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[bookmark: _Toc121572586]Chapter 1: Introduction 
[bookmark: _Toc121572587]Introduction 
     According to Rodríguez-Modroño and López-Igual, (2021, p. 3239), maintaining the work-life balance helps in the reduction of stress along with preventing burnout within the workplace. Chronic stress has been a common health issue within the modern workplace, which can result in physical consequences like digestive troubles; hypertension; heart problems along with chronic pains and aches. Hence, the present study highlights a proposal on the growing significance of work-life balance within modern business environments like Cisco Systems operating in the IT industry.    
[bookmark: _Toc121572588]Background information 
      By composing a satisfactory balance between work and life, employers can reap a range of benefits. As stated by Putri and Amran, (2021, p. 34),  productivity seems to be higher with a lower absenteeism rate, improving mental and physical health with a higher commitment and motivation for work. However, personal relationships also result in the benefit of acquiring this balance. This balance creates professional success through productivity.    
[bookmark: _Toc121572589]Purpose of the study
The relevance of work-life equilibrium in the contemporary corporate climate is emphasised by the current study. This will make the organisations and the individuals aware of the necessity to feel relaxed as well as be organised while working to boost productivity leading to accomplishing tasks efficiently while attaining greater success. This will, however, improve the relationship with the families and friends as well.    
[bookmark: _Toc121572590]Aim and objectives of the study
The study aims in evaluating the significance of work-life balance within the modern business environment.
Objectives
· To identify the importance of the work-life balance within the modern business environment
· To analyse the impact of the work-life balance on an organisation and its employees 
[bookmark: _Toc121572591]Research Questions
· What is the significance of work-life balance within the modern business workplace?
· What are the strategies that help in making an efficient work-life balance in a business organisation? 
· What is the impact of the growing work-life balance in a company and among its employees? 
[bookmark: _Toc121572592]Organisation of the study
      The present research intends to have five chapters which define the introduction considering the purpose; aim and objectives of the study. The second chapter literature review will highlight an argumentative discussion about the topic through secondary journals and articles. Research methodology is the third chapter which will analyse the process; techniques and tools of conducting the research such as research philosophy; approach and design with the justification. On the other hand, later on, chapter four which is thematic analysis will be highlighted which will cover different information and author's reviews as per the themes that will be generated about the study. Finally, the conclusion, that is chapter five will be presented which will summarise the overall chapters.   
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[bookmark: _Toc121572594]Significance of work-life balance within the IT industry in the recent days
       As opined by Hjálmsdóttir and Bjarnadóttir (2021, p. 270), Work-life balance seems to be the equilibrium that results from giving both personal and professional responsibilities equal weight. Expanded commitments at work are one of the common factors that contributing to a vague work-life balance. working longer hours. However, staff members are more inclined to feel pleased when they arrive at work if they maintain a healthy work-life balance. In exchange, this lowers the chances of burnout and work stress, two common health issues. The phrase "work-life balance" is undefined and is used frequently in the workforce within the IT sector.    
     For an employee, it refers to the essential 50/50 split of time between their private and professional endeavours. It means to strike the right ratio of time that individuals spend in reaching their career goals and performing the job that brings joy in their lives. Hence, the ratio could change over some time and depend upon where their priorities belong. Thus, as evidenced by Chung and Van der Lippe (2020, p. 370), there are certain benefits of possessing a good work-life balance within the IT industry such as it manages stress levels, there is an overall sense of professional accomplishment, and awareness regarding the personal obligation are met sufficiently, getting space and time to pursue the personal interest and hobbies on daily basis and having a feeling of both professional and personal satisfaction. Moreover, the work-life balance also leads to employee satisfaction when the employees receive pay raise along with a promotion in their company or have completed the designated task and receive incentives, getting praised by the managers and executives as well as receiving positive reviews for their performance. 
Thus, all the above criteria help in attaining a work-life balance for IT employees that even helps them in creating a meaningful bonding with their friends and family and having enough chances to spend time on their pursuits (Feeney and Stritch, 2019, p. 427). Consequently, it gives rise to employee satisfaction that leads an employee to perform well in their jobs along with contributing to the productivity and profitability of the company. 
[bookmark: _Toc121572595]Strategies for making an effective work-life balance within business organisations
       IT companies, for example, the UK-based company Cisco System are implementing certain strategies to balance the work life of their employees along with ensuring that they are maintaining the equilibrium within their work and personal life through the following ways, 
Offering remote working and flexible working hours
       Employees value employers who allow them the flexibility to plan their own schedules. Workers feel valued at work when they realise they are allowed to leave early, for example, to having their boiler fixed or see the physician when required, ensuring that their employer would then still having the task accomplished.
Encouraging the managers in focusing on productivity instead of the working hours
As opined by Haider et al., (2018, p. 30), urging managers to stay focused on their efforts on completing a given task than on keeping a record of the hours that even a member of staff worked. Employees occasionally may need to put in lengthy hours on specific days to complete a task, however this is compensated off on other days when they are not required to perform a entire eight-hour schedule.
Encouraging breaks
        Inspiring employees to take intervals, going for walks, or maybe work in a separate portion of the organization. Managers may set up allocated additional workstations or dedicated break-out areas for usage by workers. When phone conversations and team chatter become too much, it is important to sometimes take a short break.
