This assignment will consist of two two-thousand worded essays on two chosen topics. The topics that will be explored are:
Evaluate the disruption options available to target criminal activity on the road network. (2000 words)
Identify and review the key issues regarding the complexity and challenges of operational policing in your policing/force area. (2000 words)
1. Evaluate the disruption options available to target criminal activity on the road network. (2000 words)
This assignment will evaluate the options available to target criminal activity on the road network. Also considered will be how the police force and officers alike have had to adapt to increased criminal activity on the road network.
The road network within the UK can be responsible and a factor used to commit some of the most serious crimes and the most serious organised crimes.
Serious and organised crime (SOC) is controlled and led by organised crime groups (OCGs) that use intimidation tactics and corruption for unlawful gain. OCGs are deceitful and unscrupulous in their pursuit of money, power or personal gratification through the harm of others. (Local Government Association, August 2015).
The road network is responsible for not only traffic related crimes such as; death by dangerous driving or death by driving related to alcohol or drugs, but also the more recent rapid advancement of organised crime groups. 
The table below published by the home office shows the deaths caused by driving offences and also that by murders and manslaughters. The table highlights the importance of roads policing within England and Wales. Whilst there has been a sharp decline in the number of deaths where murder or manslaughters are culpable, the number of deaths caused by dangerous driving offences or intoxicated over a thirteen-year period has remained at a consistent level. 

	Year
	Homicide                  (includes murder, manslaughter, infanticide and corporate manslaughter)3
	Attempted murder4
	Intentional destruction of viable unborn child
	Causing death by dangerous driving or by careless driving when under the influence of drink or drugs
	Causing death by dangerous driving
	Causing death by careless driving when under the influence of drink or drugs
	Causing death by careless or inconsiderate driving

	HO code
	(1), (4.1),                      (4.2), (4.10)
	(2)
	(4.3)
	(4.4), (4.6)
	(4.4)
	(4.6)
	(4.8)

	2002/031,2
	1,047
	822
	2
	..
	..
	..
	414

	2003/04
	904
	888
	8
	..
	..
	..
	445

	2004/05
	868
	740
	4
	..
	..
	..
	441

	2005/06
	764
	920
	5
	..
	..
	..
	432

	2006/07
	758
	633
	5
	..
	..
	..
	459

	2007/08
	775
	621
	4
	..
	..
	..
	422

	2008/09
	664
	574
	2
	373
	29
	35
	..

	2009/10
	620
	591
	3
	296
	36
	188
	..

	2010/11
	639
	523
	3
	213
	25
	172
	..

	2011/12
	553
	483
	3
	200
	24
	179
	..

	2012/13
	558
	412
	1
	174
	14
	139
	..

	2013/14
	533
	501
	4
	290
	23
	136
	..

	2014/15
	534
	570
	7
	389
	11
	142
	..

	 
	 
	 
	 
	 
	 
	 
	 


