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This essay will explore the vast range of skills which youth work provides young people and how the skills provided are beneficial to their future. The key aspect which this essay discusses is the importance of working alongside young people so they can develop and improve as individuals and that each skill the young person unknowingly or knowingly learns is linked to policies and theories that a youth workers role is based upon. The author will also centre discussion on personal experience of activities they provided in a youth work setting and the skills that the specific activity provided the participants while linking to the relevant policy and theory.  According to The Youth Work National Occupational Standards, (2012, p.4).
The key purpose of youth work is to enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (LSIS. 2012, p.4)

There are large amount of policies and theories that support the role of a qualified youth worker, all of which cover how significant it is for a professional youth worker to provide opportunities for the young people in attendance. The Youth Work in Wales: Principles and Purposes (2018), discusses the foundation in which youth work is created from, that youth work is based upon a young person’s voluntary engagement and recognition that each person is at a different point of their lives. This should be taken into account when delivering activities although it should not affect the ability to see the individual's potential. It also explores how there are five pillars of youth work in Wales, these being “Educative, Expressive, Participative, Inclusive and Empowering” (CWVYS, 2013, p.6) and how these are able to be provided through the voluntary relationship created between the youth worker and the young person. Similarly the Extended Entitlement: support for 11 to 25 year olds in Wales (WAG, 2002) identifies elements which coincide with The youth work in Wales documentation, specifically the importance of giving opportunities to provide young people to fulfil their potential as well as using skills as a qualified youth worker to identify areas of issues surrounding young people in today society and forming a plan to assist in delivering programmes which they will actively partake in and  educating themselves for the future.  
The community in which the author has gained personal experience as a trainee youth worker is in a rural area of Wales with a lack of transport links to surrounding areas. This means young people are limited in the opportunities available to them in their local vicinity. The youth centre is the last remaining voluntary run centre in its county and is the main service in the local area which has open access for young people between the ages of eleven to twenty-five. This is the age range which is specified by the Youth Work in Wales Review Group in the Youth Work in Wales: Principles and Purpose (2018) documentation, states “The Youth Service is a Universal entitlement, open to all young people within the specified age range 11-25” (CWVYS, 2013). The centre provides many services and activities which surround the current society where the young people find themselves growing up in, which is structured around The Youth work values The Youth Work National Occupational Standards, (2012, p.5).  The centre provides a non – formal learning environment but workshops that are provided in a structured manner while continuing to maintain the importance of the voluntary aspect of youth work in accordance with The National Youth Work Strategy for Wales 2007 (WAG, 2007). 

