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Introduction
This essay will be looking to outline and discuss how relevant employability skills whether develop in order to gain credibility within health and social care or other organization.  Employability skills are skills in which a recruiter seeks in an employee and are very critical in a workplace for the organization to be successful. The skills help to attain certain skills in order to get work, giving employees the opportunities to evaluate and have a clear understanding. Although employees get trained before the start of the job, employers want to observe the use of soft skills, as it helps in making decision faster when recruiting.
The required skills needed to be employable in a health and social care setting must be unique, such skills should be adaptive and transferrable. Employees must have academic and employability skills, job-related skills, ability to contribute in the growth, development of the job and themselves professionally, reliability, communicate effectively, willingness to learn, thinking logically, independent learner, using ICT and producing accurate records.
Employability skills will indicate and help to show the employer whether you have or possess the right tools for the job to be able to carry out the functions of your duties within the organization and help you as the employee to become as assets and contribute effectively.
Academic skills such as maths and English are important to have but not as essential as employability skills. Employers are not only seeking those with academic skills but also with employability skills, so potential employees can freely multitask and fulfil their job roles.
In any care organisation, working with vulnerable or children, it is also required of employees to undergo criminal record checks, also known as DBS check. This is a check that help recruiters to employ people who are suitable for the jobs. Depending on the job applied for, would determine the level of criminal check to carry out by the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975.
Aside the skills needed as an employee to stand out from the crowd. The appearance of an employee should be presentable, a good posture to show confident, research on the area of potential job and organization. Curriculum Vitae (CV), cover letter, eligibility and flexibility by being willing and able to adapt to changes being presented to you by your employer. 
An employer must have and show good people skills as it is a success to a good career in any organization. As a leader that forms a good rapport, showing genuine interest and developing mutual trust between the employee and his or her employer.
As employee you need to consider personal and meaningful goal. To be successful using the SMART analysis (Dave Chaffey) can help determine personal development and to be an asset for the potential organization applying for. Once the opportunity is given, the quality of work must reflect on the delivery.
Specific; is the job part of my goals
Measurable; the progress of the role would give the feeling of almost achieving the goals.
Achievable; this would determine if task given after getting the job. Would the task be achievable?
Relevant; realistically the ability to control the goals once accessible.
Time bound; the target in which the gaols are meant to meet, this technique involves prioritising what is important now.

The skills required in health and social care to gain credibility includes 
Self-management (Frances Trought) is a skill in which employees are expected to manage time and use initiative in order to meet the work expectations, also by reflecting on what has been done and how to approach next time for better result. 
I need to develop
I need to work on how to prioritise in order to be successful at home or in an organization.
Team working is when people try to come together to bring changes, ideas or trying to solve an issue.  FISH philosophy is an example of a good team work. Working in teams enables an organisation to harness the expertise which exists both internally and externally (Frances Trought). Everyone should be treated fairly by employers, colleagues or client. The Equality Act 2010 protects discrimination in a work place and in wider society. Team working skills also requires you to work and be part of that team for it meet its objectives
I need to develop on these skills
To work in a team can cause nervous breakdown, I work better on my own as I am very shy.
Effective communication it is important to communicate effectively either verbally or no-verbally. The way in which a message is decoded from what was encoded can be misunderstood. When speaking, the tone of voice, the body language should indicate a good way of communicating. Avoiding any negative communication.  Not all communication is positive and as a result, team performance can be compromised. (Griffiths, B.A and Dunham, E.B). another way of showing a good way of communicating would be when writing, the use of capital letters should not be used as it means shouting. 
I need to gain
I need to develop the way of communicating effectively in an assertive way rather than coming across as aggressive. The reason is growing up in a society that thinks shouting even when not in altercation is right. 
Cross cultural awareness should not affect the way of work. Regardless of where you from or the beliefs. Everyone should have a fair chance to contribute to and change the perceptions of how an individual see things. As someone that is multicultural and have experience unfairness. Having these skills can help understand the values of others. As human we tend to protect ourselves from and fight against that we do not understand but There is a great deal more value in developing that understanding than in being defensive (Peter Morgan).
I need to gain 
With the knowledge of other culture, it could help communicate better with diverse.
Problem solving is a transferrable skill. Some problem solving can be carried out individually while on the other hand the help of others might be needed, for instance dealing with a situation or a disagreement and be able to resolve it and both parties agreed and come to a positive understanding. A more complex situations in which a witness with evidence is needed can be more challenging. Being a problem solver isn’t just an ability; it’s a whole mind-set, one that drives people to bring out the best in themselves and to shape the world in a positive way (Ken Watanabe). IDEAL (deekit.com) is an efficient way of solving problems.  
I need to gain
To have these skills, a lot of patience is needed. No matter the intensity of the circumstances, it is good to stay focus. By critically analysing the situation, which I lack sometimes. 
Identify by knowing what the problem was. 
Define the relevant information
Explore the solution to aim solving the problem
Action; act on the concluded solution
Look back and reflect on the decision made


