Question 1 – 
Why are terrorist organisations often involved in other forms of criminality (e.g. acquisitive crime), and how can this inform counter-terrorism policing? Your answer must be based on academic research, although you may make reference relevant case studies.
WORD COUNT - 1857
Terrorism is a multifaceted threat that poses significant challenges to global security. Terrorist organisations often engage in various forms of criminality, including acquisitive crimes such as drug trafficking, kidnapping, and extortion to fund their operations and sustain their activities. This convergence of terrorism and organised crime complicates efforts to counter both threats and to understand the reasons behind this nexus, leveraging this knowledge can enhance counter-terrorism policing strategies. This essay explores why terrorist organisations are often involved in other forms of criminality and examines how this understanding can inform counter-terrorism policing. 
The need for money is one of the main causes of terrorist organisations' illegal actions. From recruiting and training to carrying out attacks, terrorist activities demand significant financial resources. Conventional financing sources, such government support or gifts from supporters, might not be enough. It wouldn't be dependable, or it would be cut off by international sanctions and counter-terrorism measures (Raphaeli, 2003). A report conducted by Brisard & Martinez (2014) found that the Islamic State (IS) currently control assets in excess of $2 trillion US dollars, with a current annual income amounting to $2.9 billion US dollars. Islamic states funding is being generated due to Islamic state exerts authority over a variety of natural resources and commodities, including minerals, oil, and agricultural and commercial goods. Consequently, terrorist groups turn to criminal enterprises to generate the necessary funds. The Taliban have historically relied on the opium trade in Afghanistan (Peters, 2009), while ISIS has engaged in oil smuggling and the sale of looted antiquities (Raphaeli, 2003).
Terrorist organisations may also benefit operationally from criminal activity. Terrorists can obtain networks, expertise, and logistical support through criminal activity that they might utilise for their terrorist operations. Smuggling routes that are being used for drug trafficking can be repurposed for moving of weapons and personnel (Asal, et al, 2015). Similarly, financial networks established for money laundering can be used to transfer funds for terrorist activities (Abuza, 2003). The skills and knowledge gained from criminal enterprises can thus enhance the operational capabilities of terrorist groups. Some terrorist groups use religious or ideological justifications to defend their participation in illegal activity. Terrorist cells can contend that if an illegal conduct furthers a greater good, such the advancement of a political or religious objective, then it is acceptable (Echebarria‐Echabe & Fernández‐Guede 2006).
Terrorist organisations frequently operate in areas with weak or failing  government with little to no rule of law (Piazza, 2008). In such environments, the distinction between criminal and terrorist activities becomes blurred. The absence of efficient law enforcement allows terrorist organisations to commit crimes with a certain level of impunity (Newman, 2007). Terrorist organisations may even assume quasi-governmental roles, providing security and services in exchange for loyalty and resources, this symbiotic relationship between terrorism and criminality is evident in regions like the Sahel, where groups like Boko Haram and Al-Qaeda in the Islamic Maghreb (AQIM) operate (Stanislawski, 2008). Research shows that thousands of Nigerians have been killed and displaced by the Boko Haram insurgency from the use of primitive weaponry to bombings, kidnappings, and then the use of minors as suicide bombers, its methods of terror have changed throughout time with the forms of criminality ever changing (Iyekekpolo, 2016).
The Taliban's involvement in the opium trade in Afghanistan is a prominent example of the nexus between terrorism and criminality. Afghanistan produces the majority of the world's opium, and the Taliban have capitalised on this lucrative market to fund their insurgency. The terrorist cell taxes opium farmers, controls smuggling routes, and oversees the production and distribution of narcotics (Goodhand, 2000). Millions of cash are made by this illegal activity every year, which helps the Taliban pay militants, finance operations, and buy weapons. In addition to providing financial support to the Taliban, the opium trade erodes the legitimacy of the Afghan government by encouraging instability and corruption (Lambertus, 2011)
ISIS does not release economic data; instead, estimations are based on documents that have been leaked, rumours, refugee testimonies, and sporadic reports from individuals inside ISIS control (Al-Tamimi, 2015). Oil and gas production, other resource extraction from phosphate mines and cement factories, transit fees and tariffs, bank robbery, extortion, and human trafficking, agricultural taxes, cultural artefact looting, kidnapping for ransom, foreign donations, and the taxation of civil servant salaries in ISIS territory in which the Baghdad government continued to pay until the summer of 2015 (Al-Tamimi, 2015). These have been ISIS's primary sources of funding (Force, 2015, Solomon and Jones, 2015). During the peak in 2014, ISIS made a substantial amount of money by selling oil that it had illegally taken over in Syria and Iraq. To finance its activities, the terrorist organisation took over refineries and oil fields, producing and smuggling oil. ISIS was one of the wealthiest terrorist groups in history, reportedly making millions of dollars a month from the sale of oil (Jaafar and Woertz, 2016). This criminal activity provided ISIS with the financial resources to wage war, recruit fighters, and maintain its self-proclaimed caliphate (Giustozzi, 2019). The group's involvement in oil smuggling emphasises how crucial criminal enterprises are to the strategic continuation of terrorist actions.
