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Task 2 
[bookmark: _Toc102371449]Introduction 
It has been a tremendous journey from what I was and what I am today. This all has been possible for my perseverance and never give up attitude. My parents helped me up here, they have been my constant through thick and thin. I was taught values and necessary skills from them. They encouraged me to learn the art as it will make me a critical thinker and problem solver (Osibanjo & Adeniji, 2012). I can relate to it today. Life is like artwork, whenever you get in any trouble or a confusing situation, then one should think critically to find a solution to that problem, professional life is also the same, face problem and solves the problem within a short period. However, I have learned other skills like Microsoft office work, particularly excel, in my free time as I heard that excel is what is needed for any entry-level job, hence becoming good at excel is necessary (Sturt, 2019). My previous education, values and present thought process helped me to where I am today. 
[bookmark: _Toc102371450]Reflection on role play  
The role play seems to be a very successful one in terms of presentation and writing. However, some incidents helped us in this role-play as a part of the report. In this part, the reflection on role play and career development will be discussed.
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Figure 1: Gibbs's reflective cycle
Description: The team building for the role-play was a comparatively easier part of the role play. I paired with my friend whom I know for years, hence it has become easier for me to work with my team member. But at first, I thought of making my team with a new person whom I do not know much about to gain new experience. But everyone wanted someone who they know of or worked with them previously (ed.ac.uk, 2022). Hence, I was at a loss and came back to my friend to make a team. 
Feelings: The experience of finding a new team member was bittersweet. What I found during the process is that most of us are afraid of change and do not want to leap into a new experience. This will not be the case in the job market, one needs to change and adapt to any situation.
Evaluation: As stated earlier that the experience was a bittersweet one. However, there have been some pretty nice incidents. The best experience is that I got to talk with my classmates with whom I rarely talked and get to know each other a little. This has allowed me to know my classmate from a new perspective. As for the bad experience, I think it would be that people are not at all willing to take risks (Osibanjo & Adeniji, 2012).
Analysis: I think the experience is good from the perspective that students really want to know each other but it does not happen always, as they are always busy with their friends. So, this time they got the opportunity to talk to me and know about me. 
Conclusion: The learning is that people want to meet new people, but they will not work with you until they can fully know you, and think you of a friend, also students are afraid to venture into new things which are out of their comfort zone (Keiling, 2021).
Action plan: Well, so things that I would do differently is that I would talk to my classmates more frequently to get to know them better so that I will not face this kind of situation again whenever I need them to, which means I need to better at communication. 
[bookmark: _Toc102371451]Self-evaluation review
Self-motivation: This is something that keeps people pushing harder to reach their destined places. The biggest motivation is being the top executive of any renowned company. I have been fostering myself for this for a long time. What I know is that to be able to grow in the job sector I need to be a critical thinker, problem solver, great communicator and people person in everyday life. Photography and art have helped me to be a critical thinker and problem solver as these things take a lot of time to be perfect, it needs perseverance to be able to find the right idea and right angle to draw a picture and shoot a picture. Altogether, I have grown problem-solving skill and critical thinking skills. However, I have been a tech-savvy person throughout my life as I know technology will play a bigger part to be a successful leader since the world of technology is changing for the ease of the business (Andrade, 2019).
Learning style: There are various methods of learning. Different people learn in different styles, some are auditory learners, some are visual learners, and some are verbal learners, apart from this there are other forms of style that people enjoy. However, I like the visual form of the learning style. This style involves visualization and then learning. In this process, the learners prefer different charts, diagrams, videos, observing, or seeing other people do things and other visual learning materials to learn. As I am a visual learner, I always prefer the practical way of learning where a person will do things, show the learning material, or present it in any sort of visual format, in this scenario, I can understand the learning easily and quickly (Hatami, 2013). This also helps to remember the information for the long term.
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SWOT analysis
SWOT analysis will provide an overview of my strong, and weak points and which areas to develop in the future to gain an advantage. This will provide an overall view of myself, and how I can do better.
Strengths: Few strengths in me are time management, creating thinking, problem-solving, and techno skill. Also, I have a hard-working attitude. I would say these are the skills where I excel the most. I have learned time management skills from the very childhood of my life. As my father is a businessman, I have seen him emphasize doing timely work. Critical thinking and the problem-solving part I have learnt from art and photography. After growing up I have become tech-savvy and voluntarily I try to learn and try new tech in daily life (Osibanjo & Adeniji, 2012). 
Weaknesses: I have a fear of talking in front of a mass gathering, which means I have stage fright. I fumble whenever I try to talk to a mass gathering. However, another weakness is that I am not great at face-to-face communication. In addition, I have been struggling with people management.
Opportunity: Tech savviness is all that a company wants, since I want to be a top manager, this will require a great deal of problem-solving activities and decision-making activities. So, these things will help me a lot (Valentine, et al., 2019). 
Threats: Considerable amount of communication in an organization happens via mail or other electronic means, but face-to-face communication is still a bigger part of communication. This will make me suffer. In addition, being a manager also means dealing with people, people management might make suffer.
SMART objective
Specific: The objective I have set is very specific, I want to be a top executive in a company within the next 15 years. 
Measurable: My objective is measurable since it is bound by time. I can measure it if I break the objective for a shorter period. 
Achievable: The objective I have set is achievable. It normally takes 12-15 years for a graduate to be on the top of an organization. Hence, my goal is achievable. 
Relevant: The objective is relevant, this is not irrelevant to any job field, everybody wants to be at the top of their profession. 
Time-bound: I need to achieve this within 15 years. This indicates my objective is time-bound.
Johari Window
This analysis will give me an overview of what people know about me and what they do not know about me (Saxena, 2015). 