(Gov.uk, April 2016).
In a recent article by the police federation, it states that over the period between 2015-2019 the number of road policing officers has dropped by up to 18%, whilst force spending has reduced by up to 34%. (Police Federation, August 2020).
A report published by HMICFRS has stated that a reduction of up to 34% has been seen. This can equate to being around £120million.  The same report states that deaths on the road network are starting to rise, with numbers such as 1600 people dying on the road being reported, thus along with close to 24, 000 people suffering serious injuries. (HMICFRS, May 2020).
These figures highlight the importance of effective roads policing and utilising tools available to disrupt the criminality on the roads, even if budgeting and resource is proving an issue to forces. 
There are many services that ensures each force works in the same way, they will also ensure that each force conducts themselves in the required ways as set out by the college of policing and the government, such as the National Police Chiefs Council (NPCC).
Following the report by HMICFRS, the NPCC in 2018 set out its three year roads policing plan. The College of Policing states, ‘The NPCC (2018) Policing our Roads Together: A 3 year strategy 2018 – 2021 prioritises the following Reducing road casualties, Disrupting criminality, Countering terrorism and Patrolling the roads.’ (College of Policing, 2021).
Within the three year roads policing plan the fatal five was introduced. The fatal five was introduced to help reduce the number of serious injuries and fatalities on the road. It is believed that 98% of collisions are caused by human error, with only 2% caused by unavoidable issues, such as mechanical failure. (Devon and Cornwall Police, March 2019).
Whilst the number of dedicated of road policing officers only make up 4% of the police force in England and Wales (William Joseph, Brake).
The fatal five are offences that can be identified by any response officer to help disrupt this type of criminality on the roads. The fatal five that have been introduced by the NPCC are as follows; excess speed, not wearing a seat belt, driver distractions, driving under the influence and careless or inconsiderate driving.
[bookmark: _GoBack]Whilst the police and DVLA are ultimately responsible for policing the roads, there is other support that can help to ensure the roads are policed and any relevant laws are met. Whilst the police are ultimately responsible for ensuring the safety of drivers and pedestrians alike, support is required by the police from various sources to enhance the policing that can be achieved.
Policing on the roads requires as much confidence and support from the general public as any other crimes that take place, but there does appear to lack the support on occasions of the public. Roads policing requires a level of honesty from the public which begins with the basic welfare of the vehicle, for example; taxing a vehicle, insuring a vehicle and maintaining the speed of a vehicle to meet the relevant speed limits. 
There are other forms of partnership that the police can use to ensure vehicles and drivers on the road are policed. For example, the police have partnered with the DVLA, DVSA and road safety ‘GOSAFE’ to partake in seasonal operations. Gwent police have recently undertaken an operation in a local area where they were working with the public and motorists to ensure vehicles were fit for purpose and not a safety risk whilst on the roads.
Gwent Police’s Superintendent Glyn Fernquest stated
‘“We’re committed to increasing the safety of all road users in Gwent, including motorcyclists, cyclists and horse riders. As national Covid-19 restrictions continue to ease and the weather improves, we expect more people to be out on our roads. We’ll be engaging with residents throughout Road Safety Week and the coming months to talk about what they can do to minimise risk. Things like making essential vehicle checks, riding within the legal speed limit, wearing a seatbelt and not using a mobile phone can help keep road users and pedestrians safe.” (Gwent Police, 2021).
As a result of this multi-agency initiative, the results that have been seen in one area namely Abergavenny are as follows; 42 vehicles inspected, 19 traffic offences recorded – including mobile phone use, invalid MOT and insecure loads, 24 roadworthiness prohibitions issued where vehicles were/will be taken off the road, 10 notices issued for drivers to rectify vehicle defects, four vehicles seized for no insurance or tax, two people reported for driving without tax, four taxis dealt with for licence breaches, five parking tickets issued by the council. (South Wales Argus, 2021).
Whilst this partner/multi-agency policing method has worked and has taken many unworthy vehicles or drivers off the road, unfortunately the reality is that this cannot be sustained daily. This is where the necessity for driver honesty and self-control comes into play. In addition to the public support, cross border policing can also assist each other to achieve best results.
‘Automatic Number Plate Recognition (ANPR) technology is used to help detect, deter and disrupt criminality at a local, force, regional and national level, including tackling traveling criminals, Organised Crime Groups and terrorists. ANPR provides lines of enquiry and evidence in the investigation of crime and is used by LEA throughout England, Wales, Scotland and Northern Ireland’ (NPCC, 2020).
Police have had the use of ANPR cameras for a number of years and do so for genuine policing purposes. The same goes for facial recognition that is now becoming more popular with larger social events. This measure, although met with positive reactions has also been met with disputes from other stating it may be interfering with their ‘human rights’. Whilst article 8 of the ECHR – guarantees the right to respect for private and family life. As long as ANPR complies within the two enforcements it can legally be used.
The two enforcements that ANPR is policed by is 
· National ANPR Standards for Policing and Law Enforcement (NASPLE) 
· National Compliance and Audit Standards for Law Enforcement ANPR (Audit Standards)

The simple breakdown of the rules that need to be followed, are;
· ANPR can only be used for a legitimate policing purpose
· Only relevant staff can have access – this is only granted up 90 days
· Access can be granted up to a year by senior management
(NPCC).