Boko Haram, extremist jihadist group based in northeastern Nigeria, has made kidnapping for ransom a central component of its strategy for financing and sustaining its operations (Walker, 2012). This tactic is not only a significant source of income but also a powerful tool for spreading terror and achieving the group's ideological goals. Notoriety for the group's infamous kidnappings has resulted in significant ransom payments and international attention, including the 2014 abduction of over 200 schoolgirls in Chibok (Zenn, 2014). By leveraging kidnapping as both a financial and psychological weapon, Boko Haram underscores the dangerous intersection of terrorism and criminality, demonstrating how terrorist organizations can thrive through illicit activities while furthering their ideological agendas (Okoli and Iortyer, 2014).
The intricate relationship between terrorism and other forms of criminality presents both challenges and opportunities for counter-terrorism policing. As terrorist organisations increasingly rely on criminal enterprises to finance and sustain their activities, law enforcement agencies must adapt their strategies to effectively combat this dual threat (Deflem, 2006). By understanding the motivations and methods behind terrorist involvement in criminality, counter-terrorism efforts can be more targeted and effective. These approaches, when integrated into a comprehensive counter-terrorism strategy, can significantly weaken the operational capabilities of terrorist organisations and disrupt their criminal activities.
Terrorist organisations across the world are involved in a variety of illicit criminal activity and by understanding the financial motivations behind terrorist involvement in criminality can inform counter-terrorism policing strategies aimed at disrupting funding streams. Terrorist groups' operational capacity may be weakened by focussing on their financial infrastructure, especially their illicit businesses (Eldor and Melnick, 2007). This approach requires collaboration between counter-terrorism agencies and financial institutions to identify and disrupt illicit financial flows. Asset freezes, sanctions, and anti-money laundering laws are a few examples of successful measures that can cut off terrorist organisations' financial supplies. Targeting vital infrastructure, monitoring financial transactions, and placing sanctions on middlemen were some of the measures used by the international community to thwart ISIS's oil smuggling operations (Watkin, 2014). 
The convergence of terrorism and criminality necessitates a comprehensive approach to intelligence gathering and analysis (Wang, 2010). Building a comprehensive understanding of terrorist networks requires integrating information from criminal investigations into counterterrorism policing, this involves sharing intelligence between law enforcement agencies, intelligence services, and international partners (Wang, 2010). By examining the criminal activities of terrorist groups, authorities can uncover patterns, connections, and vulnerabilities that may not be apparent through traditional counter-terrorism methods. Furthermore, analysing drug trafficking networks, for instance reveal links to terrorist financing, enabling targeted interventions to disrupt both criminal and terrorist activities (Ressler, 2006). 
Specialised knowledge and abilities are necessary for effective counter-terrorism police in order to handle the intricate interactions between criminal activity and terrorism. Law enforcement training programs should encompass modules on financial crime, organised crime, and counter-terrorism strategies, providing officers with the tools needed to address these intertwined threats (Keohane, 2005). Gaining proficiency in fields such as intelligence analysis, cyber investigations, and forensic accounting is essential for law enforcement to track down money laundering, identify terrorist activity online, and examine patterns inside criminal networks. Furthermore, it is essential to have international collaboration and knowledge-sharing since these facilitate the sharing of best practices, cooperative investigations, and the creation of coordinated counterterrorism tactics, by investing in specialised training and fostering international partnerships, law enforcement agencies can enhance their ability to disrupt terrorist operations and dismantle criminal networks that finance and support terrorism (Keohane, 2005).
