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         From the case study , identify and explain 5 flexible working practices 


From the Case study I identify a few of examples of flexible working and I can say that I really know them in person.

 One of them is SELF ROSTERING , the self rostering can offer you more control of your rota. Working in restaurants in the past years give me a chance to explore this type of flexible working , in order to have time for study , family and work as well. Is often used in hospitality and retail. 

The second one that I find is SHIFT SWAPPING , in case of any emergency at any point you can request the management team to swap the shifts you can not work with someone else.Of course you will need to contact them in advance of your shifts so they will have time to sort it out. 

WORKING REMOTELY , is the practice were you can work from a different place not a central office. If a company offers you the chance to work remotely that means that you have experience and knowledge so they truly don’t mind were you work from if the work is done properly. Many people work at there best at home or at at coffee shop because they feel more relaxed there than in a office. 

MOBILE WORKING / TELEWORKING , Mobile working is a method where a employee can do there job from any physical location. It is the ability that enables a professional to complete their responsibilities from anywhere at any time using their mobile devices. Give you the opportunity to work from any device at any time.It do not require any physical action and is the best option if your health needs more attention and care but you still want to work . 

FLEXITIME , I never understood the meaning of flexitime till the moment I start working at Amazon. For the ,,Amazonians,, how I like to say is the time when you feel like you want a break from work and you don’t really have a real reason. But the true meaning is a set of working hours (for example 20-35 h with flexitime)agreed with the employer. That requires you the be at the work place .