Reviewing the workload regularly
      Check the duties that management has given each employee to ensure that they are responsibilities they can do. Companies need to acquire accustomed to the work assignment processes. As a result, according to Braun and Peus (2018, p. 880), a work that requires management to finish it in a matter of hours may really take an individual all day to accomplish. Supervisors that often interact with their personnel should be conscious of those who are accessible and who may be busy or stressed. In addition, instruct the teams to notify managers on a regular basis if they are overworked, underloaded, or operating at capacity.
[bookmark: _Toc121572596]Impact of growing work-life balance within a business and its employees  
Impact of work-life balance in a company
         Work-life equilibrium and employee involvement levels seem to be directly related. Preventing the workers from burning out by fostering a workplace atmosphere where they experience that they possess a lifestyle beyond working and individual growth. This encourages a work atmosphere in which employees are engaged, which boosts productivity within a company. When there is a good balance between work and personal life, absenteeism goes down, sick breaks are claimed less frequently, or turnover goes down, all of these may boost productivity and worker happiness while also helping the bottom lines. Businesses may create an environment where everyone is devoted to the task at question by encouraging their workers to maintain a healthy balance between work and life, as shown by Arlinghaus et al. (2019, p. 190). In this scenario, there would be an improvement in retention rates, performance, and ultimately profit.
Impact of work-life balance on the employees
     Achieving a strong work balance reduces workplace burnout and relieves stress. Among the most prevalent health problems is mental stress brought on by employment. It could cause physical side effects include hypertension, digestive issues, persistent muscle aches, and cardiac issues. Powell et al. (2019, p. 67) claim that when correctly implemented, work-life equilibrium techniques have a positive impact on employee performance. A pleased worker might become self-driven into their profession, as opposed to an unhappy employee who is seeking to establish the right balance among their career, family, and personal needs. It has been shown that maintaining a strong work-life balance appears to have a positive impact on mood, which in turn expands perspective, increases enthusiasm, and reinvigorates employees at all stages, allowing higher job performance. Thus, awareness in work-life equilibrium can aid people in regaining their balance by acting as a bridge among personal and professional lives. Better focus and attentiveness at work boost output, while greater connection and compassion allow individuals to fully enjoy their relaxation.
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[bookmark: _Toc121572598]Introduction
    This chapter denotes specific techniques and procedures that are generally utilised for the process of selection, identification along with analysis of the information regarding a topic. This also allows the researcher to critically evaluate the reliability and validity of the overall study.  
[bookmark: _Toc121572599]Research design and its justification 
     This is referred to as the overall strategy which is selected for the integration of different components of a study within a logical manner (Wegerhoff et al., 2022, p. 460). This also ensures to effective address of the problem of the research and also constitutes the blueprint for the measurement; collection and data analysis. This consists of different designs such as exploratory; explanatory and descriptive research design. The present study will highlight the use of explanatory research design as it can be used for investigating the way a phenomenon occurs and this is often considered the first stage in the research process that can serve as a jumping-off point for future research.       
[bookmark: _Toc121572600]Research approach and its justification
     A research methodology is a method chosen by individual researcher regarding data collection, analysis, and interpretation. A research approach may be divided into three groupings: inductive, deductive, and abductive (Rott, 2021, p. 130). Since it is a qualitative study, the current study would concentrate on such an inductive research technique. When analysing qualitative data, utilizing an inductive research technique can turn into a systematic process where the analysis is probably directed by specific assessment objectives.   
[bookmark: _Toc121572601]Research philosophy and its justification
     Research philosophy is known to deal with the nature; source and development of knowledge. This is considered a belief regarding how data about a phenomenon can be analysed; collected and used (Zahle, 2021, p. 220). This highlights positivism; realism and interpretivism research philosophy where the present research will define the use of interpretivism research philosophy. In qualitative research, this philosophy will be based on the assumptions of reality being subjective; diverse and socially constructed.    
[bookmark: _Toc121572602]Limitations of the study
     This research will consider the use of secondary thematic analysis with the help of secondary sources such as articles; journals, business magazines and similar others (Köhler et al., 2022, p. 210). Thus, this can result in a time-consuming process and the results may not be verified for the qualitative results. On the other hand, using thematic analysis restricts the process to qualitative study which will not be presented statistically.  
[bookmark: _Toc121572603]Ethical consideration
     Ethical considerations within research are considered as the set of principles which guides the research practices and designs. These involve informed consent; communication about the results; confidentiality; voluntary participation and similar others (Lenton et al., 2021, p. 100050). In this case, the privacy and confidentiality of the research data will be maintained by the researcher. On the other hand, the reproducibility and research quality will also be considered while highlighting the authentic name of the authors with the date in the secondary information. Hence, the data should be de-identified while released to the researcher and the use of these data should not result in any distress or damage.  
[bookmark: _Toc121572604]Chapter 5 : Conclusion
    To conclude, the above proposal has highlighted the gist of the study in the introduction where the purpose of the research along with the background information has been mentioned. However, the aims and objectives of the study with the research questions have been analysed in the above discussion. On the other hand, literature reviews have conducted a concrete discussion regarding different aspects of the topic while evaluating various techniques and processes used for the research in the research methodology chapter.  
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