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Introduction 
The purpose of this document is to research the principles, values and characteristics which revolve around everyday youth work practice no matter how small or big it may have on young people's individual existence. Every youth work setting has different policies that they must follow although they all are surrounding the same principles, values and characteristics for example the National occupational standards and the code of occupational ethics for the youth service in Wales. As the National youth agency (2024) stated that the standards which have been created, grown and updated with the more information that we receive is all from the wide experience and expertise of the youth workers and young people across the hole youth sector which is brought together to develop high standards for all the youth workers to stand by to make sure that the young people have the most positive affect from the youth service.
Principles and purposes
The Education workforce council (2022, p.4) states that there are many principles of youth work in Wales that are expected to be followed to insure that the young people are able to have a positive experiences within the youth service and provide them with reassurance that it is voluntary engagement and can start or end whenever they would like no matter the circumstances of their lives and their potential is always going to be recognized by the youth workers that surround them and will support them. The core of youth work is providing a safe environment for the young people which allows them to gain access to developing the well-being of themselves. According to Sapin (2012, p.7) youth work is a benefit for all young people that come into contact with the youth service but particularly young people whose human rights are at risk which is where the youth workers can give them the support and guidance that they are in need of when they could not be able to receive any off family or guardians. According to the youth work national occupational standards (CLD standards council Scotland, 2019, p. 27) (CLDSCS) applying the principles and purposes of youth work into group work with young people will provide equality and diversity which will educate the young people with awareness of how they should be around everyone no matter their age, gender, raise or even their background. This also helps young people have a better understanding that everyone is equal and deserving of having the opportunities that are available through the youth service and their journey thought life no matter what challenges they have experienced or are experiencing. Policies and procedures are put in place to guarantee that all the needs for the young people are met which will help them build on Maslow's hire Archey of needs this will then support their growth and development to succeed in life and all the cahlleneges they may overcome.
Values
YMCA (2025) suggests that there are five main value points that should be followed to allow the young people to reserve the main value of their youth work and support which is advocating for the young people and allowing them to have a voice and opinion on matters that concern them or will affect how they live now. Always searching for possibilities and ways that they can better their practice and benefit the young people by matching their needs, they welcome everyone and make sure not one young person is being excluded this also allows the youth work to be a safe and respectful environment which makes the young people feel like they belong. Banks s (2010) claims that everyone including youth workers forget their values and how they should act when they witness a negative experience where something could've been put in place to withhold it from happening however as long as the youth worker realizes and reacts to the situation before it gets out of hand they are still able to turn it into a learning experience and have a positive outcome this is where the youth workers remember their values as the youth worker which is a role model for the young people to help them have the guidance and support. The five pillars of youth work in Wales were created by Education workforce council (2022 p.5+6) in order to have grounded respect for the young people which lines up with the principles of inclusion and equal opportunity across all youth work platforms and any voluntary relationship that the young people adapt with the youth workers. There are five pillars of youth work for wales which are Educative, Expressive, participative, inclusive and empowering which all correspond withing each other to benefit the youth people and have them feeling that they have accomplished something incredible. As stated in the national occupational standards (CLD standards council Scotland, 2019, p.23) (CLDSCS) youth work is about working with the young people to find out their values and beliefs and what they would like to bring into the setting which can vairy from their background, community or religion. Youth workers work off active contribution to adapt the society into welcoming all the young people that have to experience the outside world it also captures diversity and inclusion towards all people not just the young people. This is because the more talks and debates youth workers have with young people the more, they will both understand each other's points of view.
Characteristics 
Birmingham city university (2025) believes that believes that there are five traits that are needed for you to be an affective youth worker these are good communication skills, self-belief, resilience, adaptability and empathy. With these skills they correspond with each other while you and a young person are adapting to a professional relationship and learning new possibilities that the young person could be open to. Certain characteristics are expected from youth workers to have the opportunity to apply their work in a well-mannered environment however every youth worker is different and has their own way of working and building a relationship with young people that is why some young people get along with different youth workers better than others. According to the national occupational standards (CLD standards council Scotland, 2019, p.39) (CLDSCS) being able to have the characteristics to advocate for the young people in any way is very beneficial as it allows the young people to gain a voice and be able to put their own ideas out into the world that they are growing into this also allows them to feel like they belong in the their lives and that they can make a difference and stick by what they believe is true or wrong and are able to fix it and empower themselves to be the best version of themselves they can be. The Local Government association (2025) points out that for effective youth services it should be young people lead, which means that the young people should have a choice in what they do and how they achieve it. Having inclusivity, diversity and equality to make sure that every young person is having their needs met and having the support that is needed no matter their background, raise or culture this will ensure that they are being respected as an equal. Providing quality, safety and well-being, this may vary from having workshops, being honest with young people and having meaningful conversations with them to build professional relationships. Lastly, providing them with empowerment and positivity to be able to persevere in life and be the best person, they can however also be able to accomplish all that life gives to them. 
Conclusion
In conclusion I have discovered that every professional has their own feelings and thoughts about the policies and procedures, values and characteristics of youth workers. Although they have all been brought together in some way or another. All young people are the focus of every youth worker in any field of work as they are able to support them and guide them to be the best version of themselves that they can and not have any regrets on what they are achieving in life to make them participate in every activity that comes their way whether it is educative or fun as long as it makes the young people feel empowered and like they have accomplished something they can't forget. 
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