Although mainly traffic orientated, ANPR can be used to disrupt or work with non-traffic related offences such as burglaries and domestic violence to track the subject and act in a prompt and effective manner.
TPAC is a police term used when preparing to stop a vehicle during a pursuit. TPAC is defined as ‘TpacSafe stop tactics Tactical pursuit and containment (TPAC)’ (Police info Centre). 
This can be achieved through many considerations by officers, such as:
Boxing – This involves trained police vehicles to pursue a vehicle and form their vehicles around it to bring to a stop
Stinger – This involves an officer placing a spike across the road of a targeted vehicle to deflate the tyres bringing it to a controlled stop.
Tactical Contact – Because of the safety implications involved, this is only conducted when there is danger involved in the pursuit. This involves contact being made with the targeted vehicle to enable it to slow or stop
Road Block – This is required to be authorised by a chief constable. And involves a road closure to stop the vehicle from further travel.
To achieve a successful pursuit, officers must consider their powers to allow a stop of a vehicle. Police officers thanks to PACE have several powers which allows them to stop vehicles, persons and conduct searches. When utilised successfully this can assist with disrupting criminality greatly. The most common power that an officer can use is Section 163 of the Road Traffic Act 1988. 
The college of policing states ‘A person driving a mechanically propelled vehicle on a road must stop the vehicle on being required to do so by a constable in uniform or a traffic officer’ (College Of Policing, 2019).
Police officers to ensure that they are complying within PACE must consider if they have the power to stop a vehicle. An officer whether searching a vehicle or person must always have grounds to search the person or vehicle. They can not choose to perform a search or stop a vehicle simply because they ‘feel’ like it. They must also explain to the person/driver the power that they are stopping/searching under, the object of the search and identify themselves as an officer. 
By complying within PACE not only is the stop/search legal it may also increase a public confidence in the police that everything is achieved through fairness and honesty. As much as it may prove to be a pain for an innocent driver, through valid reasoning and explanation from an officer may become an understanding.
As resources have become tighter for all police departments, the progress of technology and the submission of intelligence has become more important than ever. Intelligence can be submitted by officers for many factors about a subject and this can assist with many areas of policing. For example, if a subject was previously found in possession of a banned substance, during a routine stop and search on a vehicle they may get notified of this to perform a search of the vehicle under section 23 Misuse of Drugs Act.
The submission of intelligence can also assist in safety. For example, on a roads network if a vehicle has intelligence for failing to stop for an officer it may be beneficial for a response officer to check if a traffic officer is nearby who could then pursue in their higher- powered vehicles.
The submission of intelligence can be used on a local scale or used to help with cross border policing or serious crime groups. Police officers will submit intelligence through the National Intelligence model. The national intelligence model is built up of a 3,5,2 grading system.
3 – This will determine if the source is either Reliable, Untested or Not Reliable
An example of reliable would be CCTV
An example of untested would be members of the public
An example of not reliable would be intelligence submitted by someone with a history of making false claims.
5 – This will determine how the intelligence is known. It can be either Known directly, known indirectly or corroborated, known indirectly, Not known or suspected to be fake.
2 – This will determine how the collection will be distributed; either Lawful sharing permitted or lawful sharing with conditions. 
It is important to keep the confidence of the person submitting the intelligence. To ensure this, it is important to keep any identity of the informant private and not disclosed within the submission. In a time where public confidence in the police is low, achieving credible intelligence to support policing can help massively, and can support police in a variety of ways:
1) Intelligence locally – This intelligence can arise from an officer visiting a vulnerable person and from the incident receive some intelligence that they may be involved in a county lines operation. Through further intelligence or investigation, it is possible to locate the criminals on a wider scale.
2) Word of Mouth – Locals may start to notice a specific vehicle or person attending a property on a number of occasions over a short space of time.
3) National – Intelligence may be received through Gravitas or other units where they have intelligence to suspect criminal activity.
The aims and objectives of a police officer are to protect and serve the public as best they possibly can, whilst ensuring the safety of themselves and their colleagues. However, it can feel as if at times they are fighting a losing battle. This is not helped when there are negative reports of police corruption or wrongdoing such as the recent Sarah Everard Case.
Whilst the incident itself does not necessarily cross paths with a certain aspect of policing, it can have a detrimental impact on the public perception of the police and confidence in general of the police. 
