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Preparing for Professional Career
Essay
Question No 2:
Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behaviour.
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Introduction
A career is a sequence of labour followed by retirement. A professional plan is a life roadmap. A professional development plan outlines future goals. To improve one's career, one may make a list of goals, tick them off when accomplished, and take the next logical step. Those who want to change careers in midlife may plan years. A year of professional training. Professional development plans may be ideas. Success requires current knowledge, skills, and training (Angelelli, 2016). 
Main Body
Professional Standards
The management of one's own training and development throughout one's career as a record keeper is an essential component of maintaining professional standards. Other components of maintaining professional standards include membership in relevant professional organizations and the attainment of relevant credentials. When it comes to one's conduct in the workplace, having integrity means one must always choose the moral path (Brown et al., 2019). Honesty, honour, dependability, and trustworthiness are examples of the kinds of moral and ethical principles that are exemplified by a person who is said to have integrity. Integrity can be defined as a set of behavioural characteristics that demonstrates a commitment to and the demonstration of moral and ethical principles. Those who uphold the highest moral principles in both their professional and personal lives set a good example for others by conducting themselves in an honest and forthright manner (Funk and Werkentin, 2021).
Professional Standards in Police service
A Police Advisory Board working group has developed a new Code of Professional Standards for the police force. As of December 31, 2014, the Police (Conduct) Regulations of 2004 (of which the present Code of Conduct is a part) will no longer be in effect. The new Code of Professional Standards is something that has to be followed by all members of the regular and reserve police forces, as well as special constables (Butterfield et al., 2014). In addition to that, it is planned that there will be a parallel code for law enforcement officers. The newly drafted version of the Code is now up for public reading and commenting until the 19th of May, 2006. This was done to get input from members of the general public. The ten principles that are defined in the Code of Professional Standards reflect the agreement of both the police community and the broader public about how officers should conduct themselves (Chan and Dixon, 2014).
Officers in the force must answer to the public for their every move or inaction. It is expected that the officers would uphold the highest standards of honesty and integrity at all times. Officers in the force are required to follow legal commands and refuse to carry out any instructions they are aware of or should be aware are illegal. Officers of the law always do what is right (Horváth, 2019).  The use of force by law enforcement is restricted to the minimum amount required to accomplish a specific goal.  Law enforcement officials never violate the rights of the people they are sworn to protect. They manage their impulses and are tolerant toward others, always treating them and their coworkers with dignity and respect.  The police department operates in an unbiased manner (McCabe et al., 2016). They do not discriminate based on someone's gender, race, colour, language, religion or belief, political or other opinions, national or social origin, connection with a national minority, disability, age, sexual orientation, property ownership, place of birth, or any other status. Police officers are expected to maintain a high level of professionalism at all times while on duty. Officers of the police force do not engage in any conduct, on or off duty that might bring shame to the force or diminish public trust in law enforcement. Officers must record any disciplinary action was taken against them, any court orders or conditions, and any notices of penalties received (Westmarland and Rowe, 2018).
Code of Ethics 
In its role as the regulatory organization for the police profession, the College of Police is responsible for the development of the Code of Ethics, which was first published in 2014. It explains the law and outlines what kind of behaviour is considered appropriate for those who work in law enforcement. It is a framework for making judgments that is constructive and useful daily, and it supports the types of principles and conventions that police work has come to be renowned for (Walker and White, 2014). By emphasizing individual responsibility and the application of good judgement, its primary objective is to provide everyone who is engaged in the policing process the opportunity to ensure that they always act ethically. This will be accomplished. They are committed to ensuring that the Code of Ethics is not only another paper, laminate, or poster but instead the motivating factor behind all police procedures.
It is not enough to just have a Code of Ethics in place to prevent unprofessional behaviour; rather, it is necessary to talk about it consistently as an integral part of doing business (Price, 2019). To put this another way, the public's assistance with law enforcement decreases if they do not trust that the police are unbiased, upholding ethical standards, and looking out for their best interests. For all police officers to have trust in their abilities to do the right thing at all times and to have the bravery to challenge the acts of their superiors, the primary emphasis of the Code of Ethics is on the development of a healthy sense of self-awareness.
Standards of Professional Behaviour
A declaration of the community's and the police departments' shared expectations for how officers should behave is an example of the application of ethics in policing. They are not intended to provide specifics about each conceivable scenario; rather, they are intended to provide a framework that can be easily understood by everyone. They made it clear to everyone what kinds of actions are expected of police officers and what kinds of actions are not expected from police officers. When reading and putting the standards into practice, it is critical to have the Code of Ethics in the back of one's mind (Westmarland, 2015).
Both the European Convention on Human Rights and the Council of Europe Code of Police Ethics are taken into account when determining the standards of conduct for law enforcement officials. The Police Act of 1996, Section 39A, mandated the publication of the Code of Ethics as a rule of practice, and it has since been amended. All employees of the police department are obligated to act ethically at all times. Every member of the police force, from Chief Officers to Constables to Special Constables, and even those who have been placed on administrative leave, is subject to the same standards of professionalism for any review under the Conduct Regulations.
The gravity of any breach of the Code of Ethics is not diminished, even if there is no evidence of wrongdoing or no need for taking formal action following the Conduct Regulations. Managers, supervisors, departments of professional standards, and authorized authorities will be required to use their best judgment and keep the idea of proportionality in mind when deciding how to successfully address relatively minor flaws in behaviour. This decision must take into account the nature of the behaviour in question. All parties concerned have a responsibility to ensure that they comply with all applicable rules and regulations. The suggestions included in the Code of Ethics provide an overall framework for how to respond to behaviour that does not comply with police ideals or accepted standards.
As of the 1st of December 2008, many modifications were implemented into the Police Officer Standards of Professional Behaviour in England and Wales (Hough et al., 2018). The police department and the communities that it protects and serves hold officers to the same rigorous standards whether and wherever they are on duty or off duty. To gain the public's confidence, police officers and staff members must always act honestly and professionally and maintain the highest standards possible.
A separate and independent existence from the policies that are defined by the department exists inside the realm of law enforcement ethics. However, adherence to formal standards, rules, and laws is a component of ethical behaviour (Crawford, 2019). Theft of evidence or manufacturing up more information inside a document is not only against the law, but it also violates the stringent criteria that the agency has in place. When determining whether or not an action was immoral, it is important to keep in mind that a policeman's own internal sense of right and wrong is a component that should be considered.
Conclusion
It is well understood that a solid connection between police and community people is crucial to the success of both parties in the battle against crime and the development of safe and thriving neighbourhoods. In an attempt to improve community-police relations, this article was written to serve as a resource that helps to fill the gap between community goals, police capacity, and public expectations.