Empirical research demonstrates that strengthening legal and regulatory frameworks is essential for effective counter-terrorism policing (Pokalova, 2015). The ever-evolving methods and strategies of terrorist organisations, particularly their involvement in criminal enterprises, should be taken into consideration while updating laws. This may involve enhancing anti-money laundering regulations, improving asset forfeiture mechanisms, and closing legal loopholes that terrorists exploit (Nasution, 2018). Additionally, international cooperation is vital to harmonize legal frameworks and facilitate cross-border investigations and prosecutions. Initiatives such as the Financial Action Task Force (FATF) play a critical role in setting international standards and promoting compliance with anti-money laundering and counter-terrorism financing measures (Nance, 2018). Financial Action Task Force (FATF) was established in 1989 which is intergovernmental body that sets international standards aimed at preventing illegal financial activities that support organised crime and terrorism (Nance, 2018). It provides a framework of recommendations that countries are expected to implement, focusing on areas such as identifying and freezing terrorist assets, enhancing transparency in financial systems, and ensuring that financial institutions conduct proper due diligence to prevent the misuse of their services (Nance, 2018). Additionally, the FATF is essential to advancing global collaboration. In order to facilitate the sharing of knowledge and best practices, it encourages cooperation between member nations, financial institutions, and regulatory agencies. Addressing the cross-border aspect of money laundering and terrorist financing where money frequently flows through intricate international networks in order to avoid detection requires a team effort.
Counterterrorism policing efforts can be strengthened by involving communities and tackling the underlying causes of criminality and terrorism. Initiatives for community policing, which foster mutual respect and collaboration between law enforcement and local communities, can facilitate intelligence gathering, spot indicators of radicalisation, and stop people from joining terrorist and criminal groups (Schmid, 2013). De-radicalisation programs that offer alternatives to individuals vulnerable to extremist ideologies can also reduce the pool of recruits for terrorist groups. By addressing the socio-economic and ideological drivers of terrorism and criminality, authorities can create a more holistic and sustainable approach to counter-terrorism (Bertram, 2015).
The amalgamation of criminality and terrorism poses noteworthy obstacles to worldwide security and counterterrorism endeavours. Developing successful counterterrorism policing techniques requires an understanding of the motivations behind terrorist organisations' involvement in other types of criminality, such as acquisitive crimes. This connection is primarily driven by financial imperatives, operational synergies, ideological reasons, and the exploitation of weak governance. Counterterrorism policing can be more successful in tackling the intricate and dynamic danger of terrorism by emphasising financial disruption, intelligence collecting, capacity building, legal frameworks, and community participation. To improve global security and cut off terrorist groups' operational and financial support, cooperative and multifaceted strategies are crucial.





















Question 2 –
What impact can the challenges of operational policing have on individual and group wellbeing? Why is it important to manage mental wellbeing in policing? Your answer must be based on academic research rather than personal experience.
WORD COUNT - 18
Operational policing is one of the most demanding professions, marked by exposure to high levels of stress, trauma, and unpredictable situations. The very nature of the work requires officers to be constantly vigilant, make rapid decisions under pressure, and respond to crises that often involve violence, tragedy, or significant moral complexity. These unique stressors place substantial strain on the mental and physical wellbeing of police officers. While the toll on individual officers is evident, the ripple effects of these challenges also impact team dynamics, organisational effectiveness, and community relations.  This essay explores the impact of operational policing on individual and group wellbeing and emphasises the importance of managing mental health within policing organisations.
Among the many responsibilities of operational policing such as; preserving public order, investigating crimes, and responding to emergencies, police officers must deal with difficult and stressful situations that may have a negative effect on their performance and mental health wellbeing (Garbino et al., 2013). As a result of this high demanding role, Officers performing these duties must be on constant alert at all times, prepared to respond to unforeseen and occasionally hazardous circumstances. There are a variety of specific challenges that modern day police officers are faced with. Research suggests that being a police officer is an extremely stressful job, which can lead to psychological and physical symptoms (Fekedulegn, et al., 2013). This may include increased anxiety, depression, and posttraumatic stress disorder as well as digestive, musculoskeletal, and cardiovascular issues (Berg et al. 2006). Police officers frequently see traumatic incidents, such as deaths, violent crimes, and accidents whereby depression, anxiety, and post-traumatic stress disorder (PTSD) can result from being exposed to such situations repeatedly (Maguen et al. 2009). Therefore, studies surrounding mental wellbeing of police officers suggest that it is extremely challenging for officers to psychologically prepare for or avoid these stressors because, in contrast to many other occupations, they have little control over when and where they will occur (Maguen et al. 2009). A study conducted by Maia (2007) found that the incidence of current duty-related PTSD in police officers has been found to vary between 7% and 19% with greater rates for those with subsyndromal PTSD. 
