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Scenario 2

Definition of Discrimination is “The unjust or prejudicial treatment of different categories of people, especially based on race, age, sex, or disability.” (Oxford dictionary).
Whether we like it or not, discrimination has always been part of human nature and always will be. Discrimination, unfortunately, is very comment and everyone at some point in his life has experienced it, no matter if it is in their personal life or at work. There always will be people judging others for their background, the way they look, their sex, their position in society, their belongings, etc., and for those reasons there always will be discrimination. I felt discriminated many times in my life for different reasons but for the first time was at a very young age because of my ethnicity. The most recent time was while I was pregnant. Unfortunately, I was not familiar with my legal rights and for that reason I did nothing. 
There are different types of discrimination at work by-laws based on gender, age, sexual orientation, marriage or civil partnership, pregnancy and maternity leave, race, nationality, disability, colour, ethnic background, and religion or political opinion.
For this scenario, I consider this as direct discrimination based on marital status. 
Marriage and civil partnerships are protected against unlawful discrimination based on their relationship status, which means that people who are married or in a civil partnership are protected from unlawful discrimination because of their nature. According to CIPHR`s statistics, more than a third of the people in the United Kingdom (36%) have reported discrimination at work. The most common with 11% is because of their age. Second with 5.3%, because of their gender. Marriage status discrimination is one of the least-known types of discrimination compared to the above. 
For example, a less favourable attitude toward divorce-announcing employees was discrimination based on marital status in Bacon v Advanced Fire Solutions Ltd. She was fired from her position as a director because she divorced her husband who was also an employee in this company. In 2018, he dismissed Ms. K Bacon for an alleged IT breach. A Norwich tribunal found that he committed marital discrimination and victimization towards Ms. Bacon after she was fired in 2018. 
Marriage or civil partnership are protected under the Equality Act 2010 law. “The Equality Act says it’s only unlawful discrimination if you’re treated unfairly because of certain reasons. These reasons are called protected characteristics. Marriage and civil partnership are protected characteristics under the Equality Act.” (Citizen advice). 
Nowadays, life is very hard, and as sad as I feel to admit discrimination will always exist and always will be part of life. I hope with time people will learn how to tolerate others and accept them for who they are, and I really hope that wherever I start my next job, the discrimination at work of all kinds will be as minimum as possible. 
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