Skills I have gained from recent job
As a door supervisor/ security, the skills developed in the years of experience are fair knowledge of working in a team, solving problems independently, decision making, willingness to adjust and learn, ability to understand and communicate with people from different background. By using the SWOT analysis (Stella Cottrell), it enables me to know what my strengths and weaknesses are. 
Strength; Involves working well in a male dominating team of security officers, able to show case my talent expertise and knowledge of the job without feeling intimidated, assisting in the training and development of other staff including the male staff. Perseverance by not giving up easily regardless of the situation that may present itself. Organizational skills, being able to organise my team in ensuring that the task at hand are completed and everyone is happy and take part. Willingness to learn and take on any new task I am asked to carry out or completed in a timely manner.
Weaknesses; Lack of adequate employment experience in the work force. 
Opportunity; presently studying at the University of Wales Trinity Saint David, in order to gain a high level of qualification to meet employers’ criteria, expectation and to be employable. 
Threats; not being able to achieve my goals and objectives due to the commitment at home. The time spent doing that are not productive for me.
Swot analysis can also be used in an organization to increase the opportunity of growing and achieving future goals.
There are examples of skills that needs development, which would be mentioned below. The skill that are also required of recruiters in identifying their potential staff is referred to as soft skills and they are as follow; Oral communication, Relationship development, Adapting communication style and Time management (Stella Cottrell).
Identifying your skills, Commitment, Perseverance, Determination, Positive thinking, and Self -motivation (Stella Cottrell). This are personal skills in which can be transfer to academic skills. In a health care or any organization, the work done has to reflect all the personal skills. Such skills can help to achieve the target goal, it also shows yourself as valuable for the job.

I need to gain these skills in the future
Oral communication in any organisation should be considered as it could be decoded wrongly. Most part of African are very loud at speaking but the intention or the content of the conversation could be harmless, it is important that we are aware of our surroundings. How we talk the tone of our voice, so it is not misunderstood.
Relationship Development having this skills help grow the organisation. To build a rapport with colleagues and clients would allow work made easy, fast, enjoyable and happy. This is a skill I need as someone that is very shy and isolate themselves.
Adapting Communication Style as carer that works in diverse environment or organisation. Meeting new people, the use of different technology, following protocols on how procedures on caring can be challenging. I need to work on the ability to work with change of environment and procedures which appears to be a difficult task.
Time management is the most used skill by everyone, sometimes without realising. But this skill is proven to be hard, things are always left at the last minute. It is important to prioritise in everything from the list to most important things to avoid poor work quality, bad reputation from employers and clients. To get an efficient work, an action needs to be taken using Eisenhower Method (Thomas Oppong). 
Leadership is usually about developing a vision for yourself and others, and then setting up and monitoring processes related to the achievement of this vision (Peter Morgan). Although I can lead but not able to maintain that position, due to motivation from the workplace.
REFLECTION (Stella Cottrell)
As human we reflect regularly. The importance of reflecting is to avoid errors and seek a different approach. Developmental reflection helps understand and improve the performance and achievement. A self-evaluation on reflective practise can be carried out to have a rough guide on the strengths and what and where a development is needed.




Conclusion
It is important as an individual to be aware of others in any work settings. Respecting others and their beliefs can contribute to a safe, easy work environment. The skills learnt in class has also given an outlook on skills that needs improvements, in order to stand out in search of jobs. Such skills should be used accurately for the purpose of work place or in everyday life. Studying in a higher education is given me the opportunity in gaining more knowledge on how to be employable. Although not all skills can be studied but it is a personal skill that differentiate from others. An employee trying to get a job in a healthcare setting should consider knowing and gaining the knowledge needed to be employable.
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