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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

Introduction:

On this task, I will go through what organisational justice is, what it means. I will reflect on how it affects me who is a member of the police services. I will also consider what steps the police are taking to raise ethical standards.

Organisational Justice:

So, what is organisational justice? This was an actual model created by Greenberg back in 1987, this has then been changed and updates several times through the years, 1994, 2001, 2005 and 2011 involving other people. It is how an employee thinks what fairness means with the organisation. There are four types of categorising in it, distribute, procedural, informational and interactional. Distributive justice is how fair people who are employees in an organisation feels about their inputs, meaning the workloads and other available resources. It can also involve if they are happy with their current rewards and pay throughout the organisation. Procedural justice means if employees feel how fair the decision makings are in the organisation. Are they honest? Are they open and feels all decisions are spoken about? Are they respectful? Is the contact between senior staff and employees on a personal level or not?  Informational justice is when people will convey information on how procedures are used and in what way, it will focus on the explanation.   (WFM, 2010) Interactional justice is how people feel about others who makes decisions on how to treat people. Do they treat them with respect? Are they sensitive and can give rational explanations? (IGIglobal, 1988) (Deborah Rupp, 2015/17)

In the police we have something similar, it is the Code of Ethics. Code of Ethics was introduced to the police in 2014, and it takes the role of the professional body in the organisation. It is exemplary for how the police will behave, what behaviour we as officers should have and to stay professional. It will assist the police in identifying our strengths and improvements. That we stay within the role given to us and if we know there are any developments needed to act further upon it. (Policing, 2014)

Why do we use it?

I think that it is important that we have this form of guidelines. As it can assist the police in locating if any developments are needed and how we can progress with them. If we are not able to improve on ourselves as an organisation, how can we expect the members of the public to do it? I this line of work we should be professional towards everyone we deal with and our colleges. We are working in an environment that is very demanding of us, we cannot be expecting to run around and use and abuse our powers, nor can we speak to people just the way with want. We cannot resolve a crime by mistreating the very people we want to help. Good or bad, everyone deserves the same respect. This includes employees as well, anyone who oversees people needs to show respect and fairness to all. They cannot abuse their position because they are in a high rank. You want the people to know that they will be treated fair and concerning be able to progress with their job.

Ethical standards:

It is the framework of the organisation you are working for, whatever if it is the police or any other organization. It should underpin policies, the decision makings and behaviours that are set. There will be a process and procedures put in place and disciplinary proceedings. Every company or organisation will have their own, but they all fall in the same line of the framework. South Wales police will do the same. They will make sure that we are following the correct procedures and are treating members of the public and colleague’s fair. By doing this it should allow the public to trust the police and gain better confidence in them. If there are any developments needed, they will bring out the correct training. If it is an individual who has difficulties, they will make sure that the right people are aware of it. They will make sure that we stay professional and uphold our standards. If you are breaching your role in any way. It will be investigated and depending on the breach it may resolve to disciplinary action or misconduct. We are expected to uphold the law and follow it as it is. We are the front line of showing the members of the public that if a crime is committed, we can make the right choices. From a public point of view, why should they do it if the police who is meant to uphold it cannot?

We are guided by our day-to-day behaviour and the decisions we are making, that we always do the right thing and do not divert from the truth. That we will be truthful and stand up against unprofessional behaviour no matter want rank they hold. That we follow the policing principles and standards of professional behaviour, some are accountability, honesty, openness and respect are some of few from policing principals, in standards of professional behaviour, some are conduct, fitness to work, use of force honesty and integrity and many more. These are some of the few we are governed by a police officer and are expected to follow.  (Policing, 2014) It will also allow us as the police to use the NDM (National Decision Model), it is the centre of the model and infused with Policing principles and Standards of professional behaviour. This is something the police use every day on every call to be able to make the correct decision and to be lawful. This is not only for the police to use while at work, but the same professional standers are also looking at off duty.   (Policing, 2021)
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1200 words (+/- 10%: include your actual word count at the end of each section)



ANSWER

Introduction:

In this Task, I will talk about a policing incident I was involved in and what role I took part in. I will explain what the incident was about and how we utilised other partnerships and why I made such a decision. I will explain what the outcome of my decision was and how it affected everyone involved.

