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Band 5 Speech and Language Therapist – Rotational Report 
Introduction
The role of a Band 5 Speech and Language Therapist (SLT) is crucial within the NHS, providing assessment, treatment, and rehabilitation for patients with communication, speech, and swallowing difficulties. Rotational positions offer the opportunity for newly qualified therapists to gain experience across multiple clinical settings, including paediatrics, adult rehabilitation, and acute care.
The Dudley Group NHS Foundation Trust recently advertised a rotational Occupational Therapist position, which, although an Occupational Therapy role, has significant overlaps with SLT competencies, such as patient assessment, therapy planning, multidisciplinary teamwork, and adherence to clinical governance (NHS Jobs, 2024).
This report will critically examine the employability skills required for this role, evaluate my own current skills, and outline a clear action plan to prepare for a Band 5 SLT position. It will also consider strategies for personal branding, professional identity, and networking to improve employability in a competitive healthcare setting.

2. Job Description and Person Specification:
[image: ]
The Dudley Group NHS Foundation Trust describes the rotational Occupational Therapist role as working across Surgery/ICU, Medical, Urgent Care, T&O, and Stroke teams. Key responsibilities include:
· Triage, assessment, and treatment of patients with varied medical and surgical conditions 
· Delivery of rehabilitation in acute and community settings 
· Assessing and ordering patient equipment 
· Planning and implementing therapy, including home visits to support discharge 
· Documentation of care and communication with patients, families, and the wider team 
· Supervision of support staff and students 
· Contribution to a seven-day service 
Although the role is Occupational Therapy, many elements apply directly to SLT, including assessment, intervention planning, multidisciplinary collaboration, and patient-centred care (NHS Jobs, 2024).
Person Specification
Essential Qualifications and Registration:
· Degree in Speech and Language Therapy 
· Registration with the Health and Care Professions Council (HCPC) 
Skills and Experience:
· Knowledge of therapy practices and clinical governance 
· Evidence of continuous professional development 
· Understanding of the multidisciplinary team 
· Basic IT skills 
Personal Qualities:
· Ability to make clinical judgements 
· Build effective working relationships 
· Strong time management and organisation 
Motivation and Communication:
· Evidence-based practice understanding 
· Willingness to participate in flexible working patterns 
· Ability to communicate effectively across teams 
This specification highlights the combination of clinical, professional, and interpersonal skills required for rotational roles.

3. Analysis of Employability Skills
The Dudley Group advert identifies key competencies essential for effective practice in rotational therapy roles. Analysis reveals the following core employability skills for SLTs:
Communication Skills
Effective verbal, written, and non-verbal communication is central to SLT practice. Therapists must adapt explanations to suit patients’ abilities, age, and comprehension levels (RCSLT, 2023).
Empathy and Compassion
Building trust with patients and families requires emotional understanding. This is particularly important for patients experiencing frustration, isolation, or anxiety due to communication difficulties (Miller, 2019).
Critical Thinking and Problem-Solving
Therapists must analyse complex clinical presentations and design personalised interventions. This requires evidence-based decision-making and flexible planning (Baxter et al., 2021).
Teamwork
SLTs work closely with nurses, doctors, occupational therapists, and psychologists. Effective teamwork ensures holistic care and smooth patient transitions (NHS Careers, 2024).
Time Management
Managing caseloads, documenting care, and delivering therapy efficiently requires strong organisational skills and prioritisation (HCPC, 2023).
Adaptability
Rotational roles demand flexibility across different departments and patient needs. Therapists must adapt strategies based on patient progress and clinical settings.
Professionalism
Maintaining confidentiality, ethical practice, and adherence to clinical governance standards is vital. SLTs must demonstrate accountability and reflective practice (HCPC, 2023).
By aligning these skills with the Dudley Group role, it is clear that SLTs must combine technical, interpersonal, and organisational competencies for success.

4. Self-Evaluation of Skills
Self-evaluation helps identify strengths and areas for development, guiding professional growth. I used self-reflection, tutor feedback, and clinical observations to assess my readiness for a Band 5 SLT role.
Strengths
· Strong communication skills adaptable to different audiences 
· Empathy and a caring approach that builds rapport 
· Effective teamwork and collaboration 
· Cultural awareness and inclusivity 
Areas for Development
· Limited clinical experience with patients 
· Developing confidence in professional settings 
· Time management under high-pressure conditions 
· Practical application of therapy techniques 
· Ensuring that my CV is  up to date with my job roles and any experience that I will acquire during any future volunteering opportunities. 
SWOT Analysis
	Strengths            
	   Weaknesses

	Communication
	    Limited experience

	Empathy
	    Confidence in professional settings



	Opportunities
	      Threats

	Volunteering and placements
	      Competitive job market

	Training and workshops
	       Limited access to clinical placements


This structured evaluation highlights areas to target for skill development, aligning with rotational SLT requirements.

5. Current Experience and Qualifications
Currently, I am studying Health and Social Care at university, providing a foundation in:
· Safeguarding vulnerable individuals 
· Communication theories and language development 
· Human development across the lifespan 
I have also developed transferable skills such as:
· Teamwork and collaboration 
· Organisation and time management 
· Problem-solving and adaptability 
To progress toward a Band 5 SLT role, I require:
· Completion of a recognised SLT degree 
· Clinical placements for hands-on experience 
· Voluntary or paid healthcare work to build confidence 
These experiences are essential for meeting the person specification outlined in the Dudley Group job advert.