In addition to the negativity surrounding police, they also receive a negative response when actively trying to identify faults and incorrect behaviours in persons’ driving habits and regularly get responses like ‘Haven’t you got anything better to do?!’ Similarly, if left ignored the public would slate the police for ‘not doing their job.’ 
Over recent times, due to resourcing issues across the board, road/traffic police have had to adapt and assist with response type calls which has naturally meant some crimes are undetected on the roads. Due to the advancement of technology however and tools available to all officers, response policing can also assist with detecting some of the regular road crimes and actioning these through the issuing of Traffic Offence Reports to disrupt the minor offences on the road network. This along with partnership policing, namely with other forces should enable the police to better target hardened criminals within the road network.
It is also clear that at a time where the police need each other more than ever, cross border policing and communication between forces should remain a priority. With the advancement of serious organised crimes and usage of the roads as a result, detecting these crimes and disrupting should be conducted through team work rather than individually.
Identify and review the key issues regarding the complexity and challenges of operational policing in your policing/force area. (2000 words)
This essay will identify and review the complexity and challenges of operational policing in a policing area. 
It is widely reported that due to previous budget cuts within the police force in England and Wales, Police forces now find themselves in a position where they are desperately lacking officers. As a result the government announced a new intake programme which enabled officers to gain a degree as part of a three-year programme whilst learning on the job. 
The college of policing states ‘the Police Constable Degree Apprenticeship (PCDA) offers ‘a route into policing that enables you to receive practical ‘on-the-job’ learning alongside academic theory and knowledge whilst earning a wage.’ (Institute of Fiscal Studies). 
Whilst the new intake process can provide opportunities to all ages to join the police, in a career that many may have previously believed was out of reach, it can provide stresses that are not considered prior to applying for the job in the initial stage. One of the challenges to an officer can be the work-life balance. 
In a recent interim report by the college of Policing on the learnings of the programme, it states ‘The main workload issue, raised by nine of the 13 PCDA interviewees, was the challenge of combining study with commitments outside of work. The survey reported that 18% of those on the PCDA had caring responsibilities.’ (College of Policing, version 1).
The same report goes on to state that many officers were concerned about years two and three and the balance of the job, university work and family life. Failure to overcome this may result in an officer deciding to leave the force to protect their own mental health or family life.
According to institute for fiscal studies, between the ten-year period of 2004-2014, 27% of officers leaving the police have done so through voluntary resignations. (Institute of fiscal studies). 
Whilst this period was prior to the introduction of the new intake programme, failure for officers to overcome the pressures of academic and work balance added with family commitments, may result in these figures rising 
Whilst resourcing will be continuing to be a problem in the near future at least, the following table shows the efforts that are going into the recruitment drive. As of February 2020, 19 forces are currently live with the new intake programme there are currently 1105 officers enrolled into the PCDA programme.
[image: ]
(College of Policing, Table 1).
Admittedly this issue is common across the board and has been for many years. The police find themselves at a critical low for resource and appear to be lacking in funding to improve this. Whilst the police have recently seen an upturn and is going through a large recruitment drive, the resourcing levels cannot be changed overnight. 
Whilst the number of officers are increasing, gov.uk states ‘However, the latest figures are still 6% lower than the peak in 2009, when there were 143,769 police officers’ (gov.uk, July 2021).
Added to the challenge of resourcing will be experience aspect of officers. Due to the recent recruitment drive by the government, this is unlikely to change for the short term as there will be many new constables recruited and experience will be lacking in the immediate. The below table shows that as of March 2021, the police had seen a rise of 5.3% on the previous year in constables recruited with the number now standing at 106,000.
[image: ]
(Gov.uk).
Whilst this for manpower can only be a positive for numbers, with the lack of experience to supplement this, can only be concerning. The following table shows a steady trend of leavers from the force and only in recent time have joining police officer numbers start to match that. 
[image: ]
(Institute for fiscal studies). 
Considering that the same report by the institute for fiscal studies states that 62% of leavers between the same period as highlighted on the table left through retirement, it become apparent that probationers with limited years’ experience find themselves training other probationers with little more than 6-12 months extra service to their name. 
There is valuable advice that can be received by officers from tutors, superiors and even more experienced colleagues. One of the most important is keeping on top of work. Whilst this appears a simple thing to control, failing to achieve this, whether it be victim contacts or updating incident logs can result in creating unnecessary stress for themselves. 
