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[bookmark: _3znysh7]Introduction
In this report, I find my personality type as well as the job route that is most suited to my personality. In addition, a swot evaluation will be carried out for a better candidate and a manner of self-awareness tool. My job requirements are also considered in conjunction with changes in my workplace culture and upcoming trends. As a method for assessing the notion, a SMART objective has been suggested. The new and existing laws of the United Kingdom on employment have also been considered for proof of how corporations function when recruiting sanitary operators.

[bookmark: _2et92p0]Know yourself 
I believe that I have a commander personality in nature. I have naturally gifted leadership skills (16personalities, 2022). I am quite confident about my career path and I will be able to achieve all my goals on time. In the UK my career Hygiene operative has a lot of scopes. Along with my knowledge, I will be able to succeed in all the organisation goals in whichever company I join.  

SWOT

Strength 
Good communication skills in the Hygiene operative sector just because it helps people understand a situation. Communication enables me to instil reverence and confidence in my colleagues and managers. If something does not turn out to be well, I don't become disheartened. Instead, I explore for answers. Along with that, I am fluent in several dialects.

Weakness
Before enrolling, I did not study about the company. I would rather work initially, than research. However, this usually leads to problems which include not being able to understand the situation. I need to work on my self-control, primarily whenever it pertains to accomplishing activities like planning. I can be irritable and grumpy.

Opportunity
I am an expert in cleaning supplies and kitchenware. In addition, I have stronger management abilities than many leaders and can handle a variety of tasks. Setting priorities is critical for advancing personally and professionally. Making decisions in situations of pressure, in contrast, hand, is usually a mistake. I will improve my strategic planning by discussing and talking with my colleagues, employers, and coworkers.

Threats
My restlessness frequently causes problems with others. My health is failing as my workload grows. I can become anxious and require a little break. This is generating problems at work. During my previous job, I had similar issues. The post-covid situation is pretty precarious. As work becomes rarer, my opportunities to get expertise through assisting small firms are disappearing.
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My principal responsibility is to guarantee that the company is operated to a good degree. This training implies performing as a multi-skilled hygiene operative as a member of a successful and productive sanitation team. I can deliver all kinds of high-quality sanitation all across the property in compliance with corporate, and regulatory criteria. In addition, I have experience and a record of success in hygiene across business associations in housekeeping, hygiene, and cleanliness and sanitation. As the executive head of the units, I may supervise and oversee the work groups that report to me. With excellent ideas, team management, and execution the finest work conceivable. I have level 2 food safety, health and safety, HACCP, and COSHH experience. While working in Corby, UK, I was able to monitor and control cleaning chemicals following COSHH requirements. In addition, I can utilise electrically powered scrubbing/polishing equipment to scrub, polish, burnish, and spray clean the floor following the instructions supplied. In Manchester, I can provide assistance on a wide range of possible work-related concerns, as well as discreet hotlines to all institutions.

[bookmark: _3dy6vkm]Research your options
As everything goes digital, I can take help from LinkedIn and Indeed, Through the search of online employment portals I can search for jobs according to my requirement. You can request recommendations as a part of your options. One might contact friends or colleagues in the desired field. Thus to begin with inquiring and expressing individuals what you've been seeking and intrigued in. Fill up the Linkedin profile with appropriate abilities so that recruiters seeking applicants having similar backgrounds may discover them (AARP, 2021). Through Jobs notifications, anyone could be among the first to learn about jobs that meet one's specific requirements. So applicants would not have to physically check in to LinkedIn daily to undertake job hunting through this technique. Planning to dedicate to LinkedIn's social media features is a proven approach to generating possibilities. Spread the connections as far as visitors feel more secure so that might appear as a recruiter's particle contacts, second-, or third-degree link in more searching (Save the Student, 2021). On top of that one can add even past coworkers, acquaintances, and peers in the field to this group. One must make sure to improve the Linkedifollowingfile to attract employers. Through this, the use of LinkedIn's discovery function helps to find the appropriate job.

[bookmark: _1t3h5sf]The world of work is changing and being observant of emerging trends.
As the world has prepared for a change there is a rate of prediction on the emerging jobs that will be trending during the "Fourth Industrial Revolution” (Xu, David, and Kim, 2018). However with the change of time the new employees despite having the opportunity to work from anywhere and at any time. Individuals are nevertheless bound by the patterns set by past generations of employees. It has also been witnessed that many firms would have opted to postpone new hires (OECD, 2021). The change in this generation of management tools and techniques, styles of leadership, and communication procedures has widened the vision through this development of the industrial age old barriers are broken. One of such barriers was a lack of communication between coworkers. Thus the new trend is having small office spaces address this challenge by incorporating unique environments for productivity, connection, and entertainment (Rese, Kopplin, and Nielebock, 2020).  It has also been seen to generate a plethora of AI-integrated apps using an unfathomably enormous quantity of information gathered underneath considerably less rigorous rules (ADB, 2021).

