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       4 key skills: 
	
Job
	Common skills 
	Common knowledge
	Source

	Hairdressing
	3 years
experience
	NVQ level 3 in hairdressing
	indeed

	Hair stylist
	2 years
	   nm
	Totaljobs

	Hair colourist
	4 years 
	Training 
	LinkedIn

	Hairdresser
	5 yeas 
	Training 
	Glassdoor




Task 2: self-assessment:
Strengths:
One of my main strengths is my creativity, which is very essential in hairdressing. Creativity is needed whilst for example cutting, styling and different colour works. I also have good and strong communication skills which allows me to build strong relationships with my clients. It helps me gain confidence and understanding whilst hearing their preferences. I am very patient and have very good customer services skills, which is very important in a customer facing job such as hairdressing. I handle stress very well and work well in fast-paced environments, which is very important in a busy salon.
Weakness:
Although I have good knowledge about hairdressing, i just need to brush up on different skills and techniques to advance my colouring skills. Also, I need to strengthen my knowledge of all different types of hair textures and understanding what works best for the client and when it comes to giving clients consultations it's very important to have strong knowledge of their hair and products to suggest to clients. 
Opportunities:
In the hair and beauty industry there are different ways to progress. Many schools and colleges offer training sessions and apprenticeships to strengthen technical skills (city & guilds,2023 ) There are also professionals on social media pages who do offer one to one training to develop different skills and understanding. The industry also has different marketing techniques and networking events. Networking with experienced stylists can help me learn more advanced skills and gained industry insight.

Threats:
In the hairdressing sector, competitions are really high.(Prospects,2024) Economic changes may affect the clients who spend on beauty services and products. Hairdresser have to always keep on trend to know what's currently popular in the market(HABIA,2022) because in the beauty industry there are continues updates. 
Employability: 
[bookmark: _heading=h.rqqyo9u03ktx]I believe i have developed strong employability skills. Group projects have strengthened my teamwork and communication skills whilst customer-facing roles have improved my confidence and professionalism. I have experienced handling customer queries, working under pressure and meeting deadlines. These qualities demonstrates that I am prepared for progression within the hairdressing community. 

Task 3: set employment goals:
Setting clear short-termnand long term goals is important in building a strong career path (CIPD,2023). My goals are based on my identified weaknesses in my analysis and its aligned with industry expectations.
Short term goals (0-12 months):
1. Improve confidence in colouring techniques by completing short courses 
2. Building a small client portfolio by practising on models and taking photos of my work.
3. Strengthen product knowledge through salon training and self-study
4. Improve time management by planning appointments more effectively.
Long term goal (1- 5 years):
1. Become an experienced hair colourist and hair cutter.
2. Building loyal client base through excellent service and consistent results 
3. Specialise in an area such as bridal hair extensions or creative colourist.
4. Potentially work freelance or rent a chair to increase independence and income

Personal development plan:
The Personal development plan below outlines my actions for the improvement, following recommended career planning approaches (CIPD,2023).
	Weakness:
	Action:
	Resources needed:
	Timeline: 
	Measurement of progress

	Advanced colouring confidence 
	Enrol in colour training and practise on models
	Training course, models, product
	3-6 months 
	Before/ after photos, tutor feedback

	Product knowledge
	Research products range and attend salon training

	Online resources, brand training 
	Ongoing
	Ability to recommend products confidently

	Time management
	Shadow experienced stylist and use appointment planning tools 
	Mentor support
	2-4 months
	Reduced delays and improve appointment flow

	Building portfolio
	Create digital portfolio and post work online 
	Phone/camera, social media 
	Ongoing 
	Increase followers, engagement, and bookings
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