Allegations:

To understand why and what I did that day, I first will need to explain the incident and its developments. We received a complaint at 7 AM from a 3rd party, a teenage girl stating that her father has come back home early in the morning. He was very intoxicated and angry. She could see there were cuts and blood around him. The father stated that he has hit his ex-partner and tied her up in the house, leaving her and a 4-year-old girl unsafe. She has tried to get hold of the ex-partner but never got an answer. We were tasked to immediately conduct a welfare check.

Not what it seemed:

We arrived at the given location and approached the door, knocked and the door opened. We asked the female if we could come in and speak to her. I could see there was no disturbance around the house. I started to speak to her, when I noticed, she was trying to hide her neck. I saw some blood around her clothing and some small blood splatters around the house. She kept saying she was fine and did not understand why we were there. A little girl turned up, matching the age of the child that we were informed was living there as well. I took some details of mum, checked her on our system and from that I learnt she has a long history of domestic violence with her ex-partner, the father of the young girl.

I asked if I could speak to her alone while my colleague looked after the young girl. I explain exactly why we attended and from what I have seen so far myself, it is giving me concerns. At that point, she got upset, broke down and told me what happened. She said that she allowed her ex-partner to be there for the night, but the agreement was he was going to sleep downstairs. He then walked to her bedroom in the middle of the night, asked for sex. She said no so he rapes her instead. She has fought back to get him off her which resulted in her being held down with force and he has then penetrated her vagina. He tried to keep her from screaming by using his other hand around her mouth, but she bit down into his hand causing an injury and he let go. He then started to assault her resulting in multiple cuts around her neck and chest areas. He stopped and left the house, leaving her there injured. (Goverment, 2003) (Goverment, 2004).


Act and Support:

With this new information, I made my colleague aware straight away. I asked if he could request further police units to attend the ex-partners home address and conduct arrest enquires. I then requested for female Criminal Investigation Officers to attend as they are specially trained officers for these kinds of incidents. (Jobs, 2008) As it can take some time to get CID to attend, I also arranged for an ambulance to attend so they can check on her injuries and that she is medically ok. While waiting for an ambulance I have then started to take photo evidence of the scene, I also asked if she could change into fresh clothing and hand us over the once covered with blood for evidence. I have made SOCO (Scenes of Crime Officers) aware that they might have to attend as potentially the bedroom will be classified as a scene, and we want to preserve as much evidence we can so if they need to take photos, collecting evidence and make sure it will not get contaminated. (How2Become, 2005).

While speaking to the victim I found out that the ex-partner destroyed her mobile phone and took one of the keys to the house. I asked who owned the building and it was Gwailia Housing Trust. I have contacted them and asked them if they could send someone to exchange the locks around the house due to an ongoing police investigation which they immediately did. Once all this was completed and we were waiting for everyone to arrive I sat down with the victim and explained we need to fill in a form call DASH (Domestic Abuse, Stalking and Honoured Based Violence) I explained it is a form that we need to fill out together, by me asking her various questions. Most of them a YES/NO but some might have to explain a bit more in details. It will then allow me to conduct a risk assessment, input my observations and then grade it into STANDARD, MEDIUM or HIGH. Depending on the grade will depend on how quick that assessment will be completed. (Model, 2009) Once this has been completed it will then start involving all our partner agencies, share information and created a MARAC (Multi-Agency Risk Assessment Conference) This is when a meeting takes place to discuss the high-risk cases. Domestic violence and sexual offence, to allow the correct safeguarding. I have also completed a form called VFR (Victim Focus Referral); this is another form that is not involving the police directly. But it will again allow other agencies to call her back and offer further support both during and after a crime. (Gov, 2019)