Unfortunately Resourcing and staff levels influences a lot of factors within any job, however it appears more so for policing. Where a police officer is expected to provide a service to the public to protect and serve, resourcing cannot be used as an excuse to justify failure. The public does not need to know about the lack of officers or how many other jobs that are being investigated, they are only concerned at how much effort is being put into their investigation. Failure to achieve this can result in a knock-on effect where the public perceptions of the police are impacted. 
The issue of a poor public perception of the police in general may also be off-putting to potential new starters.
Public perceptions of the police can also impact on the complexities of policing. Unfortunately, due to the increase usage of social media and internet, any negative story that has impacted upon somebody is reported and instantly available for other people to feel that they have experienced. In recent times the police have been impacted by news stories that damaged the police reputation and created a backlash for officers. These may have been incidents created by wrongdoing in the police but also through a lack of understanding from the public into police processes.
The most recent case where police have received backlash was following the Sarah Everard Case. Everard was murdered by off duty police officer Wayne Couzens. Couzens tricked Everard into pretending to arrest her and subsequently killed her. Whilst this was an isolated incident and although in a separate policing area, the backlash has been felt throughout the country by officers when conducting everyday duties.
Similarly the same has occurred through the Black Lives Matter Campaign, in regards to stop searches in particular. The media are capable of manipulating data into a negative story of the police, and because of a minority of cases the public perception in the police is low. For example, the following table shows that between April 2019 and March 2020 Black people were stop searched at a rate of 54 per 1000 people, whilst white people were stop searched at a rate of 6 per 1000 people.
[image: ]
(Gov.uk, Feb 2021). 
Whilst the media publish these statistics in such a way, the public perception may be that the police are targeting black people in particular, however when considering the figures that are not disclosed when of those searched are actually 96,000 black people search and 280,000 white people, an officers job is made harder in the process. (Gov.uk, Feb 2021).
Many forces have many different obstacles that they need to contend with, Gwent Police is no different. There are many areas within Gwent Police that are rural and large distances will need to be covered within a shift. Whilst the volume of crime may be lower in these areas, so is the number of officers. Therefore, an officer within this area may find themselves travelling many miles during a shift, whereas colleagues in city areas may find themselves at an address within minutes for an incident. This may result in added stress levels or fatigue for officers to recover from, potentially impacting their rest/ recovery days as a result.
In conclusion, on a personal level I was surprised by some of the issues that have been alluded to, especially where there were officers that joined at the same time as me that were based in other areas such as Newport or even based with different forces such as South Wales, that did not experience the same issues. They appeared to have more experienced officers to fall back on if or when they required assistance.
This can make an officer feel unsupported and alone, which has resulted in officers who were relatively new to the force leaving the job as a result. There is also the impact that the demands on a new officer can have to both the mental health and the job performance. As a result, mistake can occur, or further absences can arise due to the stress levels an officer may find themselves under. This in turn will affect more colleagues as the expectation upon them will increase.
Both Gwent Police and the government have made efforts to recruit more officers. In 2019, Boris Johnson stated that up to 20,000 new officers would be recruited within the UK within 3 years. During which time he stated ‘People want to see more officers in their neighbourhoods, protecting the public and cutting crime. I promised 20,000 extra officers and that recruitment will now start in earnest’ (Gov.uk 2019).
The problem with a job such as policing is that the expectation and impact you can have on someone else. This can be a deciding factor for many when they decide to leave the force. The challenge remains to increase the retention of staff and to recruit more officers to meet the demands of the job. I believe that achieving this main issue will help to counteract the issues I have identified following my time within Monmouthshire. 
Unfortunately, social media and the media in general publish stories in such a way to sell the headline. This is something that a police officer will always need to remember. By operating within the powers and policies that are given to an officer, by being to justify their actions and doing their very best with maximum effort is all they can do.
Whilst there have been many issues that can have an impact on operational policing, it is important to identify that some are out of an individuals’ control. Issues such as resourcing and experience is not something that can be changed by an officer themselves. However, by providing the feedback when appropriate and focusing on the issues that we can control will ensure that the standard of policing on an individual level remains high. This will help to ensure that the public confidence and trust in police increases whilst these challenges are rectified. After all, these cannot be rectified overnight.
Bibliography


