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PDP
What do I know already? What have I learnt so far? By taking this university course, I have already learnt so much such as the importance of different academic study skills. I have learnt all about critical thinking, time management and referencing to avoid plagiarism and why they are critical in early years. For example, if you have time management it will improve your ability to widen your research into more depth. And using time management will help and allow you to balance the coursework correctly. With reference it will avoid you having any trouble or stop plagiarism. I have learnt that the meaning of plagiarism is to allow to use other people's information to academic studies but not acknowledging them first. 
What do I want to develop. Over the next two years I would like to develop my knowledge and understanding more of the early years education and care. This will help me understand more in detail about working with children in early years. By studying this course, I will have a better understanding, make better outcomes, be able to have the opportunity to understand the child and to fulfill their needs, and have a good relationship with the parent/career. It will help me to fulfill my job role and lastly to hopefully have more opportunities in my workplace.  
	Objective 
	Actions (how will I achieve this objective/ what needs to be done?)
	Resources (what support, and resources are needed to achieve this objective?)
	Target date for achieving objective 
	Success criteria (how will I know I have achieved this goal/ how will I review this?)

	Complete and pass my university degree- early years education and care
	I will be able to achieve this objective by attending all lectures, keeping on top of work and focusing on the work and assignments. 
	The resources I will need to achieve this are using the university library, using the website and also asking questions to the teachers. 
	The target date for this objective is September 2026.
	I will know if I have achieved this as I will have passed all my assignments and got the degree in the end.

	To use reflective practice techniques to help me develop as a practitioner 
	To achieve this, I will look more into detail of practice techniques and learn in my nursery on everyday reflections.
	The resources I would use to research more into detail on this topic. I will also ask in work for feedback at the end of the workdays to see what I need to improve on. 
	I would like to achieve this goal by September 2025.
	I will have known if I have achieved this goal by becoming a better practitioner and having positive feedback in my workplace. 

	To recognize my lifestyle to make it healthier 

	To rethink my lifestyle and adjust to what needs to be better and change. 
	To use a planner to put all the information in and try and see how I can change it.
	January 2025.
	I will know by having a balanced lifestyle such as family, friends, social life and workload in the correct balance. 

	To manage my time correctly 
	I will achieve this by structuring my time out correctly.
	I will use a planner, diary and a timetable to place my lifestyle in the correct way.
	January 2026.
	I will have a balanced lifestyle where all my time is managed correctly, and all my work will be done on time.
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Briefing paper
	What is reflection and reflective practice? 
Reflective practice is a continuous process of self-evaluation and improvement that helps all practitioners to acknowledge their weaknesses and strengths. It is to make difficult decisions on their practice to improve further. And to develop new knowledge and skills. It's a tool for self-improvement, planning for future practice and understanding all impact on children Lastly it is always crucial to look back on work in the workplace to see what worked well and what needs to be improved next time. (Toole, 2023) 
This resource has shown why reflection can benefit in practice. Reflective thinking is an action encouraging different individuals to think about the overall practices and to take time with the practice. With reflecting it can break it down step by step. Firstly, select an aspect of early years practice or a study practice, for example communication with the child's parents, child's observations, a practitioner should plan a structure of an assessment, do a variety of research and make notes and many more. Secondly, analyze and reflect, for instance assess what is working well in practice and why is it working well, identify the progress in the practice such as building a strong and positive relationship with the children and the parent/care. How does the practitioner know it has worked well, has the tool/techniques/approaches worked? The next step forward for reflection is evaluation. The practitioner will then reflect and analysis the study habits, learning styles and understanding a child's development. Lastly, action planning. Action planning is all the reflection shown above and the practitioner needs to decide if the work is correct, or it needs to be adapted. These are some of the questions the practitioner will think of, are the current tools/techniques correct in the work, or will they need to be adapted to get the best outcome? Will the practitioner change .... about the current approach? What will this change? Why? And lastly should the practitioner try something different in light of the responses to the reflective questions. (www.ncl.ac.uk, n.d.)
	Why is reflective practice important to EY practice?
Reflective practice is important in early years because it helps practitioners be more professional in work places and provides benefits to the children in the setting, such as children needs are met, their self-esteem will improve. Having reflective practice will also help carers and all parents as they will be able to see all the changes and improvements in the workplace that will benefit their child to their needs and feel more confident that the practitioner in providing the best quality and lastly seeing continuously improvements. By making more time to reflect on the practice and also finding the best tools to help with reflective practice will give the best outcome. (Pacey, 2014) 
 
