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                                     Hoe effective is Parise in classroom management? 
[bookmark: _GoBack]In this assignment will be looking at how Parise in an effective method used in the classroom. How using different types of Parise can have a different impact on how it benefits classroom management. While looking at Carol Dweck growth and fix mindset and how this can have a positive or negative reaction off students regarding Parise. And how Dweck believes that Parise isn’t only on an academic way but also on how much effort a student put into their work.  Parise isn’t the only method that is used in the classroom to do classroom management. Other methods like behaviour, social discipline, Humanistic and child centred learning are also methods used in classroom management. The opinion of Alfie Kohn on why he doesn’t think that Parse isn’t an effective method to be used in the class room to do classroom management.  
Parise is used in the classroom to praise students on their behaviour or the work they have done in the classroom.  Of the opinion of Imagine Learning (no date) using parse to show students if they are doing things in the right way. Parise can have a very positive effect on students for them to see that the teacher can see how hard they are working and to show if they have done something good. In the opinion of American Psychological Association (no date) that Parise can have an effective impact on the mindset of the students. The use of Parise can be used in a way for students to be used for children to see that the determination to bounce back in when finding something very hard. This is affective for students with a growth Mindset is that putting effort into work to make them smarter and to make them to develop in the learning.  With growth mindset will make them much stronger they put extra effort into their work (mindset works no date). In the opinion of Carol Dweck believes that in growth mindset that children that are told not yet students react in different ways. When given challenges that is higher than their ability, student with a growth mind set step up to the challenge, the students wanted to have a challenge and thought that it would be informative. Carol Dweck (2014) believes that students with growth mindset understand that their ability could be developed as they enjoy a challenge and to get the ability to learn new things.  Dweck also believes in the mind of a growth mindset there I a lot of electric activity as they are learning and developing new ability’s that they have learned and development, compared to fixed mindset where they run away from everything.  Students with Fixed Mindset believe that they don’t need to have praise as they believe that they are bale effort. This does affect the amount of effort they do put into their work compared to students with a growth mindset.  Carol Dweck (2014) say the students with a fixed mindset that it could be tragic if they don’t do very well in a test, they believe that they are up for judgment as they haven’t done very well.  For study that Carol Dweck has completed its believe the next time that the students have a test they would cheat to do well other than working hard and revising ready for the test. If they don’t do well Dweck says that they go looking for people for who have done worse than them to make them feel better on how they have done. The students with a fix mindset run away when things get difficult other than working on them. The biggest goal for someone with a fixed mindset is to get and A and do well in everything that they do. Carol Dweck (2014) believes that Praise is not something that gets reworded on ability but on fours, preconference and improvement.  Dweck believes that Praise should be used in this method to incorage students with growth mindset that effort does pay off and can see how much effort that they have put in. However, Dweck believes that this method of Praise doesn’t work for students of a fix mindset as they don’t look at the effort they out in they look at the result they get at the end of it. It is more important to them to have a good result other than putting effort and learning from their mistakes.  Intervention Central (no date) also aggress with Carol Dweck that Praise should be used in showing how much effort someone has put in their work and not on the grade they had.  Intervention Central (no date) states that there are several different methods that teachers can deliver praise to students in several different ways, teacher can deliver praise to a student in front of other member of the class or one to one with a student.  To several Students have Praise is more important to them than the results they might have in a test as they might not be as able academically as other students however put in so much effort to work through any difficult challenges. A form of reward is also a way to praise students using stickers, students react in a very effective way when resaving a sticker as they know they have done something good to restive a sticker. In the opinion of Busy Teacher (no date) stickers can be an effective method for the students to show their parents that they have done something good in school. Sticker chart in the classroom can be used the students can use as a class or one for each student. Having the sticker chart in the classroom the students ill be trying to beat each other go have the most stickers.  However Busy Teachers (no date) does think that using stickers is can be an uaffecive method as they believe that some students won’t get a sticker as and this could affect the method of using stickers. Another method that shows Praise in the classroom is having star of the week, this method can be used to highlight a student that has been very good all week or has done something special in their work for the teacher to highlight how they have been in school. This type of Praise can be used in the classroom in front of the class or in front of the school in the weekly assembly where the school comes together. In the opinion of Friars Primary ( no date)  star of the week is important as it makes the students feel important and that they effort that they have put in has shown through to the teachers in the class. Friars Primary ( no date) state that students try and compete with each other to get the star of the week the following week. The star of a week resaves a prize and has their name in the weekly news letter for the whole school to know who’s star of the week. In the classroom its important to Praise verbally to students in the classroom while students are doing their work if they see that the teacher are seeing that their work is good it will make the students proud to do their work. In the opinion of Prezi (No date) using words like “good job”, is a good way to encourage to continue to work hard. However, Alfie Kohen (2001) doesn’t believe that Praise isn’t needed he believes that children have the intrinsic need to learn and don’t need rewards as motivation.  The use of Praise can be a very useful method used in classroom management, this method if used is more useful for students with a growth mindset as they use the determination to improve on their work to do take it to the next level. However, students with a fix mindset work take praise for effort as in effect as a student with a growth mindset as they don’t take to criticism and they think they are naturally good at it. 