Outcome:

This was my very first rape and bad domestic violence incident, and I was always worried about if I did enough, or could I have done more? I would like to think that all my decision was correct. The ex-partner was arrested later that day for ABH and Rape, CID arrived and took responsibility for the investigation and interviewed the victim. She was checked over by the paramedics and doctor at the hospital. With this type of incident, I needed to act quickly on all my decisions. He was at the time an outstanding suspect who has been very violent towards the victim and could be it again against someone else, he needed to be arrested and interviewed. I wanted to make the victim feel safe in her house again. I wanted to show that we are there to help and support her, we will not allow this kind of incident to happen and not do anything. That she is not alone in this and does not need to fear this man, and that we will use the right people to gain the best evidence we can. If I never took the steps and decided that I did that day, I think it could end up in someone losing a life. That could have left a child with no parents or family to look after her. It would have a big impact on the members of the public, as they would never trust the police to do anything right. In those terms would mean no one would come forward and the police would be blamed, and I would have lost this job.


Word count: 1209








Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1400 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction:

On this task, I will be talking about a police incident that I was involved in with a repeat victim of a crime. What role I had in the incident and how I approached it. What was the results after us intervening and how this helped the victim of the crime, to support and to achieve a better life?

Incident:

We were called to an ongoing domestic call, information that we were provided was an ex-partner has attended the home address, let himself in and destroyed the house. There is a young child at the address as well. When I have done an intelligence check on NICHE, this is a system that allows us to have full access to the incident, who is involved, their details, previous calls and any other history. It was showing the previous history of ongoing domestic-related incidents between them. (NICHE, n.d.)

When we arrived at the address a young female opened the door with a young child in her arms. She let us in, and it was clear that something happened as the entire house was in a mess. She explained to me that she and the ex-partner were together for over 5 years. But 2 weeks before this incident she concluded that the relationship was no longer going further. Both agreed upon this, and the ex-partner has allowed her and the daughter to live at the address until she gets enough money to move away. She told me that there have been no issues, but suddenly he let himself in the middle of the night, very intoxicated. He started to accuse her of cheating and makes a mess in the entire house looking for the men she is with. At one point he has entered the young child's bedroom, while sleeping in her bed, tipped the bed on its side whit her still in it. No injures was caused, it just woke her up. He then left the house.

Problem:

While speaking to her it was clear she was not very safe in the house. Where she was currently staying was not her house, it was the ex-partner. Meaning we are not able to change the locks as we do not have the permission to do so. She was not willing to make a complaint against him, as all he did was making a mess of his own house.  The child was not injured, and she was not afraid of him. She just wanted him to stop, another problem was that she does not where he is currently staying. She is not afraid of him, no injures recoded so by law we cannot force her to leave. I completed a DASH form, we will ask various questions and depending on the score will show how high the risk is and if any immediate actions are needed, but it was a low score. (DASH, 2009) I did put my review in there explaining I was not happy to leave her, but it would still not be enough to make it a HIGH risk. We offered to take her to a friend or family for the night, but she stated that she does not know anyone down here, and her mum lives in Barry, Wales. I offered to take her to a hotel, but she said she could not afford it as not working. After being there for several hours, hoping we could resolve it by getting her and the child away, she tills did not wish to leave and at this time we did everything we could. We wrote up an EPNB (Electronic Pocket Notebook) statement, it allows us to work on everything electronic and links easier with other systems we are using. (Solutions, 2007) saying she was happy to stay, she felt safe, signed it and we left.