[bookmark: _4d34og8]Gibbs Model
Description
The main responsibility and the utmost duty of a hygiene operator are to maintain the overall hygiene factor within an organisation. Here with the help of the Gibbs model, the description of the job profile of a hygiene operator is discussed in detail. Also, many aspects such as UK Employment law and career development, learning theories, self-awareness methods, and how to attain mock interviews as well as open book experiences have helped me, here in this report have been explored. The UK employment law itself is very complicated. The individuals here can be considered as independent contractors, employees, etc., and then after they are considered to get a job offer ( Freedland,  2020 ). Then after comes learning theories that have shaped me in many ways. Theories such as cognitive learning theory have made me able to understand how my thought process works. Other learning theories like behaviourism learning theory, constructivism learning theory, etc. have helped me better understand myself and my job profile. In my job profile self-awareness has also been a prominent part. The many ways to develop self-awareness such as meditation, noting down priorities and key plans, receiving regular feedback at work, etc. aspects have resulted positively in my work. Besides, giving the mock interview has brilliantly impacted me. I have now become more agile and confident at my work. 

Feelings
While I was applying for the post as a hygiene operator I had mixed feelings. I was worried about whether I will be appointed as a hygiene operator or not. However, the skills and traits I retain helped me a lot. The UK employment law did create some difficulties, however, I was able to surpass that. Besides, the learning theories here helped me very positively. With the help of the cognitive learning theory, I was able to make out questions and better understand the whole situation. Behaviourism learning theory has helped me to better utilise position reinforcement. Constructive learning theory has helped me in creating a reality-based process ( Zeb, et al., 2022 ). Humanism learning theory has impacted positively here in developing the idea of self-actualisation. Besides, as I developed the self-awareness methods I was highly confident about myself. Implementing some of these traits such as meditating regularly has improved my moment-by-moment awareness, writing down the priorities and key plans impacted me to better develop my overall shape, then after, getting regular feedback on my work has also been pretty impactful. Finally giving a mock interview boosted my overall confidence as an individual. Therefore, the feelings I had while applying as a hygiene operator were pretty good though I was quite nervous related to my job profile. 

Evaluation
In evaluating the overall situation, here the whole experience was a good one. As I have already developed my learning skills, studied the UK employment law, and self-awareness methods, and already have attended the mock test, I was pretty confident that I will be hired. I then no need to worry about the major difficulties related to my job profile. The whole mock interview went well, I got to implement my learning skills, here the self-awareness methods impacted my overall confidence. I was quite agile and very positive as I was applying for the job profile of a hygiene operator. I am very keen on keeping everything clean and organised. Therefore, the confidence related to my job got a little boost. All my strengths were reflected by me in detail and the outcomes were very positive. 

Analysis
In analysing the whole situation the major parts or the incidents here are being discussed. My strongest points were my learning skills, my knowledge related to the UK employment laws, and the self-awareness methods that I highly retain. All these aspects helped me here in applying for the job profile. Things went well as I very strongly retain these qualities. With the help of the learning theories, I was able to quickly learn the necessary tasks which had to be done. The learning theories here shaped my overall personality as a professional here. I could very easily learn important activities with the help of these traits. Besides, self-awareness made me better understand and value myself ( Bulmer, et al., 2021 ). The mock interview impacted me positively as I utilised all these aspects and was very confident about myself in retaining the job profile. 

Conclusion
In conclusion, the whole situation was a very good and positive experience for me. I got to experience new activities and opportunities related to my job profile as a hygiene operator. I strongly believe everyone must build learning theories and self-awareness within themselves. However, here I faced difficulties in operating with the organisation as I did not fully develop my priority aspect. I had to encounter difficulties with this. These are the fields where in my opinion I have to work a little bit better. Overall the experience went well and I got the chance to develop the areas where I struggled a bit. New opportunities, new paths of learning, and experiencing things were prominent. 

[bookmark: _2s8eyo1]Action plan
SMART

	   SMART
	              Goals
	     How it helps
	         How to achieve
	  Time frame

	Specific
	To achieve my level best communication skill.
	This aspect will help me develop a better understanding.
	I must develop the practice of communicating well with my team. 
	1 month.

	Measurable
	To make myself self-motivated and disciplined.
	The organisation and I both will get the motivation to work a bit more.
	Making proper plans and maintaining a working schedule will impact here positively. 
	1-2 months.

	Achievable
	I must develop an eye for capturing the detailing.
	This will help in better understanding the projects.
	By going through each project in detail.
	3 months.

	Relevant
	I have to make sure I retain a positive attitude towards the team.
	Both I and the team will get the work done without encountering difficulties. 
	Here I must work on myself to achieve this (Albert, et al.,).
	5 months.

	 The time frame
	I must organise the team and look after the operations.
	This approach will help the organisation in dealing with critical situations for a better outcome.
	Communicating well with the team will benefit here.
	Within 2 months.




[bookmark: _17dp8vu]Conclusion
The job needs are also evaluated in light of changes in both workplace culture and anticipated developments. A SMART aim has been proposed as a mechanism for evaluating the concept. The new and current employment rules of the United Kingdom have also been seen as evidence of how firms work when appointing hygienic operators.
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