the work process for meeting organizational objectives. As an employee, I would definitely try to meet the organizational objectives by utilizing my own skills as well as experience. Previous work experience helps to cope with different situations that occur in the organization (Park and Kim, 2019, p. 345). In this aspect, it is required to improve the functionality of organization by improving my own skills. In addition to this, it is needed to develop won skills as well as abilities to cope with the organizational perspective. However, it has been found that career goals can be met with the help of development own workability in the workplace. In addition to this, it is possible to manage the skills with the help of proper organizational training. Motivation is effective in the company to manage own abilities. 
[bookmark: _Toc45290835]Career aspiration and ambition
It can be possible to explain that career aspiration needs to be managed in the workplace. As for this reason, it is feasible to improve the skills of mine in this regard. I have some aspiration as well as ambition in my career which need to be managed in this aspect. Career goals can be useful for understating own career aspiration in the potential marketplace (Gautam et al. 2016, p. 58). It is effective to contribute to the organizational success by enhancing own abilities as well as experience. Skill development should be considered in this context. However, it is possible to focus on own career ambition as an Assistant of Human Resource of the organization. In addition to this, it could be possible for me to understand the aspiration of career in the mentioned field. I have some aspiration such as improving my own network for getting an expected position in the workplace. However, it can be said that career aspiration can be considered as the understanding of work process in the organization. Moreover, it is needed to focus on the career ambition for working as the Assistant of Human resources in any renowned organization. From the point of view of Cheese and Hills (2016, p. 142), it can be possible to elucidate that career ambition is a desire for moving from current position to a new position in the professional field. It has been found that career goals need to be developed by considering career ambition. It can be described that I have a career ambition for using my skills as well as experience. I would like to be an Assistant of Human Resource in the organization. 
[bookmark: _Toc45290836]Description of the personal development plan
In this context, personal development plan can be considered for meeting my career objectives effectively. It can be said that PDP helps me to understand my own career success criteria as well as learning criteria in a systematic manner. 
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	I want to learn the working process in the organization. In addition to this, I would like to learn to use my skills as well as abilities in the organization for contributing to the organizational work effectively. 

















	I have a keen desire to achieve success in the career. I would like to work for a renowned company in the marketplace for developing my own skills. I have the aspiration to improve my experience in the professional field for applying my own skills. I will develop my skills along with knowledge to achieve my goals in career. Moreover, I will utilize my own previous experience in the professional field in a significant note. 
	Financial resources can be useful for me in this regard. In addition to this, most importantly, technological resources are effective for me in this regard. I will use my communication skills for applying resources in my professional career. 
	Success criteria of mine can be assessed in this regard. I would like to be Human Resource Manager in the organization for developing my skills in an effectual manner. It would be my success criteria in the professional field. Moreover, I would like to improve my managerial skills in a collective note. 
	I would accomplish my goals within 1-2 years. It can be effective for me to achieve my success criteria in a significant note. 


Table 5: Personal Development plan for the HR Assistant
(Source: Created by the researcher)
[bookmark: _Toc45290837]Conclusion
It can be concluded from the above discussion that career planning needs to be effectively done in the marketplace for evaluating as well as improving own skills along with experience. Work experience is required to manage own workability as well as skills in the organization. It can be stated that career objectives need to be met in an effectual note within the stated period of time. However, it is possible to consider the as per my understanding that an in-depth knowledge is required in the organization for managing tasks in a systematic manner. Moreover, it is expected to improve the working perspective in the potential marketplace of the country. As an interviewee, I can state that Human Resource Assistant needs to be skilled as well as knowledgeable in order to recruit talent in the company in a significant manner. Therefore, it ought to consider that organizational perspective as well as culture require to be understood or hiring new talent in the company. 
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