In this website it shows that by using reflective practice in the workplace the practitioner can identify the problems and any obstacles that the individual child may have. The practitioner will identify different ways to overcome the potential challenges by using different tools, ideas, research and communicating with different colleges. By using reflection in the work place it can improve practice such as overcoming different barriers such as identifying stumbling blocks that the individual child may have. It can show self-awareness as it gives the chance for any self-assessments and can also show children's abilities and triumphs. Lastly, reflection in practice can show innovation and problem-solving. (teachkloud.com, 2019) 

	The theory of reflective practice.
John Dewey was a psychologist, American philosopher and educational reformer. To this day his work continues to help practitioners because Dewey explorations of thinking and reflecting. Dewey believed that people need to actively develop thought processes, Dewey also believed that reflection is an added dimension of people's thought processes. Dewey thought thinking and reflecting over back what the practitioners have done is crucial for extracting the meanings of what has happened. Lastly Dewey believed practitioners learn from thinking and reflecting on experience and not learn from experience. 
John Dewey’s theory on reflection is thinking, a form of problem solving, an active and deliberate process, sequence of interconnected ideas, underlying beliefs, open-mindedness, reasoning and ordering thought. (login.microsoftonline.com, n.d.)
Donald Schons has given a reflective model in 1991 to create guidelines for reflection. Donald Schons model provides a supplementary element in reflection by reflecting during and after an event. By using the model, it will also help in the quality enhancement work of all practitioners. Donald shown believed that the model will help practitioners consider the actions at the time in the event and therefore consider all actions that could have been implanted to deal with the situation effectively. This model that has provided is a reflection model that shows reflection during and after events. The theory of Donald shown model shows three important steps which are, knowing in action, reflection in action and lastly reflection on action. (Robinson, 2022)  

	Gibbs’ model
[image: ]
	Kolbs Model

 [image: ]

	Analysis of models – compare/contrast/pros/cons:
There are four stages in Kolb’s model these are concentrate experience, reflective observation, abstract conceptualization and active experimentation. Gibbs model is a more complex design that includes six stages which are description, feelings, evaluation analysis, conclusion, action and plan. The positive of Kolb’s it is motivated learning by real experiences and that the model allows adaptation for a range of context. The negative is that it lacks an emotional component. Gibbs positive factors it contains emotional reflection. The negatives are that it is more time-consuming as there are more stages that may be overwhelming. (University of Cambridge, 2024) 
Overall Gibbs is more relevant for partitioners seeking a structured approach as it explores emotions and assesses actions. Kolbs module applies for those who prioritize experiential according to (University of Hull, 2024)

	Conclusion
This briefing paper shown above has explained in detail what is reflection and reflective practice and why it is important to Early Years. Shown above we have discussed that children's learning improves when their individual needs and learning styles are met correctly and to the best standards. We have also investigated the different theories on reflective practice such as John Dewey and Donald Schon and looking at how they use reflective practice. In this briefing we have shown the two different models which are Gibbs and Kolbs, we then found different aspects and compared both models and found positives and negatives.


 
 
 
Reference list:
 Bitesizelearning. (2024) ‘The Gibbs Reflective Cycle, explained’ Available at: https://www.bitesizelearning.co.uk/resources/gibbs-reflective-cycle-explained-diagram-examples [accessed: 10th October 2024]
Brown, N. (no date) ‘Reflective model according to Kolb’ Available at: https://www.nicole-brown.co.uk/wp-content/uploads/2015/08/Kolb.jpg [accessed: 10th October 2024]
login.microsoftonline.com. (n.d.). Sign in to your account. [online] Available at: https://ebookcentral.proquest.com/lib/trinity/reader.action?docID=1744144. [accessed: 10th October 2024]
Pacey (2014). Professional Association for Childcare and Early Years. [online] Pacey.org.uk. Available at: https://www.pacey.org.uk/. [accessed: 10th October 2024]
Robinson, J. (2022). Master the Art of Reflection with Schön’s Reflective Model. [online] Crowjack. Available at: https://crowjack.com/blog/strategy/reflection-models/schon-reflective-model. [accessed: 10th October 2024]
teachkloud.com. (2019). Reflective Practice in the Early Years – TeachKloud. [online] Available at: https://teachkloud.com/early-childhood-education/reflective-practice-in-the-early-years/. [accessed: 10th October 2024]
Toole, L. (2023). The Importance of Reflective Practice in Early Years. [online] Showcase Training Ltd. Available at: https://showcasetraining.co.uk/2023/12/06/the-importance-of-reflective-practice-in-early-years/. [accessed: 10th October 2024]
University of Cambridge (2024). Reflective Practice toolkit: Models of Reflection. [online] University of Cambridge. Available at: https://libguides.cam.ac.uk/reflectivepracticetoolkit/models. [accessed: 10th October 2024]
University of Hull (2024). Reflective writing: Kolb. [online] libguides.hull.ac.uk. Available at: https://libguides.hull.ac.uk/reflectivewriting/kolb. [accessed: 10th October 2024]
www.ncl.ac.uk. (n.d.). Reflective Practice - Academic Skills Kit - Newcastle University. [online] Available at: https://www.ncl.ac.uk/academic-skills-kit/study-skills/independent-learning/reflective-practice/. [accessed: 10th October 2024]









