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Our Values 


Hardwork Inclusivity and Kindness 
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Our Vision 
Inclusion and Diversity  Everyone is welcome at Tyndall High 
  
This leaflet has been produced to support everyone at Tyndall high school with understanding more about 
Transgender. Our Values and Vision are in place to ensure that Tyndall high is a safe space for everyone and we ask that everyone supports our mission to be an Inclusive school environment. 
  


What is the difference between Sex and Gender? 
Both sex and gender have two very different meanings, Sex is your biological and physical difference and gender refers to how people identify including their expressions and societal role (Medical News Today, 2021-a). 
Identity and Expression 
People may choose to identify and express themselves in a variety of ways. Identity is how someone feels internally, and expression is how they present themselves. Many people like to express themselves through their clothes, hair style or colour, tattoos or even piercings to name a few (Medical News today 2021 -b). 
[image: ]What is Transgender? 
Transgender is when someone identifies as a different sex to the one that they were born, Some people who are transgender just refer to themselves as a different sex and may identify as a different gender solely by their appearance, where other people may choose to make changes to their documentation such as their birth certificate and are provided with a gender recognition certificate (ACAS,2017) or make physical changes to their appearance by having gender reassignment 
surgery. This is often known as transitioning (BBC, 2021-a). 
Since 2004 the Gender Recognition Act was introduced and people can change their birth gender if they meet the criteria (Gov, a) 
The Criteria is: 
A declaration that they will live permanently in their acquired gender. 
A medical report of a gender dysphoria diagnosis. 
A medical report of any hormone treatment or surgery, or any planned treatments. 
Evidence they have lived full time in their acquired gender for at least two years, such as copies of their passport and driving licence. 
Applicants also must be over 18 (Gov-2004-b). 
Under the Equality Act 2010 anyone who chooses to change their gender and identify as a different pronoun would be protected as you cannot discriminate against transgender (BBC, 2021 -b). For example, if someone was presenting as a female and had been for 2 or more years they should be entitled to use female facilities without surgery or challenge from another person.  
In 2017 ACAS (2017-b) stated that they were committed to promoting diversity and respect within the workplace regardless of an employee’s personal characteristics, 
[image: ]at Tyndall High school we pride ourselves on everyone having a voice and everyone 
feeling welcome.  
It is important to note that there is no right or wrong way to transition and each person goes through a different experience, as described previously some people choose to transition with the support of surgery and medication however some people do not wish to go down this route, and if someone identifies as transgender you should just accept that they are (GLADD, 2023-a).  
In 2021 the UK census added a voluntary question in support of transgender asking ‘is your gender that you identify the same as you registered sex at birth?’ This was seen as a positive step by the transgender community (Byran, 2021) and indicates that transgender could potentially be measured further in the future. 