Policing is inherently a high-pressure occupation, where officers must constantly remain alert, prepared to respond to situations that can escalate rapidly and unpredictably. One of the profession's distinguishing characteristics is the ongoing requirement for attentiveness and quick decision-making under duress, which greatly adds to chronic stress (Gershon et al. 2002). The stress of decision-making in policing is not limited to life-and-death scenarios. Officers frequently deal with high-stakes scenarios involving domestic abuse, mental health crises, and public order disturbances, when their choices can have a significant impact on the lives of those involved. Stress is constantly produced by having to make these important decisions without the benefit of time or full information (Porcelli and Delgado, 2017). Moreover, the knowledge that any decision could later be scrutinized by superiors, the public, or even in a court of law adds to the pressure, making the cognitive load on officers even heavier.
Policing is a 24/7 operation, requiring officers to work irregular hours, including night shifts, early mornings, and rotating schedules, because of the irregular shift work, natural sleep cycles are frequently disturbed, which results in chronic exhaustion and sleep deprivation (Fekedulegn, et al. 2013). The resulting sleep disturbances can cause persistent fatigue, which has several adverse effects on both physical and mental health (Fekedulegn, et al. 2013). Fatigue impairs cognitive functioning, making it difficult for officers to concentrate, think critically, and process information accurately (Gutshall, et al. 2017). This can have major repercussions in policing, where prompt thinking and sound judgement are crucial. Officers who are fatigued are more likely to make mistakes, have shorter reaction times, and lose their judgement, which can result in making poor decisions in urgent circumstances (Pignatiello et al., 2020).
Workplace culture in many police forces is often characterised by a “tough” mentality, where strength, resilience, and stoicism are highly valued (Papazoglou and Tuttle, 2018). This culture fosters a sense of brotherhood and camaraderie that can be essential for team cohesion especially when dealing with a high-risk scenario. It may, however, additionally perpetuate a culture in which acknowledging difficulties with one's mental health is viewed as a show of weakness (Soomro and Yanos, 2019). Officers may be discouraged from openly expressing stress, anxiety, or other mental health difficulties due to pressure to present a tough, unbreakable front; as a result, they may internalise their struggles instead of seeking treatment. The culture of dominance and masculinity that is apparent through police forces (Evans et al., 2013) coupled with emotional self-restraint and social stigma, renders officer’s resistant to requests for assistance (Bell and Eski, 2016). In police culture, it is common to view emotional reactions to work-related stressors as a sign of weakness and to distinguish them from the traditionally macho perception of policing (Kurtz, 2008). 
The wellbeing of individual officers directly influences the overall health of the policing organisation. When mental health issues are widespread, the group dynamics and culture of the police force can be negatively impacted, because mental health is stigmatised (Bell and Eski, 2016), officers may experience peer judgement or lack of assistance, which can cause them to become disengaged and isolated. A lack of trust among team members can compromise the effectiveness of operations and undermine the overall morale of the group (Telep and Weisburd, 2012). 
Mental health issues and burnout can lead to increased absenteeism as officers take more sick leave to cope with their symptoms (Fekedulegn et al., 2013). In order to manage their symptoms, officers dealing with anxiety, sadness, PTSD, or fatigue can use more sick days, which would result in more frequent absences (Queirós et al., 2020). The high demands and pressures of the job can become overwhelming, making it difficult for officers to maintain consistent attendance. Over time, repeated absences disrupt team operations and place additional strain on other officers, who must cover for their colleagues, further exacerbating stress within the force (Darr and Johns, 2008). This combination of absenteeism and turnover creates a self-perpetuating cycle. As more officers take leave or resign due to stress and burnout, the remaining workforce is left to carry a heavier burden, leading to further stress, exhaustion, and dissatisfaction (Charman and Bennett 2022). This escalating cycle makes it difficult for the organization to maintain adequate staffing levels and meet operational demands, creating an unsustainable work environment where both morale and performance suffer.
