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Introduction


Employability term comes from the qualities and skills someone should have to get a job. There is also very important that the skills, attitudes and qualities are well managed and used through work in order to have good results in the workplace. Before all, to get the chance to have an interview you should know how to put the skills in the CV and how to highlight them through practical examples from the previous job or previous life experiences. The education today is very important, although are the soft skills, such as communication, team work, problem solving or leadership are very important for the employers because there are situations when these soft skills mean more than hard skills. All in all, the soft skills give you the ability to better contour your CV and your abilities in the workplace. Because of the fact that the hard skills can be easily learnt by doing courses, university studies or master’s degrees, the balance is inclined to the soft skills because we often born with them or get them through long-term situations so those are not really learnt and employers can not provide to employees courses to achieve it. This process in called often building blocks. In order to be more specific, soft skills are helping us to create a nice environment at work, to connect with our co-workers, to solve problems under pressure, to give directions if we are leaders in a group, but also for our choices in matter of career and orientation by ourselves. In many situations, employers are firstly looking for people who know how to get along with co-workers, customers, how you behave with others when it comes to solve a problem in a fast way, how you communicate in order to perform and have a successful career. For a productive work and functioning workforce these skills are a must and more of that, the companies spend a lot of time and resources in order to help it’s employees to get the above mentioned skills. Today, there is a more wider plate of jobs around the world because every industry developed many other vacancies and introduced new positions, so employees just need to round their employability skills, adjust their hard skills and get ready for many interviews in order to get their dream job. 



Article 1
Skills That Every Job Require-
Employability Skills

http://employability.daffodilvarsity.edu.bd/2016/07/22/employability-skills/
(Sohag, 2016)

This article is about the employability skills which are named “general skills” and they are required in every job, in every field. If you go to an interview, you will be asked about your job specific skills but also about employability skills so they can help you to get a job, keep your job or go to the top. 
Communication is the first thing discussed in the article anything voice having good writing skills or speaking skills so you can face any situation in your job. You can develop your communication skills by writing assignments, blogging, social-media or presentations, working in customer service or volunteering.
Teamwork is about being good at working with people, so you can get this skills by doing group assignments in your University volunteering or joining a local sporting team.
Problem solving is another skill which requires you to have a logical process in order to find solutions when facing problems. Dealing with complaints at your workplace or doing a skill course is about problem solving or even listening of how people solve the problems may provide you this skill.
Thinking creatively and making improvements in any situation highlights the initiative and enterprise skills which are required by employers. In order to get this kill you can approach organizations about internships, set up a fundraiser or propose some changes in a group you belong.
The perfect phrase for planning and organizing skills is meeting deadlines and you can get them by developing a study timetable during your academic studies, organizing some travels, managing your time around the things you do outside your workplace, help organizing events or doing chores regularly around your home.
If you are able to meet deadlines and delegate tasks to other people to make sure things are done in time you can say you have self-management skills. If you don't have them but you still want to get them, you can do an internship, you can volunteer, develop a study schedule and stick to it or ask for new responsibilities in your workplace.
Learning means to adapt and want to new things and you can get this skill by doing new activities.
The last skill is technology skill which means you need to know how to use a computer and it's important programs or applications and you can get this skill only by importing into courses or practicing by yourself at home.


Article 2 
Employability in a Post-COVID-19 World
https://www.realcleareducation.com/articles/2020/04/17/employability_in_a_post-covid-19_world__110409.html
(Wolff, 2020)

This article speaks about the post COVID-19 pandemic impact on the future employee ability for students or graduate. 
Except grocery stores and online sellers, almost all the job market crashed so graduates or students need to figure out what set of skills are in high demand because degrees will be less important than the skills you can demonstrate as soft skills. The universities need to put extra effort these days to prepare students to compete in the marketplace Due to the fact that courses are online.
Soft skills are equally important as hard skills so after online courses professors need to be sure the students can get them.
Communication skills out in high demand by employers but 73% of them had difficulties in hiring graduates with those skills.
Career services need to be incorporated during the courses of study so students may be able to reflect the applicable skills they have built and demonstrated That's because internships almost disappeared.
The  costs of higher education will lead so a decrease because students will tend to apply for short term credentials in order to get the job. 

Article 3
Changing careers: What you need to know
https://www.reed.co.uk/career-advice/changing-careers-what-you-need-to-know/
(Rolfe, 2020)

This article describes The things an employee needs to know when it comes to changing careers. Usually changes are scary because we use to fear about new things but we can see here some helpful tips how to change careers.
Before trying to escape from the job our position we have we need to try to fix them because letting unhappiness cloud our judgment may be harmful for our future. We need to consider our finances before making a change in our workplace even if it's supplementing our savings or get a loan because the transition will affect our monthly income. There is another important thing we need to take into account when changing our job like evaluating what we can offer and find out how to sell ourselves to the new employers. First of all, we need to understand exactly why and how we are suitable by making a list of our skills and experience but also being realistic in what the market requires. Another thing is figuring out what we really want to do in the next period of our lives because finding our dream job means to do what we really like to do and not something just for the skills we have. Make sure you made the right choice by always prioritizing what is really important to you first. So be careful about what your dream job requires and take care not to go back to the same problems you had before, for example isolated work or a lot of tasks to do in a short period of time. Sometimes we tend to analyze more than we should but we have to take into consideration That we need to act in order to change something. A new course volunteering or even asking opinions someone who works in the field you want to make the change may help you figure out if you really want to do this change or not.