References:
Angelelli, C.V., 2016. Validating professional standards and codes: Challenges and opportunities. Interpreting, 8(2), pp.175-193. 
Brown, J., Fleming, J., Silvestri, M., Linton, K. and Gouseti, I., 2019. Implications of police occupational culture in discriminatory experiences of senior women in police forces in England and Wales. Policing and society, 29(2), pp.121-136. 
Butterfield, R., Edwards, C. and Woodall, J., 2014. The new public management and the UK police service: The role of the police sergeant in the implementation of performance management. Public management review, 6(3), pp.395-415. 
Chan, J. and Dixon, D., 2014. The politics of police reform: Ten years after the Royal Commission into the New South Wales Police Service. Criminology & Criminal Justice, 7(4), pp.443-468. 
Crawford, A., 2019. Criminalizing sociability through anti-social behaviour legislation: Dispersal powers, young people and the police. Youth justice, 9(1), pp.5-26. 
Funk, A. and Werkentin, F., 2021. The draft for a uniform police code—an example of executive perception of law. In Repression and Repressive Violence (pp. 68-85). Routledge. 
Horváth, V., 2019. Project management competence–definitions, models, standards and practical implications. Vezetéstudomány-Budapest Management Review, 50(11), pp.2-17. 
Hough, M., May, T., Hales, G. and Belur, J., 2018. Misconduct by police leaders in England and Wales: an exploratory study. Policing and society, 28(5), pp.541-552. 
Martin, H.C., Rogers, C., Samuel, A.J. and Rowling, M., 2017. Serving from the top: police leadership for the twenty-first century. International Journal of Emergency Services. 
McCabe, D.L., Trevino, L.K. and Butterfield, K.D., 2016. The influence of collegiate and corporate codes of conduct on ethics-related behavior in the workplace. Business Ethics Quarterly, pp.461-476. 
Price, B.R., 2019. Integrated professionalism: A model for controlling police practices. Journal of Police Science and Administration, 7(1), pp.93-97. 
Rojewski, J., 2013. Preparing the workforce of tomorrow: A conceptual framework for career and technical education. Journal of Vocational Education Research, 27(1), pp.7-35. 
Walker, C. and White, M., 2014. Police, design, plan and manage: Developing a framework for integrating staff roles and institutional policies into a plagiarism prevention strategy. Journal of Higher Education Policy and Management, 36(6), pp.674-687. 
Westmarland, L. and Rowe, M., 2018. Police ethics and integrity: can a new code overturn the blue code?. Policing and society, 28(7), pp.854-870. 
Westmarland, L., 2015. Police ethics and integrity: Breaking the blue code of silence. Policing and society, 15(2), pp.145-165. 
8

image1.png
Prifysgol Cymru
¥ Drindod Dew Sant

J University of Wales
Trinity Saint David