The return:

An hour later, another call comes through. The ex-partner has yet again returned to the house causing a disturbance. We attended again; the same thing has happened, but she was still not willing to make a complaint. This time, I explained to her straight away that I have concerns about allowing this to happen with a young child around. I explained without cooperation from her, then there is not a lot we can do. We cannot arrest him it is his house and property. We cannot prevent him from using it. Without a complaint, we are stuck as we have no reason for an arrest. I could see she started to look worried. She is a noticeably young female, so I took a step back and asked her about the relationship. I knew it was bad before from intelligence, but it gives her a chance to build some trust and a repour with me. After speaking and gaining trust from her, I asked her what she was worried about. She told me that she lost her first child to social services, because of the relationship with her ex-partner. She got blamed for that and abuse from him. She is now worried that if the police again are involved in an incident between them that she will lose her daughter who she just fought for in custody or that he will do something. It was a clear indication that she was a vulnerable person and so was the child.

I explained that Social Services will not just take the child away, we will make reports from our end making sure that it will not go against her. But I cannot make promises as I do not work with the social services and they have their legislation they follow, but it will look better that she works with us willingly than against. She thanked me, got emotional and said, “I’m sorry that I lied before, it’s time to put my child and me first, I can’t be afraid of him anymore, I won’t lose her” She came forward and said she has lied the first time about not being afraid, and that she questions on the DASH form were also a lie. She stated that the ex-partner has been violent before towards her and he is very controlling. Prevents her from seeing family and friends, no access to money, stalking her and keeps calling or texting to ask where she is. (Allerhand, 2020) She is afraid to be left alone as she fears what he will do to her. I have immediately asked for consent to call social services and see if they can provide emergency accommodation and have one of their officers call her in the morning. They will get an officer to call, but they are not able to provide any accommodation.

We decided to transport her and the daughter to Bridgend, have Cardiff officers meet us there and transport her to mum’s address. I was not comfortable leaving them there longer than needed, seeing that the ex-partner would not leave her alone and thing could get worse. I completed an updated DASH and Victim Support Referral form on her behalf, social services are now aware and will help her as well. The ex-partner is currently being investigated for Coercive Controlling Behaviour under S.76 of the Serious Crime Act 2015 (Legislation, 2015).

Reflecting:

This for me was difficult, there was a young mum with a young child who was afraid and distressed. There was a child is stuck in the middle of it. I was not comfortable leaving them the first time, but once speaking to my supervisor it was agreed at that time it was all we could do. I just wish I were more persistent and did more. When we attended the second time, I told myself this time will have to be the last time. We need to act now and make sure she, and the child is safe. But what can I do? By me taking a step back and was just more human with her. Allow her to talk it out and gain that trust, then being able to explain as it is and what the outcome can be changed her thought process. Yes, she was afraid, but she needed to be brave for her and her daughter. She knew, if she let us go again it could turn out to be the worst decision she ever made. At least now, they will have a fresh start on life and hopefully, they can move forward away from him.

Word count: 1400




Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

Introduction:

On this task, I will be talking about a policing incident that I was involved with. Here I will explain how I gathered, analysed and evaluated the information and intelligence of the incident and how I utilised it. I will also explain how it assisted me from a previous incident on what to do and how to process the investigation.

Incident:

A call has come out stating that a female is saying she is suicidal because she is transgender and is ready to jump into the sea to take her own life. Several units have attended, and a large operation was called out, meaning all available units including any specialist once needed to attend for the call. She was found, over 5 hours later, at that point, 20 police units attended the call searching for her, including our regional dog unit, NPAS (National Police Air Service), RNLI (Royal National Lifeboat Institution), Coastguard, Fire Brigade and Ambulance. She was located by NPAS, 3 miles away from the area she stated she was in. She was still on the phone at that time to 999 operators claiming she was close to the sea ready to jump in. My role on this incident has gone from a searching officer to OIC (Officer in the Case) My role is now to investigate the incident as she was arrested for Wasting Police Time, it is an offence under Section 5(2) of the criminal law act 1967. It means when a person intentionally makes a false claim to the police. They need to have committed and the offence put people at risk. I also need to prove if a similar offence has happened before. (Solicitors, 2021)

Investigation:

This is my first time investigating a big case of Wasting of Police Tim. I needed to conduct an interview with her for this incident I have started by looking at the incident to find out exactly what occurred. I first used NICHE, which is a system we are using to allow us to access the information of the call, who is involved and any other information we have. We also have former incidents, information and intelligence of the person involved. There I was able to gather that this was not the first time this person did this, it was the 19th time in 7 days she contacted the police claiming similar things. My problem was that due to a time limit of 24 hours I could only interview about this incident and would have to investigate the other incidents later. One interview was completed, it was decided due to outstanding investigation she was bailed, meaning you are charged and released by the police until you are given a court date. On a bail there are conditions you need to follow, if you breach the conditions, you could be arrested and remanded until the court date is due. (Gov, n.d.)

This will allow me to progress the investigation and keep CPS (Crown Prosecution Services) update with the investigation, she was bailed for 28 days to allow me to do a proper investigation. I have started to be locating the other incidents. On each call I find out if it was like the first one, how many police units attended each call, was the other emergency services involved? What was the loss in finance for everyone, what evidence can we obtain? 999 recording? Is there any evidence on the suspect mobile phone? Does she have a mental health problem?

Evidence:
I have dealt with another complex incident that needs to be investigated properly, so I was able to use previous knowledge of what to do. I knew straight away that I needed to gain as much evidence as I could, and I needed my points to prove the offence. I also needed to take into count if there was a reason why she did this, was there any mental health issues? Did she do it out of fear from her partner or was any other reason why she has done so many calls in a short amount of time? I first gather all the 999 recordings; this we can do via a system called Red Calls; it will store all 999 calls that have been made to the police. I then needed to listen to each call to see if there was a similar mo. I then needed to categorise each call as evidence. I also needed to check each body-worn camera from every officer who attended the call, as I needed to gather evidence of her statement on each call that she never called the police and never claimed she was suicidal, this included if any interviews were stating the same. We can do that by using a system called evidence.com where all body-worn videos and interviews get allocated. I then needed to find out how many units and how many hours from each incident the police attended so I could email our finance department to work out how much money the police have lost for attending. This included all other emergency services that I needed to email separately and ask them what date the incidents took place and if they attended. She was stating she was suffering from mental health issues, so I also needed to have her fill in a medical form to allow us the withdraw her medical details from different hospital to show proof that she did suffer and was seeking help. If she was suffering from mental health, we may have to approach it differently as she may not know what she was doing.

Outcome:

After reviewing each incident, every call, all body-worn video and interview recording the indication were that she was aware of what she was doing. She did say that she was having a mental health episode and has no memory of any of the incidents taking place. We could not process the investigation until all medical reports came back to us, as we need to treat her fairly. I am not an expert in mental health, I cannot be biased with her mental health. We were aware she was going through a transition from male to female and she is claiming it is a big reason why this has happened. I do not want to cause her any further problems or that we are not there to support her. (Snowden, 2003)

Unfortunately, this time the evidence was shown after the medical information was concluded that she has done it all out of either attention or for fun. Every time both the police services and the hospital has offered the give her support, she has accepted it and has then refused any form of help. When she has made the calls about feeling like taking her own life, when officers have attended, she either denied it, said she was fine or laughed it off. I do not know how to feel, as I can only imagine others going through a hard time and are too afraid to seek help. It makes it difficult as you cannot judge, you cannot be biased about this type of incidents. My job is to prove a crime, not to judge an individual. I can only work with the evidence provided to me.

Word count: 1208












Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction:

On this task, I will explain an incident I was involved in with digital technologies. What crime was involved? What immediate actions I took once knowing what is involved. I will also explain how this person was vulnerable and how it affects them. How I reduced any further harm towards the victim, and I will also reflect on our police response.