Article 4
The top courses to help you get hired August 2020
https://www.reed.co.uk/career-advice/the-top-courses-to-help-you-get-hired-august-2020/
(Rolfe, 2020)
 
In this article are highlighted a few top courses in the three key industries that could help employees boast their employability this month. 
Law- there are many courses but Law MA is designed for non-law graduates who want to gain a legal qualification at Masters level. Teaching a variety of realistic law knowledge such as interpretation and strategic thinking, along with transferable qualities such as investigation and presenting skills – this programme is the ideal first step to being a solicitor or barrister. You will not only develop practical legal skills through online workshops and problem-based learning, but you will also receive ongoing support from qualified lawyers with hands-on field experience.
Healthcare-The professional Masters in Public Health, delivered by Glasgow University, has strong links with the NHS and focuses on initial public health studies, psychosocial and foreign methods. Combining theoretical and practical approaches, it covers the application of principles of epidemiology, statistical analysis, and improvement in health.  So there's a lot of potential for ambitious individuals seeking to drive the fight towards mental health with a broad room towards advancement in this sector. You’ll need a 2:1 undergraduate degree in a relevant subject, or a 2:2 plus an additional 6 months healthcare experience and it may last from 2,5 years to 6 years.
Education- Online MSc in Education from the University of Glasgow’s School of Education could be the perfect option Because it's it provides insight into the learning process and current policies of education, practices, issues and trends but also opportunities from elementary and secondary schooling to adult education or leadership in education.




Article 5
WHAT ARE THE TOP 10 SKILLS THAT'LL GET YOU A JOB WHEN YOU GRADUATE?
https://targetjobs.co.uk/careers-advice/career-planning/273051-the-top-10-skills-thatll-get-you-a-job-when-you-graduate

This article refers to the top skills that will get you a job when you graduate Because graduate employers I'm looking for the right skills and competencies for their organizations. 
Commercial awareness it's about showing that you understand the values and the targets of the company.
Communication is about being clear, focused and have the ability to understand what a customer needs and also to be clear in what you want to provide or to ask for.
Teamwork may be shown by having the ability to create a good relationship with your coworkers but also to delegate others or take on responsibility.
Negotiation and persuasion, means first of all to be positive to understand where the other person is coming from so you can get what you want from them.
The 5th skill is problem solving because it can be shown to the employer by examples when you approach problems from different angles and how you solved them.
Leadership is about motivating assigning and delegating tasks well but also to lead by good example.
it is very important to show your organizational skills to your employees by how you decide what is important to focus on and get done.
perseverance and motivation Is about facing challenges with a positive vibe and find a way to get things done in time or to solve problems.
ability to work under pressure is facing the problem by having a very calm attitude.
the confidence you need to have in your company but also in yourself is another key skill that graduate recruiters are looking for.
Managing ambiguity resilience analytical skills enterprise an entrepreneurial skills but also ID skills need to be shown or on your CV so you can increase the chances to get hired but also take into account that you need to describe them in your CV and give practical examples about situations in your life with friends, roommates,  colleagues, or even family.



Analysis of student’s own employability skills
-Supervisor of a delivery company-
A supervisor is anyone who directs and is responsible for the work of others. So, I am familiar with the daily work my staff and I receive direction from those who make bigger decisions for the company.  I can assume that I communicate well with diverse groups in and out of the organization, utilize problem-solving skills, creativity, and critical thinking but also demonstrate qualities like empathy, support, and concern. Furthermore, I am able to develop my employees based on my individual strengths due to the fact that I am responsible of 20 people in my company and everyday we face a lot of difficult situations.
For example, many delivers tend to be late because of the traffic, so I need to solve this problem by giving them the right itinerary to avoid traffic. 


Conclusion
Employability may be a single word but it means so much in the hiring industry because it is responsible about how things will go in a certain business. For example, if you as a company hire the wrong employees, your business may fall down and you may lose all your work because the success of a business comes from the work the employees put in order for the things to go smoothly. It is very important that all of us must know how to use our employability skills, how to highlight them and how to make the best of them in order to succeed in the career and help the company to grow. The employability skills must be updated and also maintained because is helps us succeed in the career. Get the best recognition in our workplace but most important, develop ourselves. In my opinion, after reading and summarizing these articles about employability, I would say they all cncern about how important employability skills are, how we can use them and develop them but more important, how to highlight them in order to get our dream job. 
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