(ECEY4009/C)
Word count- 1,576 words
Written essay
(Longford Childcare Committee, 2017) has shown what professional practice is. Being a practitioner in a professional manner requires necessary knowledge, skills, values and the appropriate attitude and also correct responsibilities in the job role. Having professional practice in the workplace requires a consistent reflection upon the practice and lastly engagement ongoing, supported professional development. 
According to (the lead professional: practitioners’ guide Integrated working to improve outcomes for children and young people PHOTO REDACTED DUE TO THIRD PARTY RIGHTS OR OTHER LEGAL ISSUES, n.d.)  a professional practitioner is a worker that has strong communication skills, sensitivity and display diplomacy and is also capable of building and gaining trusted relationships with people around them. It is also crucial to establish a trusting and successful relationship with the children and just as importantly with the child's parents/carers. A professional should empower others such as children, parents and carers, helping and assisting them to make informed decisions and providing all constructive challenges whenever necessary. A professional practitioner understands the importance of teamwork as it's crucial for providing effective support. Lastly a professional maintains a strong ethical standard and continues to maintain a high standard of work when taking all accountability for any actions within the role of the workplace and ensuring to meet all the responsibilities. 
In this article (Anon, n.d.) it has shown the different values that are crucial for an early year professional practitioner. By working in an industry with children and being a professional practitioner it is always important to continue to improve in the practice. The overall outcome will benefit the children's wellbeing and understanding. Having reflective leadership with practitioners in the workplace is fundamental as it helps practitioners to be more receptive, reflective and supportive. A value that is important to a professional practice is child centered care, all practitioners should always provide support, development and learning to help the needs for that particular child to get the best outcome. It is essential for the practitioner to establish a respectful, trusting and collective relationship with a child and the parents/carers as this is crucial. 
According to (Goddard, 2021) it shows why values are important to professional practice. It shows that different values will provide an outcome of ruling put different scenarios and creating consistency in practice. It helps practitioners build a sense of belonging and community for the child. A professional practitioner should provide fostering development and wellbeing, as it's crucial for the worker to support children's emotional, social wellbeing and mental wellbeing. The practitioner should help the child's resilience and growth and lastly the professional practitioner should identify as early as possible any needs and support for the individual child. 
(Department for Education, 2023) It has shown why communication and relationships are important to professional practice and meeting the needs of children. By the practitioner having interactions with the children, it will enhance the children's language and cognitive skills. Having a bond with the child will help the child to build social skills, making friendships, sharing feelings and empathy which are elementary in emotional growth. To help the child build their independence and confidence the practitioner should wait patiently for the infant to respond, this will support autonomy and communication skills. When the professional practitioner shows interest and acknowledges the child. It helps the individual to attempt to communicate back. All children have different ways to improve learning, the workplace should tailor communication to the child's needs for instance with non-verbal children use pictures and objects to help build understanding.
Building trust with the child is important as most children do not express their feelings and worries so the practitioner should be punctilious to both their unspoken behavior's and spoken words to underline the true feelings. Establishing a caring relationship and reliable relationship with the individual is crucial because it helps the child develop an attachment bond and to feel secure. The practitioner should use different tools and techniques to get the most effective communication with the child. Younger children in the workplace may respond positively to interactive tools such as colored pencils and toys, while on the other hand older children in the setting may engage in photos and art. (Department for education 2011).
Having an in-depth knowledge and understanding is important because the practitioner needs to recognize all vulnerable children who might be at any potential risk despite any personal biases at an early stage. To recognize any signs of abuse. The workplace should have regular training to ensure that the practitioners get the best knowledge and understanding that abuse can affect children of all ages in different ways such as disruptive behavior or withdrawal. Having the correct knowledge and knowing the correct protocols will authorize all workers to act correctly without any hesitation and to ensure all cases of any abuse are gone to the correct authorities. (InsideGoverment 2020).
[bookmark: _Int_gpsYLWo9][bookmark: _Int_mJ6Zu30z][bookmark: _Int_XCCmTE0H]According to Barber (2019) It is vital for the practitioner to identify and understand the child's needs and stages as acknowledging the milestones, the child's development and behavior it will help understand the children and to be able to meet the needs and give support on the developmental journey. The practitioner should view the child's development needs. It should be viewed holistically, intellectual, language, physically, emotional and social as each one will affect on the other. 
Partnership and multi-agency working is crucial because when understanding the roles and the workers sharing the goals correctly will effectively support the child's needs and the families. By having specific feedback planning in the work place it will ensure that the individual needs will be met. Being a childcare worker, it must include collaboration for learning and development. In this work area working alongside professionals and external agencies will support the child's growth and development. By working with multi agency it will help intervention and identification as it's crucial to help children with additional needs and are helped across various domains. A practitioner should have an awareness of professional expertise, such as speech therapist, ALNCo-ensures, social workers and many more as this will help children to receive the correct help, appropriate and timely support. WJEC (2019)
(Abhay, 2023) This resource has shown that sharing goals, ideas and having effective communication is crucial as it will build a chain of trust that will help and strengthen the safeguarding efforts. By working together, it will help practitioners to provide the correct and highest quality support for the individual child. It will also reduce the practitioners' stress and create a more positive environment. 

