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In this assignment I will be discussing about problem solving. At times It can be hard to solve problems and boring It can get frustrating and draining at times. There are many different strategies that good problem solvers use to solve a problem. Before using a strategy, you must remember a few things. First, take your time. Few good problem solvers solve problems fast. Second, do not give up. You will never solve a problem if you do not try. Last, be flexible. If at first you fail, try another way. And if the second way does not work, try a third way. There are a few steps to solving a problem that you should follow. First, read the problem very carefully. Try to understand every word and make sure you know what the problem is asking. If you do not know the meaning of a word, look it up in a dictionary. Second, show more content Trial and error is a problem-solving strategy that everybody uses at one time or another. 
In trial and error, you try an answer. If the answer is an error, you try something else. You keep trying until you get the correct answer. This is a good strategy to use if the problem only has a few possible answers. Another good problem-solving strategy is to make a table. It helps a lot to make one. A table is just an arrangement of rows with columns. Making a table is just one way of organising information that you know. Below is an example of a table.   A strategy called try simpler numbers can be used to devise a plan, to solve problems, and to check work. For this reason, it is a powerful strategy. There certainly are many different problem-solving strategies a problem solver can use to solve the problem. I am going to be speaking on career development. Firstly, in order to achieve your own potential, personal growth is the method of cultivating talents and skills. Personal development is not necessarily work-related and may include outside-workplace learning activities aimed at improving health, social interaction, and purely for fun.  
The method of concentrating learning experiences (including job experience) against desired employment outcomes is career growth. Career preparation can also require career skills development Professional learning blends personal advancement with the development of employment. The method of improving yourself with an emphasis on career growth is professional growth. In your own institution, it is commonly linked to your current role or practice. It is usually combined with practices of human resources, such as performance evaluation, and has a heavy emphasis on review as such. 




Technical assistance (through resource provision), clusters of practice (groups with shared goals that learn from each other and reflective learning processes such as coaching and mentoring are proven pathways to professional development.  
By analysing your development experiences, analytical learning processes help you gain insight into your development. Reflective learning lets you take responsibility for your own progress, relate development exercises to their advantages, and enjoy your learning experiences. To promote reflective learning, coaching, and mentoring will improve. A major and integral part of your career growth strategy will be reflection and analysis.  
Development plan 
Activities for career advancement are generally based on a development schedule. A production strategy is normally decided between a member of staff and their line manager as part of the performance assessment of the member of staff. The performance assessment cycle is typically periodic, with a review at the conclusion of each cycle, plus one or two assessments throughout the years. At least some of the growth strategies of an individual will support the interests of their team, agency, or organisation It is important, however for the person to have control of their own development plan.  It is often possible to refer to a professional development plan (PDP) as a job development plan, self-development plan, or individual development plan (IDP). 

Professional development planning 

· · Planning for career advancement should involve:  

· · An audit of your perceived skills and abilities  

· · Clarification of your personal expectations for the workplace  

· · Review of the training needs for the workplace  

· · Identification of your personal and professional goals for the short and long term  

· · A supported action plan, including SMART (specific, concrete, feasible, practical, timely) growth initiatives budgeted and prioritised  

Professional development activities may include: 

· · Activities affecting career advancement can include:  

· · Training informally or on-the-job  

· · Self-directed learning by yourself  

· · Research online  

· · Seminars or seminars  

· · Shortened Lessons  

· · Long Lectures  

· · Study towards a standardised certification  

· · Events for Networking 


Support for professional development  

There are several individuals who would help your professional progress including 



· Your boss or superior for the line  

· · Your local Delegate for Union Learning (ULR)  

· · A career consultant, career therapist, or life coach (some organisations offer a coaching programme)  

· · Your mentor, your mentor (some organisations offer a mentor programme)  

· · Trusted peers  

· · A career coach or program for careers  

· · Friends and families 
· 
A problem that has raised numerous questions in the workplace is sexual harassment. "unwelcome sexual advances, especially when made by an employer or superior, usually with compliance as a condition of continued employment or promotion “unwelcome sexual advances, particularly if made by an employer or superior. A lot of inappropriate activities happen in a busy environmental workplace. When situations like this happens, it diverts everyone and makes it extremely hard for the employees to work to their best abilities at that time. Being in that situation is hard and frightening.  In situations like this you have to report this for the employee’s safety. When situations like this happens the employment, law comes into place. This is one of the laws The employment equality acts 1998-2015 place an obligation on all employers to prevent harassment in the workplace. Under this law, you are entitled to bring a claim to the workplace relations commission and your employer may be obligated to pay you compensation if you are harassed by reason of your:  

Gender
· · Civil status  
· · Family status, for example .as parent of a child  
· · Sexual orientation  
· · Age  
· · Disability  
· · Race  
· · Religious belief  
· · Membership of the traveller community
   
"In an early 1970s experiment, psychologists Word, Zanna and Coo-per (1974, pp. 109-120) found that qualified black applicants "earned (a less immediacy, (b) higher rates of speech error, and (c) shorter periods of interview time" than white applicants when interviewed by "naive" whites. In the first stage of their experiment, they then trained white interviewers to reproduce the actions obtained by the black applicants and found that In interviews, "naive" white candidates performed badly when they were "treated like blacks." In the literature of psychology, such self-fulfilling prophecies are familiar (Sibicky and Dov-idio, 1986). The noncompeting group hypothesis advanced by the late W is a second nontraditional theory that can lead to a permanent difference in intergroup results. From Arthur Lewis (1979). Relevant claims arise from the extension of the Becker model's trade-based version by Krueger (1963), Extension of the Becker model's trade-based variant, the "labour force competition" model for racial disparities by Swinton (1978), and the male monopoly model for gender differences by Madden (1975), but the presentation by Lewis is the most straightforward. Lewis begins with an intergroup competition in a hierarchical occupational system for the desired positions. Say that group A can control access to the desired positions by affecting the requisite credentials, manipulating possibilities . to obtain the credentials, Over entry and promotion along job ladders, and playing a gatekeeping role. Group B is then considered non-competing." One theoretical problem with this claim that its advocates rarely discuss is that even though it does have subgroups with different interests, it needs group A to preserve group unity. For example, white capitalists must value racial group unity in Krueger's (1963) model enough to accept a lower return on their capital as the price they pay.  
