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[bookmark: _gjdgxs]Introduction
Pryde (2013) refers to teamwork as when two or more individuals work coherently towards achieving a common goal. A team amasses individuals with different skills, knowledge and competencies who actively work towards the attainment of a given goal. Good team work skills are dependent on the possession of an array of different soft skills by the individuals. For instance, an individual should be able to effectively communicate, listen as well as accommodate the opinions of other individuals (Middleton, 2022). Team work skills have a greatly support the success of individuals in both their professional and academic works.
[bookmark: _30j0zll]Importance of team work in academic work
According to Assiter (2012), team work within academic settings is largely depicted by group assignments and group discussions. Within these assignments or discussions each individual proactively plays a particular part in attaining the desired end goal. Team work has a great impact in improving the performance and productivity of students. The importance of team work in academic work of individuals includes:
Improve the social skills of individual students: Team work activities allow students to mingle and socialize with each other. As a result, students learn to be active listeners as well as communicate effectively with each other (Mishra and Mishra, 2022). The social skills are critical in allowing the students to learn new knowledge and skills from each other thus increasing their academic success. Moreover, the social skills are important in allowing them to respect the contrary opinions of others. Besides, the social skills are important in allowing them to learn how to create good working relationships within their future work environment and in their personal lives (Pryde, 2013).
Boosts student’s productivity and academic performance: According to Cobo (2013), teamwork boosts the productivity of individual students through allowing them to brainstorm ideas. For instance, when an individual has a complex problem, they are able to brainstorm different ideas and come up with as a solution. Moreover, teamwork allows the students to share their academic workload thus increasing their academic productivity and performance.
Enhancement of the self-confidence and presentation skills of individual students: Team activities play a great role in improving the self-confidence and presentation skills of individual students (Cameron, 2016). Team activities teach individual students to respect and value the opinion of others. Also, the individuals learn to freely express their opinions. As a result, they are able to enable the students to improve on their self-confidence levels. Correspondingly, the individual students are able to improve their presentation skills. They are able to learn how to communicate and present their opinions logically and coherently.
Improvement of the leadership skills of students: Team activities allow individual students to exercise their leadership skills. Team activities demand for team leaders who ensure that the members actively coordinate with each other in order to attain the desired goals. Thus, the students are able to learn people management skills thus being better leaders within their future workplaces (Subramaniam et al., 2021).
[bookmark: _1fob9te]Importance of team work within the professional settings
Team work plays a great role in promoting the success of organisations. Basically, an organisation depends on the interrelation of the different functional teams to successfully attain its goals (Middleton, 2022). Examples of team activities within an organisation include; team projects, peer group sessions and organisational solution brainstorming activities. As mentioned above, students proactively improve their team working skills in order to effectively participate within these activities. The importance of these skills within professional settings includes:
Increases work efficiency: According to Cameron (2016), team work within professional settings denotes the division of labour among different employees. Team work promotes the division of labour among employees in line with their skills and abilities. This allows the employees to complete work faster and in a more efficient way. Increased work efficiency contributes to better work productivity thus positively contributing to the performance of an organisation (Cottrell, 2015).
Promoting employee and organisation’s innovation levels: Team activities accommodate the diversity of the opinions of different employees. For instance, through peer group sessions employees are able to come up with diverse solutions to address a specific problem (Assiter, 2012). This allows an organisation to increase the level of innovation within its operations. Besides, employees are able to learn from each other which increase their personal creativity and innovation levels (Cobo, 2013). Increased innovation within an organisation supports its perpetual growth and success.
Team work supports the creation of strong working relations: Good employee relations are critical in promoting the success of an organisation. Team work allows employees to interact and socialize with each other thus creating a stronger rapport with each other (Middleton, 2022). Thus, the employees can effectively collaborate and support each other in completing organisational goals.
[bookmark: _3znysh7]Conclusion
As outlined above, team work has a positive impact to the performance of individuals in both academic and professional settings. Within academic settings, team work improves the social, communication and presentation skills. An improvement of these skills enhances their self-confidence which contributes to enhanced academic performance and productivity. On the other hand within professional settings, team work allows employee to create stronger working relationships which increases their work engagement and efficiency. This positively contributes to the growth and success of organisations.
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