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1.0 [bookmark: _Toc96617663]Introduction
With the technological growth of the 21st century, the requirements of the workplace are also changing. We must keep learning innovative technologies, skills, or tools to be more employable. Employers are looking for individuals who can boost their company’s progress. Employability skills are significant because, while they not always stated in job descriptions, most companies seek them during recruitment. Although employability is not just about skills, it is also about abilities or competencies: aptitude, attitude, and behaviour. Employability skills might help us to stand out from other candidates competing for the same job. To boost our chances of getting employed, we should make a list of our employable abilities that are most relevant to the position. There are a set of skills that businesses look for in a potential employee. That is why we need to learn and develop all kinds of employability skills. The essential abilities and attributes required to succeed in any job are known as employability skills, or transferable abilities. They are the soft skills that make us valuable to a company regardless of our prior education or work experience.



[bookmark: _Toc96617664]2.0 Main findings

[bookmark: _Toc96617665]2.1 What employability skills are important for employers (include Digital Competence, Emotional Intelligence and Resilience)?
Employability skills improve our ability to communicate verbally, to work in a team, and to work with others. Foundational, employment, soft, and job-readiness skills are various terms used to describe employability skills (Copyright skillsyouneed.com, 2011). Employers look for a variety of employability skills such as communication, which includes speaking, reading, listening, and performing at work. Teamwork is also indispensable for more efficient production. Critical thinking is also important because we need to identify, analyse, and solve problems when we are working. Time management is especially important to help us organise our time effectively to be more productive. Employers like individuals to be trustworthy and they can depend on our word and capabilities, things which show we are dependable people. Self-management skills are also an advantage when working and this ability shows that we can work independently and perform well without having someone by our side. These attributes draw our attention to the role and the importance of employability skills in shaping our careers and how having employability skills can help us in our work. There are three skills we need to think about, which are especially important during recruitment for the employee.
Digital Competence: The electronic economy is changing our working habits and the abilities they require (John, 2019). Digital skills are important in the job for a wide range of tasks, requiring both low and elevated levels of skill. One of the most basic of these skills is the ability to communicate through email, or social media, to create and edit digital documents. Using the internet to investigate topics, either to inform decision-making or to help find innovative solutions, is another simple and extensively utilised digital skill. The capacity to pick up new software and learn how to use it is also an important digital ability. There is a growing demand for digital skills in the job market, which means if we can show potential to the employers that we have these talents, our chances will increase significantly during recruitment, compared to those who do not have (Sheridan, S 2021).
Emotional Intelligence: Emotional intelligence is linked to social skills as well as emotional regulation and self-awareness. People with emotional intelligence can understand the emotions not only of themselves but also of others. With emotional intelligence, we can gain more effective communication and more balanced interpersonal relationships. The ability to perceive our emotions and to control and evaluate them is the ability of emotional intelligence. This has an impact on our ability to communicate, empathise, lead, negotiate, and form bonds (Marketing, E.S 2019). Specific traits emotionally intelligent people tend to have include being a team player, positive and down to earth, focused, accountable, confident but not over-confident and to have empathy with other people. According to Rex Huppke, embracing the complexities of human emotion in the workplace can result in practical benefits, like improved employee collaboration and a happier workplace (Michael Page, 2018).
Resilience: Employees that are resilient are better equipped to manage work-related stress, establish competitiveness in the job market, and approach any obstacles with an open mind. Resilience, determination, and adaptability are all key qualities required by employers. Developing resilience and tenacity is therefore an essential skill. Knowing how to recognise and cope with various stressors will make us a happier and more productive employee. A resilient workforce benefits businesses in a variety of ways, not the least of which is that it makes employees more motivated, capable of managing change, and less prone to burnout (Burton, L. 2020). We call resilience the ability to face difficulties, unforeseen events, obstacles, and failures without allowing them to control, derail, or damage our lives. Resilient employees are higher on performance, can overcome stressful situations, are more effective, committed to the businesses, they stay longer with the organisation and are well equipped to deal with stressful events or conditions at work. It is how well we can grow significantly and develop in the face of adversity, it is about getting back on our feet and trying again to achieve without sacrificing our self-esteem (UK, Y.E. 2019).
[bookmark: _Toc96617666]2.2 Why do employers look for these skills during recruitment?
When companies are deciding amongst candidates with similar experience and education, soft skills are becoming increasingly important. Soft skills are the primary characteristics that distinguish a candidate from the competition, and they should be at the top of our wish list. Soft skills can give candidates an advantage by demonstrating to potential employers the personality benefits they would bring to the position. They are searching for applicants that are self-assured, motivated, adaptable, organised, and enthusiastic about their work, with dedication and commitment being the two most crucial soft talents they possess. Such abilities demonstrate to the employer that we are trustworthy and will not let them down. Important levels of communication, collaboration, and empathy often differentiate between good and bad hiring, which helps a business improve employee engagement and productivity. Employers like to see if the skills of potential employees meet the requirements of the job and bring benefits to the company. Employers also expect students to have well-developed employability skills so they can immediately contribute to the workplace (Saunders and Zuzel, 2010). Employers seek candidates with a diverse variety of experience and the ability to demonstrate a wide range of talents acquired through academic education, work experience, or extracurricular activities (University of Kent, 2014). Technical abilities and experience can only get us so far in the application process. Personal traits, attitudes, and basic skills and abilities are also important in securing the job. As a result, employability skills are to primarily define as transferable talents that are applicable to all jobs (Education, O. 2021).
[bookmark: _Toc96617667]2.3 Does demonstrating these skills make an individual more attractive to a prospective employer?
If we are really searching for a job, we must take advantage of any opportunity to demonstrate our worth to potential employers. By clearly showing the ways we succeeded in previous positions, we will help employers see why we would be a valuable employee (Swain, R. 2017). Recruiters prioritize employability skills since they are applicable to any job. They are also considerably more difficult to teach than specialised technical abilities, therefore an applicant with them is incredibly appealing to potential employers. Yes, the more knowledge we can present to the employer, the better our chances of getting the job. Although it may appear that a prospective employer is simply interested in our expertise, skills, and qualifications, our personality plays a significant role in our desirability. Even if we fully meet the job description, failing to highlight some of our most important qualities may be holding us back to get the job.



[bookmark: _Toc96617668]3.0 Conclusion:
In the 21st century, the concept of the labour market is changing significantly. It's difficult to understand and meet the skill requirements of the business sector. Employers in today's economy are looking for skills that go beyond a qualification. Professionals today require not only technical skills to do specific tasks, but also a set of employability skills such as aptitude, communication, attitude, problem-solving, and teamwork. Because most people have transferrable abilities and attributes, it's important to recognise and display them. In the application and interview process, there are numerous possibilities to portray ourselves well. Our choice or decision in employment will increasingly depend on our knowledge and how we can use it to build our careers. Subject knowledge, certifications, and specialist experience are not the same as employability. We must be aware of the qualities that employers seek in employees. And we must show that we are employable as individuals, team members, and contributors to the employer's organisation. Therefore, employers are looking for people who already have a high level of competency and those employability skills can be an advantage to their company. Employability skills are vital to companies for recruiting the best people, but they are also significant for securing jobs, keeping jobs, and moving around the job market flexibly, as well as for continuous learning.
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