 (Birth to 5 Matters, 2021) has shown the importance of observation and planning in a childcare workplace. By using this factor?? It will benefit the practitioner to gain insights into development. This will then help the practitioner to plan the activities and adjust them to fit the individual child's needs correctly. It will give a co-constructing curriculum with the individual child. For example, it will assist individualized learning and helps the individual's engagement as the professional practitioner will take the child's interests and motivations. The practitioner will also adapt to the child's learning needs and build on interest in child centered curriculum. By the workplace giving the opportunity for the child to decision-making will encourage the individual to become more active participants the learning and self- esteem. 
(thehub-beta.walthamforest.gov.uk, n.d.) proves that observation and planning is crucial as it provides collaboration with the parents and the carers. This will help show the child's needs and ensure best practices are implemented. The workplace should always involve and communicate with the parents to ensure a shared understanding of the individual's progress and to correct any issues to support the child's learning journey. The professional practitioners should always plan in the moment, as this is about learning and capturing the individual interests in that time and that activity.  
According to (UNICEF, 1989) it tells us how the principles of the UNCRC inform professional practice and why it is important. There are a number of rights that is crucial in the work place such as freedom of expression (article 13), relax and play (article 31), an education (article 28), be safe from violence (article 19), health and health service (article 24), know their rights (article 42), sufficient standard of living (article 27) and lastly protection of identity (article 8) Non-discrimination in professional practice is crucial because every child has rights. The practitioner should support all children in the workplace regardless of the child's backgrounds and circumstances. The practitioners should create supportive, safe environments tailored to each individual needs. Article 6 highlights the importance of fostering each individual potential to guarantee a nurturing and safe environment where the child can improve physically, emotionally and mentally. 
The UNCRC adopted in 1989 it is a wide range of freedom and rights to children. There are four main principles of the UNCRC such as the right to be heard as the children have a right to use their voice and their opinions. The best interests of the individual, this means the workplace should always have the best interests of the child such as any decision making that could affect a child must prioritize the individual best interests. Rights to life, development and survival therefore children should have a variety of opportunities to develop across various domains. Lastly non-discrimination. The workplace ensures that children have rights without discrimination. (Lievens, 2023) 

Conclusion:
To conclude this essay, we have looked at the importance of each topic that is crucial for being a professional practitioner and how to use professional practice. We have discussed the values such as child centered care. We have investigated the importance of communication and relationships within professional practice and how this helps the needs of the individual child. We have also discovered why having an in-depth knowledge underpins safeguarding and professional practice. Furthermore, we have learnt why the UNCRC was important in Early Years. 
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