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1. INTRODUCTION
   This report will examine my personal academic and employability skills, with reference to both in-class exercises and published literature, to convey that I have improved in both spheres as a result of both my personal self-improvement, and participation in my studies. In this report, I will cover the following subsections; (1) Employability and Core Skills, (2) Continued Professional Development as a concept, and (3) Academic Skills that I have learned as part of participation in the module.
2. [bookmark: _Toc27311189]EMPOYABILITY AND CORE SKILLS 
   Employability skills refer to non-technical, interpersonal, and professional skills that makes an individual more attractive for an employment or professional position; although technical skills (i.e. engineering experience for an engineering employment) is the main determiner, the employability skills that an individual possesses also influence if whether they are suitable for the employment position. There are several academic and practitioner models that explore employability skills. This report will cover the recommendations of two sources; the Australian government, and the Exeter University (Exeter, n.d.; AU Gov, n.d.).
   The common, core, employability skills include but are not limited to; (1) Communication, (2) Problem-solving, (3) Self-motivation, (4) Ability to work under pressure and deadline, (5) Good organisation skills, (6) Teamworking. From my work experience, I think that possessing all of these skills is a borderline ‘minimum’ to create an effective workforce. 
   Reflecting on my experience, I have had work experiences where we were managing a fast-paced work environment, to prepare a large order under a closing deadline. However, because we were all working fast, we forgot to communicate effectively. This meant that many of us were missing essential items to complete the order, which were all misplaced due to a general lack of constant communication between us. The result was that the deadline was missed, and we all incurred a penalty to our work. In problem solving, one must be able to solve minor problems without requiring assistance, this would require a good learning and adaptive mindset. 
   I think I have solved some problems that has allowed my team to work effectively; once we had a machine breakdown, and instead of waiting for the engineering team to fix it, I (with approval from the manager) tried to mix the machine on my own based on what I had observed the technical team do before. I feel that I am also quite self-motivated, and I am able to work under a lot of pressure; I have always found it relatively easy to find work motivation, because I do not have a lot of interest in other hobbies. I tend to appreciate socialising and exercising with people at work, which helps me feel at home whilst at work. This allows me to concentrate more on work, which generally makes me able to cope with deadlines more effectively.
   However, I do often feel that I do not have good organisation skills. I often misplace things at work, which often delays my whole team, reducing our overall performance. But I am always present to communicate under teamwork. I am willing to follow orders, and I am generally willing to take initiative if I have not been given an order. However, I do tend to place a lot of trust in the leadership of the team I am working in, which makes me a compliant and easy-to-work person. 
   I feel that one element that is not covered in these models (but I find interesting to employability and core skills, nonetheless) is emotional intelligence (Côté & Miners, 2006). Working in a team environment means working with people have emotions. A good leader and Teamworker is someone who is able to understand what emotions people are feeling, and to influence those emotions to drive better work satisfaction and performance (or to mitigate dissatisfaction). I think I am an emotionally intelligent person; I am good at gauging what other people are feeling due to my behaviour. This allows me to modify my behaviour to improve my interpersonal interactions. This means I am understanding of people who are yelling at me due to some work-related pressure, and I do not break down easily due to emotions. This makes me a resilient person in the workplace who does not let him emotions rule his performance. 
   I think it would be difficult to value any single employability skill, because each workplace and industry has a different need of employability skills. Some work positions do not require constant communication or teamwork, but they benefit greatly from employee that take initiative and are good at solving problems. However, from my own perception, I would state that a proper teamworking spirit, good communication skills, and self-motivation are the bare minimum that any person should bring to an organised work environment.
3. [bookmark: _Toc27311190]CONTINUING PROFESSIONAL DEVELOPMENT
   Continuing Professional Development (CPD) refers to the concept of continued investment in professional skills, whilst maintaining professional employment. The CPD concept asserts that professionals can continue to invest in their professional development through the advancement of their existing skills and knowledge through formal education (i.e. certificates, degrees, levels) (LSBF, 2019). Continued development and learning allow these professionals to stay update on the knowledge of their current business practices, as well as efficiently learn new concepts and theories, allowing them to retain competitiveness. The concept of Continued Professional Development also links with the continuous improvement concept – a development concept that asserts that learning is a continued and perpetual practice, and that systemic measures should be emplaced in academic and workplace practice to ensure that people are constantly developing and improving, as compared to leaving education and growth entirely (Park, et al., 2013).
   As a professional myself, the perspective of CPD has helped me tremendously in staying updated in my field of work. A few years ago, I think that there was a pretty substantial gap in my work practice because I was not attending any sort of education, so I really did not know what new advancements had been made in my field. This made me an uncompetitive and ‘old-school’ professional – this mistake came at the cost of a decline in my work quality. However, since recouping with the concept of CPD, I have started to invest more time and resources into my education. Apart from the educational training I am receiving from this university, I am also planning to complete more short educational courses that will provide me useful skill certifications. I would be able to use those certifications to keep my work service up to date, as well as to open more career opportunities for myself (Pool, et al., 2015).
   This combination of formal education, as well as industry-oriented professional certifications, gives me a platform of continuous improvement. Although some of the certificates that I am aiming for will not benefit my professional experience and earning potential directly, they do give the impression to my clients that I am a very competent and work-oriented person. This improved perception would allow me to develop a stronger professional network, which could turn out to be a source of better job opportunities for me. Nevertheless, I am ambitious to join a career, or an employer, in the future that provides me support for CPD. I do not want to limit my prospects of a successful and self-sustainable future by stopping my studies and professional development after finishing university, I want my professional development to be a continued process.
4. [bookmark: _Toc27311191]ACADEMIC SKILLS
   This module has contributed to me developing a strong portfolio of academic skills – the same skills that will also help me in professional practice in terms of making me more employable and an efficient worker. This subsection will explore some of elements of academic and professional practice that this module has improved.
   Presentation: This module has emphasised strongly on developing presentation skills for the academic context; I have learned about the importance of presentations, and the most efficient methods to produce presentations as a way to convey evidence or persuasive ideas, with the objective to ‘present’ a new perspective to the audience. In academic practice, this module has prepared me to convey better ideas for learning. 
   In the employability context, I do think that employers prefer hiring confident and expressive individuals who can confidently present ideas and follow on them, rather than individuals who are not expressive and cannot present their ideas well (Exeter, n.d.; AU Gov, n.d.). I feel that my current learning about presentations (albeit still requiring substantial more improvement) can enable me to develop strong and expressive visual aids that would allow me to successfully persuade someone to at least try my ideas, which I think is a core purpose of presentation skills.
   Evidence-Based Discourse: Being part of higher education has helped me develop a perspective on evidence-based discourse, reading, and writing. Although I did understand some concepts of referencing and citation prior to taking part this module, the different in-class activities (and the behaviour of the tutors in how they show their lectures) have helped me develop a stronger perspective into evidence-based discourse. I have learned the importance of sourcing proper citations to support the claims I make and the evidence I asset, as to make my communication appear credible and dependable.
   In terms of employability, I think that evidence-based communication is a critical component of business communication (AU Gov, n.d.). Business decisions are always based on objective data and reasoning, so I think that a core facet of employability is being able to collect and present credible data and evidence. This module has taught me about the effectiveness of using academic search engine and official data sources to support my communication (as I have used in this report and others). Although I am still not that proficient in collecting the full scope of information that I can on an allotted subject, I do feel that employers want someone who is able to navigate through information and present objective data that can be used for business strategy and implementation.
5. CONCLUSION
   The purpose of this report was to explore my personal context of academic and employability skills – both as a result of participation in my studies at the university, as well as what I have learned from research that will contribute to both my academic skills and employability skills. In this report, I have explored some of these concepts; I have explored several core employability skills that are encouraged by both academic and official sources. I have also explored the concept and implications of the Continued Professional Development and Continuous Improvement contexts, both of which are ongoing processes that should help me develop a lifelong practice of academic and professional improvement, helping me improve as a person.
   I have also covered some of the specific in-class activities and their implications on my academic and employability skills. In specific, I have learned a lot about making effective presentations, which is a prominent practice in the business sphere. I have also learned about the importance of proper evidence-based discourse, citations, and referencing, all of which make me a more objective person capable of sorting through information to find solutions to problems.
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What are the most important employability skills

