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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Katie Griffiths, 1907794.

	Proposed Supervisor’s name:
	Dr Charlotte Greenway



	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

Proposed title of study –The occupational wellbeing of care support workers: A qualitative study.



  
	Please state the aim and rationale of your study: To analyse factors affecting care support workers subjective wellbeing.

To analyse the occupational wellbeing of care support workers, this will be analysing both negative and positive effects on occupational wellbeing of care support workers. Many care support workers face burn-out, stress, poor physical health, and mental health to name just a few factors (Bragard et al., 2015) Which all have the potential to impact on their occupational wellbeing which indirectly impacts on their work with the clients (McFadden et al. 2021). Therefore, understanding the factors which affect their occupational wellbeing is important so that necessary supportive interventions can be put in place.   
Please state the main research question(s):
These research questions were retrieved from literature (Zhao et al., 2015, Kinman et al, 2020, Kinman & Grant., 2010).
What is occupational wellbeing?
What factors contribute to the occupational wellbeing in care workers?
What impact does positive and poor wellbeing have on care workers? 
How does positive and negative wellbeing affect job performance?
How does the carers’ workplace address staff wellbeing? 






 






Please state the hypothesis/hypotheses (if appropriate):N/A










	What theory and empirical research evidence supports your research question? (Please provide a brief review of relevant psychological literature and theory and a minimum of eight references). 
Occupational wellbeing is the ability to have the capacity to maintain a healthy work-life balance, handle stressful situations, and develop connections with employers and employees while incorporating individual’s enthusiasm into their profession, and a positive and purposeful career (Kinman & Grant., 2010). Job contentment, enthusiasm, self-efficacy, accomplishment, deindividuation, physical and psychological exhaustion, environment, and organisational identity are all variables that influence occupational well-being (Zhao et al. 2015). 

Care support workers are defined as being involved in the advancement, protection, or enhancement of the population's health (Dal poz et al. 2007). Factors that may positively impact occupational wellbeing in care support workers may be recognition for their efforts in support, a pay rise, strong relationships with fellow employees, good work environment, and feeling valued by both employers and clients (Coates & Howe, 2015). However, Care support staff may experience negative occupational wellbeing, it may be issues such as low pay, shift work, and a poor work-life balance are factors that impact the occupational wellbeing in care support workers (Kinman et al, 2020).

A study conducted by Zhao et al. (2015) on eight nurse participants found that  recognition in the workplace, inner career expectations and workplace value, the environment in the workplace, support from family, and workplace payments and planning, were all part of occupational wellbeing. 
Therefore, exploring the impact occupational wellbeing is important.

Thematic analysis offers a diverse, complex and provides distinction, it can be useful when analysing qualitative data (Braun & Clarke., 2006).
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Methodological Details

	Please describe the intended participant group – including anticipated numbers, target population, and any specific inclusion/exclusion criteria:  

Advertise participation on social media through the social media app Facebook– a minimum of 6 participants is intended to be interviewed.
Inclusion criteria – The intended participants will be over the age of 18 who are care support workers. Participants who work in the community or in a care home setting in west Wales.
A minimum of six participants will be sought.
There is no exclusion criteria. 






	Please describe the anticipated design (e.g., Qualitative/quantitative, between/within-subjects, mixed design, regression, focus groups, interviews, experimental, questionnaire, etc.):
Qualitative design using the method of interviews.
Qualitative design using thematic analysis (Bruan and Clarke., 2006).




If relevant, include details of the…

· IV(S) and number of levels:

· DV(s): 







	What materials/measures are you planning to use for data collection? (E.g., questionnaires, tests/tasks, interview schedules, auditory/visual stimuli, computer programme, etc. Be as detailed as possible here - what specific topics/measures/scales/instruments will you be using and what will you do with this data?)
An interview Schedule is intended to be used.
Audio Recorder for interviews 
Word document to transcribe the responses.
Pen and paper.
Thematic Analysis of interviews
Braun & Clarke (2006) six stages of thematic analysis will be used to analyse the data.
Laptop that will be password protected. 

















	Please describe the study procedure (what will your participant have to do from start to finish? It should be clear from this how you are actually planning to carry out your study, and what will happen to participants):
The study will be carried out by recruiting care support workers from social media on Facebook. Once the participants have volunteered, they will be given an information sheet of what the study will entail. The participants will then be given a consent form to sign, once the participant has consented to the study, I will then proceed with the interview and answers the questions. Once the interview is completed, they will then be debriefed.
.
















	Please describe the data you will obtain and how it will be analysed (e.g., test or questionnaire scores calculated as a mean and analysed quantitatively, recorded verbal reports analysed qualitatively, etc.):

Recorded verbal reports will be analysed qualitatively using Thematic Analysis this will be completed using Braun and Clarke (2006) six stages of thematic analysis, this will be done by familiarising myself with the data, assigning initial codes to describe the data, investigating the data for themes across the interviews, revising the themes, defining, and identifying the themes and finally creating the report. 








If relevant, what statistical test will you use and how will your data be analysed through this test (e.g., two-way ANOVA, Multiple Regression, Chi Square, etc.):







If relevant, what qualitative analysis will be used (e.g., IPA, Thematic analysis, etc.): A Thematic Analysis is intended to be used (Braun & Clarke, 2006).  










	Appendix (not included as part of the 1,000 words but must still be completed)
Attach any questionnaires/materials to the end of this proposal as an appendix. 
These interview questions were obtained from literature (Zhao et al. 2015, Kinman et al, 2020, Kinman & Grant., 2010).
1. Do you know what occupational wellbeing is? If so, what is your opinion on it? 
2. How would you describe your own occupational wellbeing? Explain your situation.
3. What factors, both positive and negative, have affected your occupational well-being? 
4. What impact does both positive and negative occupational wellbeing have on your professional performance?
5. Does your workplace address wellbeing? 
6. Do you feel supported in your workplace?

A definition of occupational wellbeing is the ability to have the capacity to maintain a healthy work-life balance, handle stressful situations, and develop connections with employers and employees while incorporating individual’s enthusiasm into their profession, and a positive and purposeful career (Kinman & Grant., 2010), this will be given to the participants who do not know what occupational wellbeing is. 

There will be prompting questions, for example, if the participant states that there is a lot of negative aspects to their job that affects their occupational wellbeing, then I will be asking the participant to explain why.

1. Ethics: Describe the main ethical issues of your study and explain how you will address them here (Refer to the BPS ethical guidelines and address all issues not just informed consent. Please note all students will need to complete a full ethics form, which must be approved prior to any data collection commencing).
During the study I will be adhering the ethical guidelines (BPS, 2019) I will ensure that all research will be carried out with respect, integrity, competence, and responsibility. The participant will be notified of the purpose of the research, what will be required of them, their rights to confidentiality, their right to withdraw, protection from harm, and data protection and privacy. 

BPS. (2019). Bps.org.uk. https://www.bps.org.uk/
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