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  In this project I have talked about innovation. How innovation can change society, medicine, the world we live in. I also talked about change, which in my opinion means evolution, we also talked about the analysis of stakeholders in a project. Last but not least, I talked about success and what it means for me, the close relationship between success and well-being.
  All the topics learned in this module are useful but I chose these topics because they had an important impact on me but also on my personal life and in society. I am an open and communicative person but these lessons helped me to improve the person I was yesterday.
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  I chose to talk about innovation and how it changes our daily lives and society.
  Every day we learn about the existence of revolutionary technologies or the development of some that start from simple ideas, from technologies that no one thought to use in a certain field. Over time, technologies have emerged that could completely change the world we live in, could well influence its development in the desired directions. Recently, several technologies have appeared on the market that can change the world and make it a better place where we can carry out our daily activities. From simple or complex ideas, the technologies we will talk about next have huge potential and can be found in many key areas in the future. The only condition is to exploit them to their true potential and not stop improving them.
  Medicine is one of the most fertile fields for research and innovation. In recent years, medicine has brought amazing technological innovations. Among the innovations of the following years, the report mentions gene editing, gene therapies and regenerative medicine, but also the reprogramming of human cells. Other research of real interest is the role of the microbiome in health, but also the rapid testing of antibiotic susceptibility - an important direction of research in the fight against antimicrobial resistance.
  How many times have you heard of serious genetic diseases that have destroyed the lives of some people and cannot be detected in time. There are hundreds, if not thousands of new cases each year of diseases caused by genetic mutations and abnormalities that doctors could more easily detect and improve if they had the right technology.
  Regenerative medicine. Although it sounds pretty S.F. doctors can produce various parts of the body and organs on request. With the help of cells taken from patients, scientists can "grow" in the laboratory various parts of the body, and when they reach maturity they are implanted in patients. There are also companies that print 3D various parts of the human body. The technology behind these new organs or body parts is quite advanced and sophisticated, it has huge potential. In the future we may have to solve many problems that we have only through a printing or through the contribution of laboratories that "grow" various organs, parts of the body for later use.
 Tomorrow's medicine will certainly be more effective and better than today's
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“Creative energy is one of our most precious resources.” (Collins,2013,p.13)
  I chose to talk about change, because I think it's very important to always be up to date with everything new, to change in order to evolve.
  Anything important that you want to accomplish in your life requires change. The change is equivalent to exceeding the comfort zone. The ability to focus on the things you have to change until you really manage to change them is one of the few things that differentiates successful people from ordinary people and is a basic principle of personal development. It is very helpful in this process to understand that you are no better than people who achieve significant results in their lives and in their personal development process. Only the decision to change, to do the things that need to be done to succeed, to set goals and to pursue a dream is the only difference between people.
  Tsunesaburo Makiguchi, a Japanese educator, published his first volume of The System of Value-Creating Pedagogy in 1930. The heart of his pedagogical philosophy was the theory of value: the purpose of education in his thinking was to make people capable of creating value in all circumstances.
  For me, change means evolution. Change always helps me grow and learn something new about myself and how I relate to others. Change gives me strength, energy and motivation for all the things I have to do now or plan to do in the future. In this course I learned how to change a new sheet of origami paper, bringing doubts in various forms into something interesting. So change can bring a benefit, something new or something good, different.
   I also learned about Steve Jobbs in this course, and how important changes are, how important it is to have satisfied customers, in order to have benefits and success. How important it is to listen, to keep up with technology, to be creative in solving problems, to be as connected as possible with the feedback from customers, and open to everything that is new: new approaches, new solutions.
  As for me, I can say that thanks to the knowledge I gained from doing this university, I learned to handle things differently, to seek help, to be open and sincere, to look the wrong in the face and to promise myself that, as much as it depends on me, I will not repeat it, to trust my strength that I will do even better.