Employability skills can be defined as the transferable skills needed by individual to
make them “employable”. Along with good technical understanding and subject
knowledge , employers often outline a set of skills that they want from an employee.

Usually, the employers are looking to hire employees with excellent experience.
They want the employee to have wide range of skills, which have been developed
during their academic studies and working experience.

There is no certain list of skills, that every employer wants the employee to have.

The most important employability skills are: team work, communication, problem

solving
TEAMWORK

The teamwork — that means, the person (employee) to be able to get along with the
people he works with. That includes, working together to achieve a common goal.

For example, ways that person can develop or improve his teamwork skils are:
doing group presentation, as part of the studies, being a volunteer for a community
organization, to think about how can work better with the colleagues at the work
place,to join a sport team, to organize with friend, family, neighbours cleaning and

taking care of the neighbourhood

COMMUNICATION

It depends on the job, communication is a method of being clear, regarding to what
you mean and what you want to achieve when you speak or write. That includes to
listen and to be able to understand where someone else is coming from.
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Communication skill includes also a non-verbal communication, like the body
language.

Examples of ways that you can develop or improve your communication skils are:
writing assignments and reports, using social media, making oral presentation,
working in customer service(face to face, or by phone), being aware of how you hold
your body

PROBLEM SOLVING

Problem solving means to find solutions when you are faced with difficulties. That
includes to be able to use a logical process to clear the things out.

Examples of the ways you can develop or improve your problem solving skills are:
doing research assignments as part of your studies, dealing with complaints at the
work place, doing a study skils that is concerned in problem solving, talking to other
people about how they solved the problems they have faced

THE BENEFITS

These are some of the most important skills for employers. If you can clearly
demonstrate these things in conjunction with your knowledge and qualifications then
you will be in with a fighting chance for any job that you are qualified for.

Work experience, university life and volunteer positions are valid ways of building
your skills base. Don't hesitate to take on new opportunities that can contribute to

your desirabilty as a candidate.
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CCONCEPT OF FOLLOWERSHIP

Followership is the actions of someone in subordinate role. Good followers have
number of good qualites. Followership is a straightiorward concept. That s the abilty
to take direction well, to get in line behind a program, to be part of a team and to
deliver on what is expected from you. How well the followers follow is probably just as
important to enterprise success as how well the leaders lead.

The fact s that in organizations everybody is a leader and a follower depending on
the circumstances which just adds to the paradox of the followership stigma.

Followership may take the backseat o leadership but it matters: it matters  lot!
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