


Workplace Health and Wellbeing

Wellbeing at the workplace it is an important factor that can be taken in consideration by organizations in order to reduce the risk of employee sick leave. 
Most of the time is spend at workplace by most people. The stress, long shifts, targets, difficult colleagues or customers, financials problems and a poor work-life time management can lead to a poor physical and mental condition.
The importance of taking seriously in consideration the staff wellbeing is that both the employee and employers are happy and their mental health stay under control and the job requirements are done properly. The productivity is at high standards and the sick leave can be kept at minimum. 
A good practice of learning employees of taking in consideration in time for any problem that occur with their health in time it can be a good advice. Let employees know that if them have eat well, go to exercises regularly, and maintain a good social life is part of the good practice around their self-care and influence the work life as well.  
Taking more breaks can help. When is to much work to do, instead of overwhelming a break can conduct to get all the work done in time and properly. 
Communication it is a wellbeing need. Employees can have a significant good mental health when a good communication is in place at work and their needs are listened. Open conversations help to create an acceptance between people and find more about their culture or social life. 
Some healthy activities should be putt it place for employees, such as fitness facilities or having a discounted pay with a local gym as part of the employee benefits. 
The business can opt for provide to the employee an open canteen with hot meals at choice.
Some of the initiatives are expensive and hard to implement but bring to the business a healthier outcome. The potential of the employees  need to be taken in consideration as the business can gain through a high productivity. 
In nowadays the importance of workplace health it is understand and recognised for preventing ill-health. Most of the business ensure that the employee health condition is prevented, and the workforce become motivated. 
However, employees in long-term sick can put their work activity at risk if they come back earlier than necessary at work. 
Wellbeing at workplace have an impact to all the life aspects, and the quality and the safety environment have a major impact. Also, the effectiveness of the business is determined by the workplace wellbeing. The lack of recognition for the employee work raises problems as stress, conflicts or mental health poor conditions. 
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