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Figure 2: Johari Window
Arena: In this spot, the skills are time management, critical thinking, and the good decision maker will come.
Façade: Visual learner, observer, organized, stage fear, not great at communication.
Blind sport: Clam and quiet, very composed, attentive, good listener, pro-active in any task, initiator of any task. 
Unknown: I respect all cultures and all types of people, I can get along with people after the first conversation, the first conversation seems to be daunting to me.
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The employment world is very competitive, there is a talent pool from a wide variety of educational institutions. Every person is unique in one way or another, companies have a lot of options to pick from to have the best of the best. Hence, the competition is fierce among the fresh graduate and the experienced personnel. What I have seen from the job advertisement is that every company wants some standard skills that will be required from the candidates. All the companies require intermediate expertise in at least MS excel, outlook, and word (Valentine, et al., 2019). Tech-savvy people are preferred for the jobs, and nowadays adaptability is also required from the candidates. However, companies have different standardized tests to measure the skills of the candidates. 
Moreover, some of the skills that the organization frequently require are the followings: 
Time management: Companies need somebody who is efficient in managing time. In the highly complex business world, there are instances where managers or executives need to finish a job or make a decision on adhocracy basic, in the time, time management will be a crucial factor (Keiling, 2021).
Digital literacy: Companies require digital literacy from the employees. Today's business operations are e-business operations. Paper-based evidence and evidence collection are obsolete now. Employees need to enter different data in the designated software, or sometimes need will have maneuver some commands to the system, for this digital literacy is a must (Osibanjo & Adeniji, 2012). 
Communication: Communication is a must for the employees at every level. All level employees need to communicate with either subordinates or superiors or other managers. Hence, one needs to be efficient in communication. 
[bookmark: _Toc102371454]Conclusion 
Self-development is a crucial factor in excelling in the job sector. What I know today might be obsolete the next day, hence self-awareness and self-development should be a part of our everyday life. The most important skills that one can possess are communication skills and time management skills. These two things are on top of the demand among the employer. Hence, we should try to evolve and change ourselves gradually and continuously. 
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Name: Silviu Marius Tanasa
Date of birth: 28/06/1992
Position applied for: Photograph
Company: Art media
Full-time
Salary desired: 27,500
Available to start immediately

Qualifications: 
Colors and lighting- “Amaria Marga”- Technical skills course (6 months)
Model photography- “Super model Catalin Botezatu”- Photography course (7 months)

Education: 
Art High school – Liviu Rebreanu (2006-2011)
Certificate of higher education skills for the workplace- University of Wales Trinity Saint David- Current
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[Bell rings for the interviewee to enter the interview room, both interviewer and interviewee greet each other, interviewee takes her designated seat, and questions start after a moment of silence] 
Interviewer: You have a very impressive resume, so tell us more about yourself so we can know you better.
Interviewee: I am Silviu Marius, an international student studying at the University of Wales, I live right beside campus. However, apart from class and study, I do photography and artwork whenever I get some extra time, photography is my hobby as well. I have this hobby since I was a teenager. As for art, I do abstract art, although I do not do this very often, I am also engaged with various social work. 
Interviewer: Photography and art are quite similar pastimes, are not they? 
Interviewee: They may be presented on a piece of paper, but they are distinct from each other in various ways. When photography is all about lighting, framing and focus, artwork on the other hand is all about creating thinking and knowing about color. 
Interviewer: I got your point, so tell me why do you what to work at this company? 
Interviewee: Well, it has been on my top list for a long time. The company has a very world-class working environment and good employee benefits, and it has earned the trust and goodwill among the customers for a better quality of goods and services. On top of that, I will have tremendous learning opportunities and can grow as a fine professional.  
Interviewer: Why we should hire you? 
Interviewee: I am about to finish my university coursework and will be ready to take on any challenges. During the summer breaks I have got a substantial amount of working experience as a sales representative in other renowned companies. This built in me customer service and time management skills. For example, my skills will help when working with models and with organizing the workload. Also, I am a tech-savvy, and this can help a lot in this profession.  It is true that I have little experience in this position, but my people personality, my hard-working attitude and my skills that I gathered trough my passion for photography are my strength. I believe that when a person work with passion is more likely to work harder and longer for their dream to come true. I want to develop this hobby into a profession and if this dream comes true, I will have all the motivation and energy to build my skills and invest in some qualifications in this field. My passion compensates for my weaknesses. 
Interviewer: That sounds motivational. What if when working this hobby as a job, you will no longer be so excited?
Interviewee: I am 28 years old, and I have this passion for almost 10 years. I worked sometimes nights in it because during the day I had a normal job. I invested my own money in camera and technical support. Is not a recent discovery of mine and I am excited now and then I will get bored or I will discover the hard part of the situation and I will no longer be interested. It is a long-time passion and I managed to spend my spare time in it. When this will be my day job, will have all my attention.
Interviewer: Thank you for your explanation. Do you have any questions?
Interviewee: Yes, please. I wanted to ask if this position offers professional training, courses and if this company invest in this way in their employees.
Interviewer: Unfortunately, we do not offer this kind of training. We think that experience that people gain in this company by working with people with many years of experience, photographs, models and so on, is more than enough. We are proud with our brand and with the people that work here. 
Interviewee: I understand. This means you do not value as much if people have qualifications and more if they have experience?
Interviewer: That is true. We know that qualifications are too much technical and we know how much the experience can change a photographer. 
Interviewee: Thank you for understanding.
Interviewer: We will contact you, thank you for your time. 
Interviewee: Thank you for having me, pleased to meet you, looking forward to hearing from you.
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