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  I chose to talk about stakeholder analysis, because I think it's very important that in a project that I'm initiating or joining, I get to know people who can influence, be affected, or have a positive/ negative impact on the project.
 Stakeholder analysis is one of the most important methods of project management. Although we believe that stakeholder analysis is a unique application, at the moment, what is known as stakeholder management is what we do on a permanent basis to deal with stakeholders. But in order to understand the significance of a stakeholder analysis, we should first look at what a stakeholder really is.
  A stakeholder is a person, group, or organization that may be affected, or perceived to be affected by a decision, activity, or outcome of a project. The first step is to identify those stakeholders who may have an impact or be affected by a project decision, activity or outcome.
  Those with a stake in the project are known as "stakeholders," and their involvement in the project can take many forms. Two broad categories of project stakeholder management exist: management of the project's external stakeholders .These external stakeholders have the potential to influence or be influenced by the project's progress, but they are not part of the company's core operations. Communities, the media, the public, and other public groups are all included in this category. It's important to keep track of all of the people who have a stake in a project's success, including those who aren't directly involved in the project but who have some kind of connection to it. Employees, customers, suppliers, shareholders, and more are among the project stakeholders.
  Once these are established, a communication plan will facilitate the interests of each person involved and will know whether to collaborate and not to compete.
  The purpose of stakeholder analysis is to gather useful information in finding an optimal constructive solution, appropriate to the context, to anticipate reactions to a new product and to develop an action plan to support the development of both the product and the organization.
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  I chose to talk about success, what success means to me and the close connection between success and well-being.
  Life is full of challenges, bigger or smaller. Relationships, health and well-being, success and personal development - all these areas of life are daily challenges of modern man. Success is defined as: a favorable, positive outcome of an action. However, for each of us, success means something different.
  In order to have a fulfilling life, I considered it important to clarify what "success" means to me. Thinking about what success means to me, I found that success and happiness do not come suddenly, but are the result of hard work to achieve goals. To achieve success, I did not close my horizons by putting myself in a defensive position but I dreamed of great things and I never gave up my ideals as I did not let others deviate me from the path I have choose it. To find out what success means to me, have I tried to understand what my main image is? Fear of failure or joy of success? Following the principle "what does not bring you down strengthens you" I considered that any success I had came with a series of efforts. Just as repetition is the mother of learning, I believe that repeated attempts are the key to success.
  Continuous personal development has helped me to nurture my needs for success both in my career and in my personal life. I have always believed that success is not the key to happiness, but happiness is the key to success. So, for me, success and well-being are on the same level.
  I don't work in health and social care yet, but my big dream is to help children with special needs. At this college I learned about the effects of Pygmalion. A theory that what we believe tends to influence our actions. My mother always says that I am an ambitious person and that I will succeed in everything I set out to do.
  I think that when you always repeat yourself to succeed, or when you hear that around you sooner or later it will be fulfilled, of course with the necessary involvement and diligence.
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  From this module I learned a lot of interesting things about myself, what I need to change or improve in order to always be connected to everything new and to set priorities. I also feel ready to change and improve the health and social care sector and I think with a positive attitude, with small but confident steps and with the desire and knowledge that I have acquired during this semester and of course with the help of our devoted colleagues, together we can change the world for the better.
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The phrase "every problem has a solution" was instilled in me as a child, and so for me, life was about how to enjoy it rather than how to complicate it. To be successful, I believe we must stop looking for someone or something to blame for our mistakes and instead take responsibility for our own actions.
I believe that each of us was born to succeed, but somewhere along the way, we lost something and were unable to do so. If we believe in ourselves, we will never be discouraged because we know that nothing is impossible. You can't just sit around waiting for the right opportunity to come your way; you must seize it and make the most of it while you can.
“The reasonable man adapts himself to the world; the unreasonable one persists in trying to adapt the world to himself. Therefore all progress depends on the unreasonable man” said George Bernard Shaw (Mckeown ,2014,p.280).
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