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Question: Does having mental health problems affect the way one functions in their job?

Introduction.
The case study discusses mental health’s impact, symptoms, impacts, and outcomes. Employers have worked hard to improve the conditions and work environment, creating a culture where mental health isn’t an issue but is talked about openly. The study states that creating this trusted environment can increase work productivity by up to 12%

When a person has mental health problems, it affects their ability to do certain activities, both in and out of work. The signs aren’t always clear and at most times people don’t link the behaviors to a mental health illness.

Being more tired at work can mean the person isn’t being productive, which could cause them to fall behind at work and impact other work activities. As a result, management may give the person a warning. Similarly making a lot more mistakes, timekeeping, and, being de-motivated are all functional impacts that mental health can cause.

Direct and noticeable out-of-character behaviors can affect the way a person does their job. Unacceptable behaviors; being short-tempered and ill-mannered, stopping work altogether, and being chaotic will disrupt the workplace. The person may not notice a change in their actions, but it could be a result of a mental health illness negatively affecting them. 

Some of the subtle impacts of having mental health illness and working are avoiding colleagues, isolating yourself, taking on more tasks than can be managed, and changing appearances Initially these impacts wouldn’t affect the job functions, as some would view it as, they are being quiet, they are busy, they are having a change in looks. However, in the long term, the person would burn out by taking on too many tasks and not completing their activities which would affect the employer. Many workplaces work in teams and isolating or avoiding colleagues will affect team working.

Many symptoms of mental health at work, will not only affect a person’s job functions but also the wider team, the business, and the environment. Although there is still a lot of awareness going on at workplaces, colleagues may fail to understand and treat those with mental health differently.

Personally, as the case study mentions, I have experienced being treated differently at work because of mental health and it doesn’t only impact my personal life but life at work. Not being able to enjoy the tasks or complete the tasks to the best of someone’s ability.

Overall, I believe in some way, either in the short term or long term, own activities or team activities, having mental health can affect the way a person functions in the workplace. With the right environment and support, this impact isn’t always negative however there are still people with mental health or who experience distress who try to keep their feeling hidden because they are afraid of other people’s responses, fear of discrimination, and shame. Workplaces must create an environment where people feel safe and supported no matter what level or type of mental health they have. O