6. Building a Personal Brand and Professional Identity
Personal Brand
A strong personal brand enhances employability and professional visibility. Strategies include:
· Creating a professional LinkedIn profile to showcase achievements and placements 
· Sharing learning experiences and skills development online 
· Joining the Royal College of Speech and Language Therapists (RCSLT) for professional networking 
· Attending workshops and events to demonstrate continuous professional development 
Professional Identity
My professional identity will be based on:
· Compassion and patient-centred care 
· Inclusivity and cultural awareness 
· Evidence-based practice, following RCSLT guidance (RCSLT, 2023) 
Developing a personal brand and professional identity positions me as a reliable, empathetic, and skilled SLT practitioner.

7. Value and Unique Selling Point (USP)
My unique selling point combines interpersonal skills, cultural awareness, and clinical passion:
· Empathy and understanding of diverse communities 
· Commitment to improving communication for patients of all abilities 
· Awareness of inclusive therapy strategies 
· Dedication to patient-centred care 
This combination ensures that I can contribute meaningfully to an SLT team, enhancing patient outcomes and team performance.

8. Action Plan
1. Finish my university  degree: complete my university degree in 2027. 
2. Structured Clinical Placements: Schedule placements in paediatrics, adult rehabilitation, and acute care to gain hands-on experience. 
3. Continuous Feedback: Actively seek feedback from supervisors and mentors to identify areas for improvement and adjust practice accordingly. 
4. Skill Development Workshops: Attend RCSLT-approved workshops on therapy techniques, clinical reasoning, and patient assessment. 
5. Dyslexia Support Strategies: Use assistive technology (text-to-speech, coloured overlays) and structured templates to manage written documentation efficiently. 
6. Reflective Practice: Maintain a reflective journal to track progress, lessons learned, and personal growth after each placement or volunteering experience. 
7. Confidence Building: Engage in simulated patient interactions and role-play scenarios to develop independent decision-making and communication skills under supervision.
Timeline:
	Years 
	Goals 
	Timeline 

	1
	Finish my level 5 health and social care qualification.
	2026

	2
	Start level 6 qualification.
	2026/2027

	3
	Volunteer in healthcare, develop a LinkedIn profile and attend workshops.
	2027

	4
	Start an SLT degree, engage in clinical placement.
	2028/2029

	5
	Apply for Band 5 SLT roles, prepare CV, interviews, and continue professional development.
	2030/2031




This action plan ensures gradual skill development and readiness for rotational NHS roles. Obtaining a degree in SLT will allow me to push forward and work towards my dream job of working in the speech-language therapy sector, and will also allow me to open more doors in the future if I would like to venture out into other job prospects. 
Volunteering in the health sector will also allow me to gain significant experience that I will need when working with vulnerable patients. Also, engaging in clinical development will allow me to gain relevant experience that can greatly help me with my future job role in being an SLT, and allow me to develop one of my weaknesses into my strengths. 

9. Resources Required
· SLT university education and clinical placements 
· Workshops, conferences, and training 
· Voluntary or paid work experience in healthcare settings 
· Mentorship from qualified SLTs 
These resources are necessary to achieve professional competence and confidence.

10. Communicating Skills to Employers
· Professionally structured CV highlighting placements, skills, and volunteering 
· LinkedIn profile to demonstrate professional visibility 
· Personal statements and interviews showcasing reflective practice 
· Sharing achievements through portfolios and case studies 
Effective communication of skills ensures competitiveness in NHS recruitment.


11. Gibbs’ Reflective Model (Detailed)
Description
I have evaluated my readiness for a Band 5 rotational Speech and Language Therapist role by reflecting on my current skills, experiences, and areas for development. This reflection considers my academic background in Health and Social Care, my personal strengths such as communication and empathy, and the competencies required for rotational NHS roles, including autonomy, teamwork, and clinical decision-making. The Dudley Group NHS Foundation Trust role was used as a benchmark to assess where I currently stand and what is needed to achieve employability in a clinical SLT position.
Feelings
I feel motivated and enthusiastic about pursuing a Band 5 SLT role. I enjoy working with people and have a natural inclination to support individuals in improving their communication skills. However, I am also aware of my dyslexia, which sometimes makes reading complex clinical documents and completing written assessments more time-consuming. This can occasionally impact my confidence when considering high-pressure or fast-paced clinical environments. I feel determined to develop strategies to manage this effectively, as I believe my strengths in verbal communication, empathy, and organisation will help compensate.
Evaluation
My strengths lie in my ability to communicate clearly, build relationships with patients and colleagues, and demonstrate empathy in practice. I am able to understand diverse patient needs and adapt my communication style accordingly. However, my experience with direct patient care is limited, which is a significant gap for a Band 5 rotational SLT role. I also need to develop confidence in applying therapy techniques independently, managing multiple patients simultaneously, and making clinical judgements under supervision.
Analysis
The lack of hands-on experience could impact my initial confidence and ability to make autonomous clinical decisions. In rotational roles, therapists are expected to adapt to multiple clinical environments, work with a range of patient groups, and deliver evidence-based interventions efficiently. Without sufficient practice, I may initially feel less confident in these areas. Recognising my dyslexia, I also need to employ strategies such as structured notetaking, assistive technology, and extra time management to ensure accuracy and efficiency in documentation and assessment tasks.


12. Conclusion
To address these gaps, it is essential to engage in practical, supervised placements and volunteering opportunities that expose me to real patient interactions. I must also continue to develop my professional knowledge through workshops, training, and mentoring. Recognising and accommodating my dyslexia is key to maintaining confidence and ensuring I meet clinical standards. With the right preparation, I am confident that I can develop the necessary skills to excel as a Band 5 SLT in a rotational role.
The rotational Band 5 SLT role requires a blend of technical, interpersonal, and professional skills. My strengths in communication, empathy, and teamwork align with the Dudley Group’s expectations. Areas for development, particularly clinical experience and confidence, will be addressed through targeted placements, volunteering, and reflective practice. A clear action plan, personal branding, and networking strategy will enhance employability and readiness for rotational NHS positions.
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