The report:

The victim, a young male attended the police station and needed to speak to an officer. I was available at the time, so I have offered to go to speak to him. I was told that he was upset and was crying at the front desk. I straight away went and collected him. I put him into one of our interview rooms, to give him space away from being in the public view. When I sat down with him, I could see he was distressed about something. I told him to take his time, not to rush and explain to me what has happened. He told me that his ex-partner who he just ended the relationship with is making threats that if he will not take him back by 16:00hrs today he will release private sexual materials online. It would be a public release including his family and friends. He told me it has been going on for a week, but this was the first time he made a direct threat of releasing stuff. I did ask him why it is only first now he is reporting this? He told me that his friends and family are not aware that he was dating another male and is now afraid of what they will think, he stated that it was against his religion to date another man. He, therefore, kept it a secret. I knew I needed to be careful and sensitive about my approach to questions. I have asked him if there was any form of sexual videos or pictures which he explains there was, and he did ask the ex-partner to delete them all after the breakup. Under the law of revenge porn, which falls under the Criminal Justice and Courts Act 2015 a new legislation, it does state that sharing any form of sexual images/videos of someone else without consent to embarrass or to cause distress is guilty of the offence. (Legislation, 2015) (Gov, 2015)




Immediate actions:

I first took the ex-partners details, to allow me to do a PNC check (Police National Computer) it is a system that allows us to check on an individual how has any previous history, criminal record and intelligence from local, regional and national agencies. (ACRO, 2021) There is a history of the ex-partner being involved in domestic and coercive control behaviour in other relationships. There was no mention of revenge porn, but it does not mean he never did it before. The victim has been involved in domestic abusive relationships before and thought he got out of that. It was clear that this incident was having a great effect on him. I have taken a victim statement from the victim, and we have evidence from him asking to delete the photos and what the ex-partner has said. I have located a current home address via the PNC check and wanted to attend as soon as possible as the victim is very vulnerable at this moment, including his family who may not be aware of anything now, but it could have a great impact on them as well if it goes public. If we do not prevent him from releasing the photos or videos it could cause the victim to be disowned from his family, embarrassment, public shame and could potentially cause him to feel shame and suicide. We attended the address with an immediate effect to prevent the ex-partner from releasing the photos/videos. We were able to locate him at the home address and I have arrested him for the suspicion of revenge porn. He was trying to make a counterclaim and gave me an explanation of why he said what he said. I told him to wait till he is with a solicitor and tell us under interview as it is not fair to discuss it now. At this moment, I have prevented these pictures from being released and now it is time to investigate it.

Outcome:

After the interview was completed and the ex-partner is denying making any threats of releasing anything. That in fact, the victim is making it up to benefit him, it was him making a threat about releasing images, not the suspect. We needed to send both the ex-partners and the victim’s phone away for forensic evidence. We needed to get their mobile phones downloaded to show that threats were made but also to prove that the victim is not lying or has either agreed or made threats himself. The suspect was bailed under strict conditions. If he does breach any of the conditions, then he will be arrested and remanded in prison until the case goes to court. If we can get enough evidence, we will be looking at getting his first official charge of Criminal Justice and Courts Act 2015 for the threats of releasing images of sexual nature. He will also be forced to remove all pictures and movies of the victim so he no longer can longer use them as a threat towards him. I completed a DASH report with the victim, this was due to the nature of the call. (DASH, 2009) He was a vulnerable person; he needs further support from other agencies that are more specialised than the police in this matter. A Victim Focus Referral was also completed to give that additional support of assistance. If these pictures were released it could impact so many lives. First and former the victim’s life will have a drastic change. It can also cause the family to be vulnerable, it could impact their potential jobs. People might start talking. It can impact their religion, could be forced to leave it. The victims’ younger brothers and sister might get bullied. People might take to social media to name and shame them. The victim has already taken a great risk but keeping it away from his family, and if he was already vulnerable from previous relationships and has yet again fallen victim to another one. If he never came forward who knows what the outcome would be. I respect the fact that he trusted me in dealing with this matter. He should be proud of who he is and that he took the courage to stand up against someone abusive against him. I wish him all the happiness in the world, and I hope that one day he can tell his family about who he is and not be afraid.
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