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Introduction:
Employability is a widely used term among the hirers now a day, since it helps them choose better and skilled learners for their institutions. So, it is necessary that students also alert themselves of such skills toward their completion of graduation to fit in the criteria easily. Employability not only helps securing a desired position but also provides means to prepare in advance. Employability skills can be the defining factor when more than one candidate will have similar academic skills. At the same time, such skills will enhance qualities to adapt in a professional environment. So, understanding of employability skills and preparing accordingly is very important.

Employability skills:
Peter Knight & Manta Yorker (HEFCE/DFES ESECT group) defines employability as "A set of achievements, understandings and personal attributes that make individuals more likely to gain employment and to be successful in their chosen occupations". Berntson also defines employability in somewhat similar manner stating, ’Employability refers to an individual’s perception of his or her possibilities of getting new, equal or better employment.’ From the employer’s point of view, Saunders and Zuzel noted that personal qualities such as dependability, enthusiasm etc. were preferred more by the employers than subject knowledge and ability to bargain while hiring employees.
In a way, all sorts of generic qualities that a person should possess to thrive in a professional environment are all employability skills. However, eight skills have been noted specially by employers as basic employability skills. These are:
1. Communication
2. Team work
3. Problem solving
4. Initiative and enterprise
5. Planning and organizing
6. Self-management
7. Learning
8. Technology

Communication and interpersonal skills:
It refers to the ability of an individual to present anything concisely and without any confusion through both verbal and non-verbal means. To listen carefully and relate objectively to other people and act upon filtering the key information and instruction are termed as Communication and interpersonal skills. This skill can be nurtured during academic years through presentation, coursework project, report and PowerPoint presentation to the rest of the class.  




Problem solving skills:
This represents the ability to understand a problem, examine it by breaking down into smaller parts, identify the key issues, implications and then identify feasible solutions. Students can learn problem solving by actively participating in various activities. Any task when started for realization brings forth different problems which allows students to practice problem solving. Besides, there are various problem-solving methods. Students can acquaint with those like GROW model, PDCA(plan-do-check-act), root cause analysis during this involvements with clubs, campaigns etc.

Using initiative and being self-motivated:
Having new ideas of your own which can be made into a reality. Showing a strong personal drive and not waiting to be told to do things. This can give a great boost towards the goal of the project.

Working under pressure and to deadlines:
Every project has its own timeframe. The lead time is often fixed that can't be either changed or extended. During that lead time handling stress that comes with deadlines and ensuring that you meet them. By doing project under a timeframe can nurture the ability to work under massive pressure.

Organizational skills:
Being organized and methodical. Able to plan work to meet deadlines and targets. Monitoring progress of work to ensure you are on track to meeting a deadline. To achieve these skills theoretical knowledge is prerequisite. Without having deep academic new methodology are unknown to the person. Having this knowledge help to work in the most organized way. There is always a chance of modification in the workplace if it is needed. 

Team working:
Working well with other people from different disciplines, backgrounds, and expertise to accomplish a task or goal. In this modern world team work is the most important key point to make the plan work-out. 

Ability to learn and adapt:
To be enthusiastic about work, and to identify ways to learn from mistakes for the benefit of both the employee and your employers.

Numeracy:
The ability to use data and mathematics to support evidence or demonstrate a point.

Valuing diversity and difference:
Knowing the value of diversity and what it can bring. Understanding and being considerate of the different needs of different individuals.

Negotiation skills:
To take on board other people’s feelings and express your own requirements in an unemotional clear fashion to achieve a win-win outcome.

Employers’ requirements:
Career workshop and seminars have allowed me to come across experienced people who often emphasized the employability skills rather academic skills. So, I have to raise the questions like what are the skills, attitudes and actions necessary for getting, keeping, and doing well on a job. Though in traditional classrooms activities, emphasize is put on theoretical and practical course work activities which are useful for academic purpose, professional career objective is kept aside. There's a crucial gap from objective point of view between skills which are termed as academic and employability skills. So, the question to be addressed why employers are deeply concerned with personal skills is raised. Employers often cite that they actually do not expect new employee having a deep scale of knowledge but they are expected to have some basic skills such as learning tendency, communication skills etc. by which new comers can easily achieve the professional skills more effectively and more quickly. Academic expertise sets the standard for a candidate to enter the process and allow the employers to screen out some candidates on the basis of an assumption that students with better academic results are consistent, hardworking and focused.

What a student can do to prepare himself in the light of employability skills:
The economy of the world is continuously shifting where someone with the right kind of knowledge and skills can excel. At the same time, someone with less eagerness in coping with the needs of improvement would have to fall behind. So, students need to focus themselves to develop the basic employability skills so that they can broaden their possibilities. This is possible through the existing curricular process of the education system. What a student needs is an eager mind to exercise the opportunities before him.
Developing communication: by taking part in assignment and report writing, personally or institutionally blogging and vlogging, working in customer service or volunteering in community activities can help improve communication skills.
Teamwork: voluntary charity foundations, different entrepreneurial competitions, youth UN, group assignment, group tours, sport team affiliation etc. can bring a student in a team and make him introduced to the traits and qualities of team activities.
Problem solving: taking part in leading situations, management of different events, research assignments, solving student problems, observing how others solve problems etc. are useful ways of practicing problem solving in student life. Besides students can take part in certificate programs that are aimed at problem solving skills to learn practically about problem solving.
Planning and organizing: students can develop their own study time table, organize independent travels, daily activity routines, weekly or monthly routines for clubs, sports teams and try to adhere to those to practice this skill. Taking part in planning-based competitions can also help in this regard. At the same time, online courses can be helpful as well.
Technology and learning: information is a tool. One who uses this tool best is the best candidate for any task. So, students need to incorporate themselves in using, understanding and researching different technology, software, tools for office use, statistics, model etc. during preparation of assignments, presentations, course work, project etc. learning to use technology is an interesting idea since one can easily get what he wants to know using internet.
Self-management: for self-management, students need to feel dependent on their own. internship, industrial attachment etc. activities can help a student in this regard. Through such work placements, he can understand how to handle and manage his self independently.  

My observation:
I have tried to carefully understand and form my own realization of what employability is. I have tried to gather the basic employability skills which are the most discussed and expected by the employers. I understand that to get a suitable job of my personal choice, I have to be proactive. However, after careful observation, I understand that I have acquainted myself with most of the employability skills. What I need to develop more is my involvement in those activities. I am doing almost all of the basic employability skill related functions as a part of my student life but they were not with an objective for a structured future. So, I have to follow the path of employability skills with an objective plan toward it.

Conclusion: 
For better employment opportunities, graduates can no longer depend only on their academic skills. They have to be better than their next. So, employability skills can play a vital role in this regard of job searching. Employers usually try to find out the following traits in the candidates, people who can communicate well, can think strategically and continue to learn throughout their lives, have a tendency to demonstrate motivated attitudes and behaviors toward their responsibility. They can adapt well in any situation and can work with others without any problem.
So, employability skills must be prioritized and followed objectively to keep oneself ahead in the competitive job market. If it is possible for a student to practice regularly the skills of employability, he can enrich himself to stay ahead and achieve his goal.
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