When police officers experience mental health challenges, burnout, or chronic stress, it can directly affect the quality of service they provide to the public. Officers who are struggling may display signs of fatigue, irritability, or reduced focus, leading to slower response times, diminished professionalism, and poor decision-making (Goldsmith, 2005). In high-pressure situations, this can escalate to inappropriate behaviour, such as excessive use of force (Prenzler et al., 2013) or failure to de-escalate conflicts. Such incidents not only harm those directly involved but also damage the public's overall perception of the police. An essential component of efficient police is public trust, people in the community are more willing to collaborate and interact favourably with law enforcement when they have faith that the police are impartial, professional, and responsive (Goldsmith, 2005). However, when officers' performance is compromised due to unmanaged stress or mental health issues, trust erodes (Tyler and Huo, 2002). 
Managing mental wellbeing in policing is vital due to the unique challenges and stressors that officers face daily. The nature of police work exposes officers to traumatic events, high-stress situations, and continuous pressure, all of which can take a significant toll on their mental health. These pressures have the potential to seriously harm performance, public safety, and community trust, not only for individual officers but also for the organisation as a whole if they are not managed (Velazquez and Hernandez, 2019). Making mental health a priority guarantees that police officers are both psychologically and physically capable of carrying out their jobs (Lamb et al.,2002). This entails making mental health resources accessible, promoting transparency in society, and taking preventative action to avoid burnout and disorders linked to stress. A workforce in good health is more adaptable, produces better work, and is less likely to have high absenteeism or turnover rates (Paris and Hoge, 2010). 
The constant exposure to stressful situations can lead to burnout, a state of emotional, physical, and mental exhaustion that is common in policing (Queirós et al., 2020). Managing mental wellbeing through support systems, stress management programs, and promoting a healthy work-life balance can help prevent burnout, reducing absenteeism and turnover, and maintaining a stable and effective police force. A study conducted by Kumarasamy et al., (2016) states that work–life imbalance can cause stress and health-related problems among workers. Kumarasamy et al., (2016) study suggests that if a police officer has an imbalance relationship between emotional intelligence and work-life balance then this can have a negative impact within the police organisation. 
The wellbeing of police officers is closely tied to the quality of service they provide to the public. Officers who are in good mental health state are more likely to interact with the public in a constructive way, respond to circumstances professionally, and effectively diffuse difficult situations (Miller, 2015). On the other hand, when mental health issues are unaddressed, the resulting decline in performance, professionalism, and judgment can lead to negative interactions with the public, excessive use of force, and deteriorating community relations (Johnson et al., 2011). This erosion of public trust makes it harder for officers to maintain order and build the cooperative relationships that are essential for community policing (Goldsmith, 2005). Prioritising mental health helps police organisations maintain public trust and create safer communities by ensuring that their officers are able to serve the community with justice, fairness, and honesty.
Policing is a demanding career that requires sustained resilience over many years. Early interventions, continuous mental health support, and training in coping strategies are essential for helping officers manage the stresses of their careers in a healthy way (Marcus and Stergiopoulos, 2022) By promoting long-term mental health, police organisations can reduce the risk of early retirements due to mental health issues (Papazoglou and Andersen,2014) and retain experienced officers who are vital for passing on knowledge and maintaining high standards within the force.
To conclude, the challenges of operational policing ranging from exposure to trauma and violence to the pressures of quick decision-making and shift work have significant impacts on both individual and group wellbeing. Research studies have demonstrated that these challenges manifest in a range of mental health issues, including PTSD, anxiety, depression, and burnout, which can degrade performance, strain team dynamics, and erode public trust. Managing mental wellbeing in policing is therefore critical not only for the health and safety of individual officers but also for maintaining effective law enforcement, promoting organisational stability, and preserving community relations. To address these issues, Police organisations need to create a culture that supports mental health provides access to appropriate resources and encourages open discussions about the stresses inherent in the job. Police organisations may improve officer performance, avoid burnout, retain experienced police officers, and uphold public trust by placing a high priority on mental health. This will ultimately result in a more dependable and efficient police force that is better equipped to handle the demands of modern-day policing.
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