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Introduction 
The purpose of this paper is to explain what is reflective practice is. Reflection is the thought process where individuals consider their experiences to gain insights about their whole practice. Reflection supports individuals to continually improve the way they work or the quality of care they give to people. It is familiar, continuous and a routine part of the work of health and care professionals. Opportunities for multi-professional teams to reflect and discuss openly and honestly what has happened when things go wrong should be encouraged. These valuable reflective experiences help to build resilience, improve wellbeing and deepen professional commitment. 
“We do not learn from experience...we learn from reflecting on experience.” -John Dewey- You have probably heard the term “reflective practice”, but do you really know what this means
What is Reflection?
Reflection is understanding the origins of a theory that can support our understanding of a programme of work or practice. There are many ideas and programmes of work being promoted.
The work of Dewey  (1933) provides the basis for the theory of Reflective Practice The report identified two types of action, routine action and reflective action. Routine action is guided by issues including tradition, habitat and clear requirements such as, laws. These actions are stable and less likely to change in relation to current circumstances. Reflective action however, differs in that it requires constant questioning and self-appraisal. 
Dewey (1933) states in practice, this means that those practitioners whose practice is guided by routine action tend to accept the status quo in their settings and simply follow the plan for the day, solving problems efficiently as they arise. Whilst practitioners who take Reflective action are much more concerned with the understanding the reasons for issues arising, for challenging the way  practitiones have always done things. 
Donald Schon’s work builds upon the work of Dewey and the notion of reflective action. Schon reviewed the behaviour of many different professionals including  doctors, lawyers and engineers. Through this review, Schon identified  professional artistry andused this term to describe the skills and expertise that all professionals have that inform their actions. In relation to Reflections, schon (1983) identified that this professional artistry can be used in two distinct ays which help to further break down the idea of Reflective Practice.

What does it involve?
Simply reflection involves  thinking about why we do what we do, the impact of what we do and what we could do differently. There are however, aspects of this which require practitioners to look at themselves, their beliefs and motivations to definite decision making. In reflecting teaching in Early Education, Colwell et al. (2015) help practitioners to understand in greater detail  what reflective practice involves, what it looks like and therefore to help us to think about how they might go about it.
· Reflective practice requires us to be concerned with both aims and consequences of out actions. We must be aware of what we are doing and why? What are the external influences, political social or otherwise?
· Reflective practice is a cyclical or spiralling process of which requires us to monitor and evaluate and revise practice continuously. Reflective practitioner monitor and observer and collect data on their own and the children’s intentions actions and feelings. This evidence can then be reviewed analysed and evaluated so that it can be shared, judgments made and decisions taken. 
· Reflective practice requires us to become good researchers, we need to seek evidence, we must not assume or rely solely on our own experience. This requires us to learn as much as possible from others. We must all access training opportunities, read published research by both the practitioners and professional researchers. We must also gather new evidence. We can record what is going on in the setting with care and accuracy. This must be reviewed  and critically analysed keeping in mind what has been learned about the topic. 
                  
These are the terms that Dewey (2015)   identified 
· Open- mindless: an active desire to listen to more sides than one, to give heed to facts from whatever source, to give full attention to alternative possibilities to recognize the possibility of error even in the beliefs which are dearest to us (1933).
· Responsibility: refers to the need for us to take responsibility for our actions and the impact they have on children, families, colleagues and society more broadly.
· Wholeheartedness: refers to the consideration and energy we give to the process of reflection. If half-heartedly the benefits of the practice are unlikely to be realised. It is not a tick in the box exercise. It is a process of a deep thought and willingness to embrace change. 

· Dewey J (2015) also says reflective practice is based on practitioner judgement, informed by evidence and insights from other research. Whilst reflections requires us to question our actions, it is also important to remember out expertise! We can learn from others whilst acknowledging our own strengths and experience. Reflection is not about changing everything or dismissing current practice. It is the process of seeking to provide the very best we can for the children in our care. 