Behaviour in the classroom is an important factor to ensure good classroom management ac it an important factor to know how the teacher reacts to the behaviour of the students to ensure to keep a control on classroom management. In the opinion if the Guardian (2010) it is important to praise good and discipline bad behaviour in the classroom using sticks in the class giving the students only a couple of chances before they are taken out of the classroom. The use of positive Reinforcement will show the student that the good behaviour is the behaviour that the students should be using in the classroom the whole time and not using bad behaviour. The traffic light system is used in the class to give the student chances in the class to change their behaviour. This method is used more with students with Autism, in the opinion of Positively Autism (no date) it is a good method to show if they have a green behaviour they can get more priflajes like extra play time like 15 munities at the end of the week. When students are on a amber light the students only have 10 munities of extra play time. While if they are on a red light the students won’t be getting any extra lay time as they need to learn they can’t behave in that way. This method is also used in the classroom with green when you’re on your first waring the amber is you on your last waring then I’ll be red light that will mean that the students will have to leave the classroom as the behaviour of the students is not expectable for in the classroom. Using methods liking helper of the day determinates students to have better behaviour, all students want the opportunity to do this role, while the teacher explains why this student has had this for the day it can make other students in the class to take notice on why the student has had the opportunity and ill make them have better behaviour. Some schools have two students being helper of the day one girl and one boy.   This has shown that behaviour is an important factor to classroom management as if behaviour can effect on how the classroom dynamics are in the class, when the student have better behaviour the way they react in class is much more positive than if the dynamics are bad. 
Humanistic needs are another classroom management method that is used by teachers in the classroom. Humanistic has a force on well-being, Maslow’s hierarchy of needs. The first level of Maslow’s hierarchy of needs is phycological needs, this level is looking at how the students have the access to food and can sleep.  This is an important factor in classroom management as if the students don’t have food or sleep this will affect they are learning, they are an important factor in students development (very well mind no date).  Safety is the second factor in Maslow’s hierarchy of needs safety is an important factor for classroom management as the students will be feeling comfortable and safe in their surroundings. Health and wellbeing of the students is important to the staff while they are in school. Social needs is an factor in Maslow’s social need is used often in school while learning and also in their free time in brake time. Making friendships with other people in the class that the students will be working with often to do several actives with other people and if an important factor to be able to work with other people. Other needs in Maslow’s hierarchy of needs are Esteem needs and Self-Actualization needs. Of the information of very well mind (no date) Esteem Needs is knowing that you are valued, it important that children in the class feel valued. In schools having school commits its giving the opportunity for children to feel like they have a voice and they are valued. Self- Actualization is knowing that people achieve their full potential, in classroom management it is important that teacher allow students to achieve their full potential.  In the opinion of Classroom (no date) its important that teachers encourage students to be in control of their own learning giving the students the tools that are needed to create a method that will develop their learning more as it will benefit the way that they learn.  In the opinion of Study mode (no date) its important to use different learning style for each student, Humanistic approach allows for the teacher to use different method with different students to allow then to benefit from learning. This method is useful for students with learning needs as the teacher can centre the learning around them to benefit them and their needs. Centred learning around the student can be affective in the educational development of their learning. In the opinion of Child centred learning (no date) there are 5 benefits of using these methods firstly they believe it gives more freedom of using different methods of teaching to teach the student in the way that would benefit their educational development. Using topics that would be more interesting for the student in their education. Secondly self- activists that take place by playing games and doing a more creative way of learning. The actives that the student does are all created around their education needs and what factors that could have benefited them a lot more while learning. Thirdly Process of spontaneous development is that the role of the teacher had change its important that the teacher listens to the student and understand their meaning. Educational based needs are using experience in there cantered learning. It gives the opportunity for students to learn from the opportunity’s that they have experienced through the years. The development of interest and needs of the student and using in an effective education method. Looking at the physical, social, moral and spiritual development are very important.  Child centred learning is an affective method in the development of education of the students to ensure that the education that they have is around the needs that they need. 
To conclude Praise is an important element in classroom management as it determinates students to work better and to work to he next stage. Praise is an effective method for children with a growth mindset, Carol Dweck (2014) said that Praising students on their effort is more important than what grade they get out of the work. However, Behaviour is also an affective method to use in classroom management as without good behaviour the teachers won’t be using Praise in the classroom, praise can be very effective to make sure that children in the class continues to use good behaviour. Having a Humanistic classroom management is effective to ensure that learning is centred around the children to ensure that the student is educated in an effective manner. The use of Maslow’s Pyramid to ensure that each part of the pyramid is met that will make a Humanistic learning prosses.  Without each method the learning experience won’t be Humanistic, Humanistic classroom management would need Phycological needs, Security and Safety needs, Social needs, Esteem needs, and self-Actualization needs all of these will have to be meet in Maslow’s Pyramid the pyramid would have to start with Phycological and end with Self- Actualization. Praise is an important factor in classroom management however the use of other elements is used when having classroom management. Using all methods together can make a more effective classroom management. 
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