The staff members regularly provide workshops which the young people have voiced as being of interest to them and this particular activity named “Taste the brand” was provided by the author within the youth centre setting and planned around the critical characteristics of Youth Work Youth Work in Wales: Principles and Purposes (2018) There were approximately five different foods bought both branded and non-branded, for example chocolate was one of these foods involved and there was a Cadburys chocolate bar and an own brand supermarket chocolate bar. In groups which the young people chose themselves, each young person would take turns to taste the products, this was done blindfolded. 
In groups they would then decide which the branded product was and which the non-branded product was. According to Sapin (2013):
Having established communication with an existing group, large assembly or various isolated individuals, a youth worker may be able to identify some genuine needs and interests for the group (Sapin, 2013, p.80)
with this in mind the author observed and discussed with the young people in the previous weeks about their outlook on only being able to wear branded clothing due to social pressures they face on a day to day basis. The author began planning this activity with the outcome goal they would of liked to of achieved being the young people partaking to recognise that branded and unbranded products provided the same outcome and that food regardless of its brand still provides their bodies with food and that clothing whether it is branded or non- branded still provides a young person with clothing. This workshop also taught the participants about the issues in society including poverty and The Well-being of Future Generations (Wales) Act (WG, 2015) focuses on these particular areas that are needed for future sustainability including the tackling of Poverty and the use of money for example the encouragement of non-branded foods. From engaging in this activity, on numerous occasions the author identified this workshop as being of significant help to the young people as it allowed the young people to recognise and develop their knowledge about their active participation National Youth Work Strategy, (2014) in society at present and in the future and understanding the importance of equality and inclusion which is one of the five pillars that the youth worker should demonstrate (LSIS, 2012, p.5). 
Overall this particular workshop provided many lifelong skills for the young people during transitions through adolescence and beyond. Some of the Wider skills that the young people gained from this activity were team building, communication and decision making, all of which will provide them with enhanced emotional competence which would be improvement upon their self-awareness and gaining the ability to grow in confidence The National Youth Work Strategy (2014).
In this section the discussion will focus on a recent conversation that occurred between the author and a young person within a youth centre setting. The young person has a usual happy and outgoing personality but on this particular occasion the individual was found in the music room unaccompanied and quiet. The youth worker approached the young person who over a period of time has initiated and maintained a voluntary relationship with the young person so felt with this foundation in place the young person would feel confident in confiding in the youth worker Youth Work in Wales: Principles and Purposes, (2018, p.7). 
When the individual was approached by the youth worker the young person began to express the issues concerning them and became emotional. As a youth worker the response in this environment should follow the Youth Work Values (The National Occupational Standards, 2012) as the Value of Personal, Social and Political development states “a youth workers role should be concerned in regards to a young person’s feelings and empower them to have a voice and be heard” (LSIS, 2012, p.5) which was what was done in this scenario. The young person involved is a keen musician and this talent had been widely recognised in the youth centre. So upon confiding in the youth worker, that a teacher in the school had removed his ability to use the music room. The youth worker understood the reason why the individual was emotional Youth Work in Wales: principles and purposes, (2018). It was expressed that the reason behind the removal of the time in the music room was due to the young person having a body image issue with himself, which resulted in the refusal to wear shorts for physical education. By providing the high quality youth work needed the youth worker in this instance provided advice and guidance (Youth Work in Wales: Principles and Purposes, 2018) to the young person and suggested that if they wanted the issue to be resolved that informing their father would be one way. 
Another would be working together on a one to one basis to work upon building their wider skills such as confidence to overcome their body image issues enabling them to follow the school’s uniform policy and wear their shorts. This suggestion also supports a strategic interface between youth work and the formal education and is able to then create a positive effect for the young person while supporting their wellbeing The National Youth Work Strategy 2014- 2018 (WG, 2014). The young person was keen to feed back the following evening and informed the author that they had spoken to their father who was attending a meeting in the school to take the matter further. From engaging in this conversation with the young person the skills they were able to gain was the ability to recognise a level of trust they had gained from attending the youth club, which became there safe environment in this circumstance. Using all five of the pillars the youth worker was able to give the young person the chance to express himself and show emotions while allowing responsibility and choice and as well as the chance for the young person to carry out the responsibilities provided. National Youth Strategy 2014-2018 (WG, 2014).  According to The National Occupational Standards (2012, p.15)
Purposeful relationships with young people are at the heart of good youth work. It is important to know how to initiate such relationships and also the ways in which they can be maintained in order for learning and developing to take place.

The opening sentence of Chapter two of the Albermarle Report (1960) states “All times are times of change, but some change more quickly than others” and the rapid change the youth service experienced from this report being issued was a change that sculpted the service to what it is in the present day and age. Other documentation that supports the sector today extends from this report, especially the extended entitlement which according to Lewis (2018) is The Welsh Albermarle Report. All the Policies which are in place in today’s society surround the importance of the youth worker providing an exceptional level of practice which enables the young people in attendance to gain and develop skills in a safe environment. The youth worker concentrates on each young person as an individual and recognises that by building voluntary relationships with a young person they are able to assess needs and plan activities which promote areas of interest and that are beneficial to the future of the participants. The author puts forward the view that by the youth worker possessing specific skills and working in accordance with policies issued by government that the young people they come into contact with are at an advantage as they are able to learn in a non formal environment, which concentrates on the issues that the youth of today experience other than the knowledge gained from attending a formal education service. This view is validated through a vast amount of research but mainly the personal experience gained during a youth worker carrying out their role in the setting. 
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