· Colwell et al says that is it possible to meet statutory requirements in creative ways which you enjoy and align with your beliefs and the needs of those babies and children in your care. - Colwell, J. with Beaumont
 What is a Model?
The reflective thinking process involves consciously thinking about and analysing what is currently being done, what has previously been done, what has been experienced and what has been learned. Models of reflection guide individuals through this process, each model provides different ways of approaching these considerations. Sometimes one model can be combined with others to create a customized structure. When this is done, one model will be used as a foundation and questions and considerations from other frameworks will be added on top. 
The Gibbs reflective cycle is another popular framework that involves an examination of an individuals feelings,  how they are impacted by according to University of Cambridge   the situation and reflection of the experience. The Gibbs model involves using prompt questions at each stage to create a full structured analysis however, the frame work does include as many in-depth questions as other models. 
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The final model builds on the three and adds mor stages. It is one one of the more complex models of reflection but it may be that you find having multiple stages of the process to guide you reassuring. Gibbs cycle contains six stages: 
· Description 
· Feelings 
· Evaluation
· Analysis
· Conclusion
· Action Plan

As with other models Gibbs begins with an outline of the experience being reflected on. It then encourages us to focus on our feelings, about the experience both during and after it. The next step involves evaluating the experience- what was good or bad about it from our point of view? We can then use this evaluation to analyse the situation and try to make sense of it. This analysis will result in conclusion about  what other actions we could taken to reach a different outcome. The final stage involves building an action plan of steps which we can take the next time we find ourselves in a similar situation. 

Kolb 1984
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Kolbs model (1984) takes things a step further. Based on theories about how people learn, this model centres on the concept of developing understanding through actual experiences and contains four key stages: 
· Concrete Experience
· Reflective Observation
· Abstract Conceptualization
· Active experiment 
The model argues that we start with an experience of something that has happened before or something completely new to us. The next stage involves us reflecting on the experience and noting anything about it which we haven’t come across before.
The four stage model supports you in reflecting on and drawing conclusions from a hands on experience that you have while teaching. It also promotes planning to do something different and testing it out. It combines everyday experience with evidence-based educational research. 
First you will have a concreate experience. This will be an incident or event that occurs during your teaching, ac experience that has caused you to pause for reflection. This experience can be either something unexpected that has occurred while you were teaching or something new that you have decided to test out. 
               How can we introduce reflection to an early years setting?
According to Dr Helen Edwards reflection starts with a simple ‘taking stock’ the process of stepping back, thinking about what we have been doing, what has gone well and what could be better. Here are some helpful ‘taking stock questions tha Dr Helen says
· What area of our practice are we going to focus on?
· What have we been doing?
· Who benefits from doing it this way?
· What has gone well?
· What needs improving and why?
· Who else do we need to think about?
· What can we keep to meet these needs?
· How are we going to do this? CPD?
Remember to celebrate all the things that have worked well. It is so easy to slip into the treadmill of what next.
However, leaders, manager and teachers are key here. Simple things like modelling the righ language can make a considerable difference, for example ‘what would happen if?.... or I wonder if we could change…? Questions like this encourage us to pause for thought and reflect. As setting open to even more children ma simple option might be to have a weekly reflective questions. 
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This form should be used when reflecting on a practice or even as a practitioner. A reflective account is about you reflecting on something that you have done in your setting, usually something that your assessor has not being able to see you do. A common theme for reflection would be a Fire Drill or how you dealt with an accident that happened to a child which you are caring for.
 According to Thompson (2011) it is vital that professionals remain mindful of conversational boundaries, and that they never overfamiliarise with a client. I had always understood that this was a professional technique that was carried out to prevent issues of confidentiality. However, I learned in this instance that it is also very distracting for a client as it steers the conversation away from the service user and onto the professional






Conclusion 
Reflecting on this experience I have realised the importance of expressing what is reflective practice in an early years setting. 
It is plain to see why so many early years professionals use the reflective models created by Gibbs and Kolb.  The models focus on emotional aspects of experiences which relates well to caring for people.

On a personal level I prefer to use the Gibbs model of reflection as I find it appropriate and easy to apply.
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