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Transcript.
Beliefs these are the ideas you believe to be true, even without proof these beliefs could come from different sources such as family, religion and previous experiences, when an individual assumes a belief as a truth they are inclined to defend it and it will become part of their belief system. (Ministry of Business,2020)
Values these are an individual own set of principles, standards, or qualities which they believe to be important to them, these could be family, wealth, or career success.
An attitude is the way an individual expresses their values or beliefs, this could be conveyed through word or behaviours. Peer pressure, the need to please or convenience can impact one’s attitude when they are making decisions.
Mind tools (2020) states that a company’s workplace values set the tone for the company's culture and shows what your organization cares about. It is important that your individual values are aligned with these.
When this happens, people understand one another and everyone does the right things for the right reasons, and this shared purpose and understanding helps people develop good working relationships. When values align it helps the company to reach its core mission.
When values are out of alignment, a person works towards different targets, with different intentions, and with different results. This can have a negative effect on work relationships, production, job satisfaction, and creative potential.
The organisation I shall be exploring is Dyfed Powys Police force, they safeguard people living, working, and visiting the Counties of Carmarthenshire, Ceredigion, Pembrokeshire, and Powys.
These counties have a population of over 488,000, and this is significantly increased with tourists each year, and covers a land mass of over half of Wales.
Dyfed Powys police work in conjunction with other organisations such as local councils, hospitals, emergency services, and schools. (Dyfed-Powys police,2020)
Dyfed Powys police (2020) state that their values are being accountable, fair, and selfless. They demonstrate openness, leadership and respect and their core values are integrity, objectivity, and honesty.
I shall be looking at the polices value of being “Fair.”
The wales online (2020) issued an article stating “The shockingly low amount of BAME police officers in Wales” the political editor Will Hayward (2020) states that In Dyfed Powys Police only 1.3% of its officers are BAME, the police force lacks diversity and trust with its BAME communities, this article was published on the 17th August 2020 and updated 2 days later, the editor of this article has received Welsh journalist of the year award and He writes about history, politics and the environment.
A BBC journalist Chris Wood (2020) wrote an article titled, Police diversity: 'Why join a force of people you mistrust?' during the article Wood interviewed a diversity officer for the Welsh Liberal Democrats Leena Farhat and she is quoted to say "In schools, from a young age, people are taught 'if something isn't right, talk to the police', but a BAME child's parents will say not to trust them," she also speaks about how the implications of "cultural mistrust”  stops people from reporting racism as they believe they will not be taken seriously, she also says that she has had friends in dangerous situations who are reluctant to phone the police for help, she also believes that Domestic abuse victims are less comfortable to talk to someone from a different background.
Ms Farhat also says how within the last 4 years of living in Wales she has been stopped by the police for no valid reason and believes this is the reason why people mistrust the police and feel they don’t care about them, she 
Henry Wrights (2020)research into the inequality in stop and search statistics show that there was 1.9 times more stop and search carried out upon BAME people than upon white people in the Dyfed Powys force area, these results were found from using the Lammy reports and National statistics on the Gov.uk websites.  
The National statistics (2019) for the police workforce England and Wales show that on  March 2019, there was only 8,329 Black and Minority Ethnic (BME) police officers across the 43 forces in England and Wales, these figures show that only 6.9% of the entire police force in England and Wales are from a Black and Minority Ethnic background.
In the Wales online (2020) article a spokesperson for South Wales police states that Making South Wales Police more representative of the communities they serve has been a Force priority as specified in the police and crime plans dating back to 2015.
They also say they have a dedicated BAME recruitment team which support with applications from under-represented communities, by engaging with these communities with positive action support.
In a BBC News (2019) documentary Positive action Co-ordinator Pc Uzma Amireddy says she engages with the communities, cutting the barriers between police and minority and hidden communities that they serve, Amireddy says in domestic situations women will confide in her purely because of the way she is able to communicate with them, at times through the same language and from having the shared understanding of culture, this helping the women confide in the police force, Pc Amireddy (2019) states that she has been subjected to racial abuse, but feels it helps when her colleagues intervene and it sends a message to the public that the police have a zero tolerance for racism.
From the information gathered I believe it to be apparent that the reason individuals from the BAME communities are not joining the police force is because they have a lack of trust for the police and believe they are unfair in the way they perceive and interact with BAME individuals, this negative interaction with the police leads to continuous negative beliefs and values instilled on the  future children and creating a nonstop cycle, a lack of diversity within the police force also discourages individuals to confide in them as Pc Amireddy stated she was able to communicate with women purely from sharing a understanding of the culture and language, this lifting trust barriers.
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