Who was Maslow? 
Abraham Harold Maslow 4/1/1908 – 6/8/1970 was an influential American psychologist who is known mostly for creating Maslow’s hierarchy of needs. Maslow was a psychology professor at the Brandeis University,  Brooklyn College and Colombia university who founded the school thought known as humanistic psychology. He later went on to develop the hatchery of needs which is displayed as a pyramid that consists of six main factors identifying and claiming that humas are motivated by increasingly complex needs.  Maslow is said to be the tenth most cited psychologist of the 20th century.
How did the theory come about?
Maslow’s concept hierarchy of needs was developed and first came about in a 1943 paper he produced "A Theory of Human Motivation" and in his book Motivation and Personality. Suggesting that people are motivated to fulfil their basic needs before moving on to more advanced needs in the hierarchy and so on.
Maslow was inspired to develop his theory (Maslow’s hierarchy of needs) due to the dissatisfaction he encountered with some of the other leading phycological theories during this period in time. Maslow believed that the Freud’s theory of psychoanalysis had focused more on the negative outlook of human nature. Maslow also suggested that Behaviourism was also too mechanistic and did not include important factors such as internal thoughts, free will and feelings. Instead, humanistic psychology was more focused on the goodness people possess and provided a greater positive approach to human psychology. Maslow wanted a more peaceful vision of human psychology


Purpose of theory 
With great research from other self-actualised people Maslow’s aim was to create a model in form of a structure to help people to realise themselves allowing them to be aware and help towards achieving self-actualisation. Maslow’s theory greatly contributes to the study of motivation and human behaviour. Maslow’s purpose for designing the theory hierarchy of needs was to help people for example organizations and schools understand how humans intrinsically and extrinsically partake in behavioural motivation by using the titles physiological, safety, belonging and love allowing organizations to understand and satisfy the needs of the students or persons working for them 


1. Discuss the main assumptions of the management theory (do not list use paragraphs) no bullet points. Yousef paragraphs main roles of the theory 
Explain the theory 

Maslow’s hierarchy of needs theory suggests that humans have a great need for self-achievement, self-actualisation, and fulfilment and such needs affect the way humans behave, the theory proposes that human needs are continuously changing. both intrinsic and extrinsic motivation apply to Maslow’s theory of needs. Maslow claims that when one set of needs are satisfied a person then thinks about meeting the next set of needs. Maslow indicates that satisfaction is achieved by progressing up the 5-level pyramid claiming that once a person has achieved their (basic needs) which consist physiological needs and safety needs they then seek to progress further up the pymirid and achieve (physiological needs) which are social needs and self-esteem needs then finally onto (self-fulfilment needs) which is self-actualisation these 5 human needs that Maslow states can also be split up into two sections (deficiency needs) and (growth needs)   
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Physiological needs consist of basic survival needs for example food, water, warmth, clothes, and rest Maslow suggests that these basic needs are the most important as these needs are required for human to survive. Further steps in the pyramid are secondary until these needs are met Once physiological needs are reached, and the person is satisfied they seek to progress to safety needs which consist of family, work, health, and personal security Having a sense of safety and security allows a person to move to the next level which is social needs. Social needs consist of social life, family, friendship, and feeling connected as it is essential for a human to feel loved and accepted by others. The next level on Maslow’s hierarchy is esteem needs. Esteem needs consist of respect, identity recognition, freedom, and strength at this level it is important for a human to feel valued, respected, and appreciated by others which in return can make a person feel a sense of purpose. Lastly, once all other levels of the hierarchy have been accomplished the next level a person would seek is self-actualisation which consists of the wish to be the best one can be, developing potential, and personal growth 


 According to McClelland an author who criticises Maslow’s theory he speaks about how in reality a human doesn’t tend to work individually up through Maslow’s hierarchy levels claiming that some people are less structured with how they satisfy their own needs 









 they look to fulfil the next level of needs on the pyramid and so on to  
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