What are the risks? 
Not supporting someone who is transitioning is first and foremost, unkind. At Tyndall high school one of our values is inclusivity, if you are unsure of what this means or how to be Inclusive, please speak to Mr Brown who will share our inclusion and diversity policy with you. 
Tyndall high should be a safe place for everyone regardless of if you are a pupil, teacher, support worker or even a visitor. It is illegal to discriminate against anyone due to their sexual orientation or their gender identity or resignment this includes direct or indirect discrimination, bullying or harassment (Davidson Morris, 2020) and at Tyndall high school we take this very seriously with clear guidelines in our policy around our tolerance on this matter. 
Everyone must be offered equal opportunities and be treated with fairness and respect (Unison, 2023-a). If you were to treat someone less favourably because of gender reassignment this could be deemed as unlawful discrimination by 
giving them less opportunities and they may even feel harassed or bullied due to unwanted comments or being ignored in an environment where they are trying to belong (Unison, 2023-b). 
An article published by the BBC described that Stonewall (LGBT Charity) found that 41% of trans people have been subjected to hate crime because of their gender (Alston, 2018). To be treated unjustly because you are a transgender person, is classed as ‘discrimination because of gender reassignment’ (Citizens Advice 2023). 
If Tyndall high does not adhere to these rules, then anyone who feels that they have been discriminated against has the right to go to employment tribunal. 
For anyone who wants to bring a claim to tribunal they have a 3-month window from the date the incident happened (Gov, 2023). These potential claims could obviously have an adverse effect on the school’s reputation and if the school cannot show that they have done everything they could to prevent the discrimination they would be legally responsible in the tribunal. 
Gov (2023) confirms that anyone who is considering bringing an employment tribunal claim must seek advice from ACAS prior to raising a formal 
employment tribunal claim (the 3 month window will be paused whilst ACAS support you). Please remember that discrimination is not always direct sometimes the things we say or do can lead to indirect discrimination which could result in an Injury to feelings should you end up in an employment 
tribunal.  
Please note that this includes using the social media platform to treat someone unfairly. 
A case in 2020 Taylor Vs Jaguar Land Rover limited where the former employee was awarded £180,000 due to abuse and lack of support regarding her presenting as a female. Ms Taylor stated that she suffered harassment and discrimination because of her gender reassignment and when this case went 
to tribunal it was reflected in the award offered (BBC,2020) The Judge ruled that gender is a spectrum and it was beyond doubt that Ms Taylor was protected (The Guardian, 2020). 
A recent study by GQ|Littler has shown that between 2021 -2022 there were 9 cases relating to discrimination against transgender that got to decision stage of employment tribunal compared to 4 the year prior (McCulloch, 2023) 
showing that there are more issues with people facing discrimination due to being transgender something that we do not want to happen at Tyndall High. 

How to be an Ali to someone who is transitioning? 
For someone who is transgender being referred 
to as their birth name can cause anxiety as this is often a part of their life they no longer wish to be associated with. If you find yourself in a situation where you have used the Incorrect name or pronoun please apologise with sincerity and move forward do not make a big deal out of the situation (GLAAD, 2023 -b). 
Below are some key points to support someone who is transgender; 
• Don’t pretend to be an expert but educate yourself. 
• Listen to the transitioning person and respect their wishes. 
• Never assume, if you don’t know what pronouns to use, ask! 
• Be a supporter, an ally is the best thing you can be and don’t be afraid to challenge the 
negativity (BBC, 2022). 
Often people do not know how to react and worry about saying the wrong things to someone who 
is transitioning, teachers and school leadership 
in Scotland confirm that they lack knowledge 
and confidence to effectively support Trans people (BBC,2021). The Inc Project an initiative led by School of hard knocks offers training to 
schools with a key message of – have the conversation, knowing your trying to help will make the biggest difference (BBC, 2023) and this is what Tyndall is hoping to achieve – let’s just have the conversation! 


At Tyndall high we are committed to the following: 
• Ensuring we are promoting an Inclusive environment by encouraging everyone to use their chosen pronouns, which will be respected with a plan that over the next 12 months a review facilities and uniform to understand how we can become more comprehensive in our approach (McCulloch, 2023).  
• Reviewing the way, we communicate to ensure our communication approach is open and there is a clear pathway for anyone who needs 
support. Whilst Tyndall high wants to encourage transparency we completely accept everyone’s right to confidentiality and this would be 
respected at all times, when, where and who gender identity is shared with is down to the individual (HCRlaw, 2020) 
• All policies and processes will be reviewed to ensure it is up to date, investing in Inclusion and diversity training for all staff and will introduce mental health first aiders to ensure that if anyone is struggling and needed support there is help on hand, it is recognised that due to the discrimination transgender people are often subjected to, many suffer with varying forms of mental health (Mental Health First Aid, 2021). 






At Tyndall high we want to ensure that everyone has a safe space and there is room for everyone. 





[image: ]Remember - Be kind, it’s the best thing you can do! 





If you think you have been discriminated against or you have witnessed someone being discriminated, you have a responsibility to report this. Tyndall high is a safe place and please know you can share your concerns with 
[image: ]Mr Brown (Head teacher) confidentially at any time. 
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