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This report will consist of how I evolved as an overall individual through  team work and cooperative achievements in the role exercises that was varied to us, by improving our terms of knowledge and efficient time management  to help publicize our need. The wider picture was always portraited to us from the beginning of this journey. The opportunities and tables turned that was given to me through this module, helping me immensely in a reliable graduate working towards an effective goal. I will give evidence of how I started with a positive feed by enrolling all my skill sets acquired in this field. Decisions and disagreements to ideas and comments, this  will be emphasized in the analysis below, to how you can grow as mistakes and agreements are made. How to change ideas and improve on the way and how i rather work smart than work hard. Different measurements of how ideas were rather put in front of a person than pushed into someone was evoked as I personally can recall all the outcomes where I was educated with thoughts and actions than basic hearings over voice clips. How I can go happily through all the effort of this module, use each skill set on the work place as an undertaking  team or one of its leaders. 
MAIN BODY
I started with a vague idea that success can be achieved alone, but this module proved me wrong as I graduated from a early get-go to understand team work and coherence is an ideal factor for the work place. This module started to open new possibilities to our lives , as it educated us on what matters as a whole and what is to be neglected during most confrontations. Being assembled into a group of 4 individuals whom I have never spoken before, it was enemy territory, forsaken but meant to undergo. The early stages that was presented as a positive factor was that, everyone was kind to one another and there seem to be no bad blood between any of the members. Roles were evenly distributed and spoken on how we will tackle each one of them as a group. Some members were more timid and some more appealing and yet didn't know the right answers. This suggested only one thing, that our team working and understanding had to go a long way. At this curve we were struggling to appoint a group leader, as no one wanted to accept a leadership role of guidance. This made the lecturer randomly pick a person from the group and he/she did not say what we were meant to do but we had to figure things out for ourselves. Our progression greatly depended on which members had the possession to think critically and who could bring int out into words and understanding statements. This was the first blank I hit to overcome my struggles, as time management was a recurring problem, I did things later towards the end where the deadline was closing in. Since we had to show progress of the business plan every week. This made me start my progress earlier than usual, the changes I saw was astounding. I could write something today and look at it the next day while trying to miscalculate errors and grammar mistakes I've made. This can be taken into account through a renowned author speaking on how a team comes together to efficiently tackle down tasks. '' The ideal formation of a team does not mean to be grouping up members together. The main composition of a team which is based on skill set and that the functions will instantly work, cannot be guaranteed. When put together these individuals have questions to appeal. Why am I in this group? , why did the I have to do this role?. This is known as the formation stage''. (Morgan, P (2014). Our formation stage consisted of all these factors, from not being able to come to terms on certain decisions to other members completely neglecting the effort to contribute. This is a learning curve as we all dedicated our time to help one another, this opportunity showed maturity, to give orders and take orders is one of the hardest criteria's of todays work zone.

Along the way as the business plan started to come along, we started to really gel it together as our planning skills were gradually improving from our personal lives to managing a flex schedule of university for the first time was a memorable experience. My passion and interactions started wearing off on the students surrounding me, I was learning that not everyone were on the same skill level, and some needed adjustments , time to build their part of the presentation. Now the group started to look at me as a leader, a guide for success, as their trust was upon me. My mind started to open up as my ideas were getting more creative, in such an order that I knew I could influence the audience with the way I presented our business plan. I was becoming independent. Yet there were still so many negative factors that was affecting the progress of the group, some were not present to discuss details and had to be done digitally, which is not very convenient. Some members wanted to switch roles in-between crucial times, realizing that this had to be address was another learning factor, when you can interpret a situation and have a solution in mind to fix it, is a major accomplishment as you can claim that you are a problem fixer. Always learn to be patient around your co- workers even in an established work place. Create a strong companionship to one another. '' It is critical for leaders to communicate shared vision but also to help develop this as a group. Failure to do this will tend to overlap what you are trying to achieve as a whole unit. Leaders need to have effective communication skills and interpersonal skills( Choi and Park, 2007) in order to disseminate information to make each group member feel valued, to maintain constant effective communication ( Mencher, 2008) and to empower follows allowing them to engage in the vision as if it were their own ( Marquis and Huston 2006). Meaning that i as a group leader should understand how each person works and their limits to certain events. Their vocabulary level and where to put them in the presentation so that nothing is sabotaged but praised since we managed to give all the members an equal chance to voice themselves.

When our presentation was presented I understood that physical practice is much harder than thought upon, even though the words and analysis on the presentation screen was well inform. I realized what I needed to practice upon in the future, the word flow may be spot on but anxiety and nervousness can pressurize you to go off track and sound vague indeed. I need to understand how to speak calm and effectively with a collective mind and not get openly distracted by  the blunt audience or their reactions. Being able to start your presentation on a higher strength helps build confident your colleagues as well, as they try to keep the same energy flowing through out the sector. Have constructive negative analysis on yourself, always ask the question how I can better explain a fact using it in my own words without fumbling. Learn to practice verbally. I lack the skill to guide the audience through a step by step procedure as most of my texts were jumbled up as I jumped from one end to another without taking into fact that the audience do not understand what I'm talking about. There is difference when a person can paint a story for you, to take a person another individual journey is a skill very hardly earned . From a personal stand point my planning and organizing needs to be more disciplined as I always underline the fact that these two components hold up everything a piece. I could plan the project inconclusively and that would lose my team members trust, just like in the real world it is crucial we stay honest.  A lie could be easily forgotten for the time being but what's done in the dark will always find a way to creep through that tiny glimmer of light. '' Data, collected during the year, suggested that just over half of the cohort believed the approach was helping them to obtain a 40 week industrial placement for the following year. Furthermore, about three-quarters of the students felt that it would be beneficial in employment''. (    McSherry and Warr, 2010     ) it is hard to facilitate all these qualities in one year, yet the universities nowadays train us to develop all the important business world techniques. 
This can be contributed as for example a sales assistant without his effective communication skills has no use for his role, therefore know your role and stick to it, this is where we all go wrong, if we deviate from our path, make it a repercussion so that you fall back in place before it is too late to overcome. I learned how to be patient overtime with my progress as I was boiling over the fact that my descriptive and role management skills were not stepping up, like a ladder slumped from the middle, I was left with no where to turn but an empty space in front of me. This is where I understood, everyone needs advice to grow, I asked the lecturers on how I could conduct myself better. To my surprise the feed back I received would carry through out my life, I learned how materialistic things such as money is meant to suffice you but not be the entire reason to gain knowledge 
CONCLUSION 

In conclusion I can state that the number of different learning curves I've learned through out this module is not fitting enough to put into this 2000 word reflection, but from what I have mentioned, it is for the audience to understand that, simple derived facts may seem irrelevant at a time, yet trust me when I say they all can be applied when you get a real work opportunity on hand. To relate as a whole in our community as this analysis is a first few steps to the path of success. My main target was to educate the working sector or university students who are trying to maximize their goals, as I myself found out that primary sources where I tried to do the work by myself, rather than shifting it to someone else was the ideal way to head up. All in all I can conclude by deriving that the learning materials are endless and achieved over constant practice, be turron with your work as I will try and educate myself further on this snake and ladder game I have stumbled up.
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