Luminita Marinela Cunescu (2015625)
Professional and Career development 
BMSW 4005
Olubukola Adegbite 
  Portfolio of work
Task 1 Open Book Assessment
 


   Introduction

Coronavirus(COVID 19) had a massive impact on the availability of jobs for graduate people also the application process was not easy. According to the Governments, United Kingdom unemployment may reach 2.2million by the end of 2021. Our case study given, telling us about Graduates Labour Market during the Coronavirus Pandemic. Graduate students had better chances of changing jobs before the pandemic and how they could adjust better to the challenges given by the crisis ,compared to the rest of labour force .



Main Body
Three factors why graduate unemployment during  the pandemic was lower compared to non-graduate.
In our day to day life the low skilled jobs like coffee shops, corner shops ,cleaning jobs are taken by the non graduate group of people due to educational requirement of the job , while the graduate people are working in offices ,hospitals ,banks  etc 


· One of the main reason why graduate unemployment duric pandemic was lower is because most of the jobs has been done from home. For example office  jobs ,Battu and others(2000).Insurance industries has been less affected and the workers could carry on them jobs from home .on phone calls .
· Most of the sectors that did not shut down during the pandemic required high skilled, graduated people. One of the industries least impacted by pandemic was health care .The hospitals and care homes has kept in job the workers they already had and still been in demand for more staff.
· The graduated group pushed themselves towards new skills during the pandemic through online courses ,which may have led to skill mismatch however they were faster in adapting to the challenges.
Graduates are a lot more likely to have transferable skills which gives them the opportunity to switch across different occupations .There was a low  increase in shifting occupations for both graduates and general from 2018 onwards and with a increase in first quarters of 2020.
Through the last recession people still needed reasons to get up and have a plan ,a routine for the day which is very important psychologically. However this has affected a bit during the pandemic and workers have been accepting jobs in lower level which might have not matched them skills and experiences or qualifications level but they were trying to avoid unemployment . This has led to skill mismatch or overeducation(Mason and others 2018,Augar 2019).
Skill gaining depends of competency of each person .Some might require a longer time to get fully competent in performance of a task associated with a new job.
Conclusion
If pandemic has taught   us anything about work system is that we do not need to be pulling ourselves long hours to be productive .  Graduates can switch and adapt to online working . In this essay been trying to cover the reasons graduate unemployment was   lower during the pandemic .Been talking about sectors which have been less affected from the global pandemic.
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