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      My name is Cristina Iliuta, and I am full time employee into a logistic company since 7th years ago. I heard about vacancy from a hiring agency who offer me the opportunity to join into my company, the working hours, conditions and rate of payment convince me to accept the FTE offer. My hiring process go smooth even the specific of my company required 5 years history check, references and Criminal Record (DBS), but not before I give an English test and also a face-to-face interview with some managers and HR. After my file was completed, I received my access Pass, employee number and my contract arrive via mail, I signed and mailed back.
From the first beginning I received security training, DG training, manual handling training for all our specific job. After 4 months I receive a training to be certified as a International Specialist. My training never stops, we receive continuous development, refreshing training, leadership and job specific training. I am in this job from 7 years, and I have intention to stay with my company until retirement because I have a very good retirement plan offered by my company and will be sad to loose all the facilities offered by my employment contract.