Roads Policing – Brake
Available at - Roads policing | Brake 
(Accessed 27/11/2021)

NPCC Policing Our Roads Aim – College of Policing 
Available at - Road policing (college.police.uk)
(Accessed 14/11/2021)

Evaluation of the PCDA – College of Policing
Avaialable at PCDA_evaluation.pdf (college.police.uk) 
(Accessed 27/11/2021)

Policing educations qualifications framework, Table 1
Available at Policing Education Qualifications Frameword Initial entry routes Learning to date: development and implementation, 2016 to 2019 (paas-s3-broker-prod-lon-6453d964-1d1a-432a-9260-5e0ba7d2fc51.s3.eu-west-2.amazonaws.com) 
(Accessed 27/11/202)

Disrupting Criminality – College of Policing
Available at Disrupting criminality (college.police.uk)
(Accessed 27/11/2021) 

Statistic from Devon and Cornwall Police – Devon and Cornwall Police
Available at The fatal five | Devon and Cornwall Police (devon-cornwall.police.uk)
(Accessed 15/11/2021)
Stop and Search – Gov.uk
Available at Stop and search - GOV.UK Ethnicity facts and figures (ethnicity-facts-figures.service.gov.uk)
(Accessed 27/11/2021)

Stop and Search Ethnicity figures – Gov.uk 
Available at Stop and search - GOV.UK Ethnicity facts and figures (ethnicity-facts-figures.service.gov.uk)
(Accessed 27/11/2021)

Boris Johnson Announcement – Gov.uk
Boris Johnson officer announcement - Prime Minister launches police recruitment drive - GOV.UK Available at (www.gov.uk)
(Last Accessed – 15/11/2021)

Police Workforce – Gov.uk
Available at https://www.gov.uk/government/statistics/police-workforce-england-and-wales-31-march-2021/police-workforce-england-and-wales-31-march-2021
(Accessed 27/11/2021)

Workforce Table – Gov.uk
Available at Police workforce, England and Wales: 31 March 2021 - GOV.UK (www.gov.uk)
(Accessed 15/11/2021)

Death Statistics data - Gov.Uk Website
Available at Historical crime data - GOV.UK (www.gov.uk)
(Accessed 15/11/2021)

Supt Fernquest statement regarding Gwent Road Safety Week – Gwent Police
Available at  Road safety week | Gwent Police committed to tackling dangerous driving | Gwent Police
(Accessed 15/11/2021)

Officer Retention – Institute for fiscal studies
Available at bn191.pdf (ifs.org.uk)
(Accessed 27/11/2021)

Inspection of Roads Policing – HMICFRS
Available at Roads policing: Not optional – An inspection of roads policing in England and Wales (justiceinspectorates.gov.uk)
(Accessed 27/11/2021)

Tackling serious and organised crime – Local Government association
Available at tackling-serious-and-orga-44a.pdf (local.gov.uk)
(Accessed 27/11/2021)

ANPR – NPCC
Available at ANPR (npcc.police.uk)
(Accessed 27/11/2021)

ANPR – NPCC
Available at ANPR (npcc.police.uk)
(Accessed 27/11/2021)

Roads policing article – Essex Police Federation
Available at - Roads policing units need more resource to reverse years of cuts (polfed.org)
(Accessed 27/11/2021)

South Wales Argus Article relating to Operation Utah – South Wales Argus
Available at More than 40 vehicles stopped by police in Abergavenny | South Wales Argus
(Accessed 15/11/2021)

What is a TPAC - Police info centre
Available at TPAC - Policeinfocentre (weebly.com)
(Accessed 15/11/2021)















image1.png
SRR

PCDA 1105
DHEP. 307
PCSO Apprenticeship (3 live forces) 213




image2.png
3.1 Total police workforce

As at 31 March 2021, there were 220,519 FTE workers employed by the 43 territorial
police forces in England and Wales (Table 3.1), an increase of 9,831, or 5%, compared
with ayear earlier (when there were 210,689 workers).

Table 3.1: Police workforce, as at 31 March 2021, England and Wales

Rank 2020 2021 Percentage change (%)
Chief Officer' 231 23 22
Superintendent (includes chiefs) 1252 1.277 20
Chief Inspector 1732 1846 66
Inspector 5654 5941 51
Sergeant 18.826  19.211 20
Constable 101415 106.790 53
Total police officer ranks 129110 135,301 48
Police staff and designated officers  72.331  75.934 50
Police communitysupportofficer 9248 9.284 04
Total police workforce 210,689 220,519 a7
‘Special constabulary® 9571 9174 44

Police support volunteers? 8272 8014 34
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Figure 2. Police officer joining and leaving rates
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Stop and search rate per 1,000 people. by ethr
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