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Description-Based on Fatima scenario i dont agree this situation because im woman and mother.Under The Equality Act 2010 ,it is unlawful  for a employer to discriminate against a woman because she is pregnant or recently given birth ,or where she has pregnancy –related illness,or has exercised (or is seeking to exercise)the right to maternity leave.Working mothers have a lot on their plate.Not having the option for paid maternity leave makes the challenge of having baby more difficult.(Business Insider)2015.
If the employer give duties to someone else while Fatima its on maternity leave and then doesn t allow back or says the job its not longer exists,that would not be a genuine redundancy or a good reason for giving a different job.Should get legal advice as soon as possible as time limits apply for making claims in a employment tribunal.Selecting for redundancy because of your pregnancy,maternity leave or a related reason is automatically unfair dimissal and may also be pregnancy,maternity discrimination.Not consulting you on maternity leave about possible redundancy is likely to be unlawful discrimination.If you are made redundant while on maternity leave you must be offered any suitable alternative job,if no exists.
You should not be expected to go for interviews and assesments during your maternity leave.If u are not offered a suitable alternative vacancy that exists ,you may have a claim for unfair dissmisal,automatic unfair dissmisal and it may be maternity discrimation.This is that the law says about the right to return to after maternity leave-
Maternity and Parental leave Regulation 1999 18 
1.An employee who returns to work after a period of ordinary maternity leave,or period of parental leave of four weeks or less,which was-(a)an isolated period of leave...is entitled to return to the job in which she was employed before her absence.
2.An employee who return to work after  a period of additional maternity leaveo,or a period parental leave of more than four weeks.....is entitled to return from leav e to the job in which she was employed before absence or,if ut is not reasonable practicable for the employer to permit her to return to that job,to another job which is both suitable for her and appropriate for her to do in the circumstances.
It is important to talk to your employer if you are concerned about changes to your job on return from maternity leave. You should give them information about your right to return to your old job and set out why you feel you have been disadvantaged because of your maternity leave. It is important to keep talking to your employer in order to try to resolve it and keep it amicable for as long as possible in order to maintain a good working relationship with your employer. You could ask for a meeting and set out your concerns in writing (you can send your employer an email).
This information sheet covers discrimination during pregnancy.For all information see Rights during maternity leave and return to work.This protection appiles to employess only from day one of your employment.
References-Equality Act 2010,section 18
A person discriminates against a woman if,in the protected period in relation to a pregnancy of hers,a treats her unfavourably.
Employment Rights Act 1996 s99 and Maternity and Parental leave etc Regulations 1999 reg 19.
