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Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project 


	NAME: HOLLIE-JANE FLANNIGAN

	STUDENT ID No.: 2222265

	DRAFT RESEARCH TITLE QUESTION: Do women in the Cardiff, Response work force feel that they are discriminated against and treated differently compared to male response officers?
INTRODUCTION:

I have chosen this topic as there is a wide history on the discrimination that there used to be regarding gender in the police. In 1947, the first 17 women police officers for Cardiff were employed as constables. It has been said by South Wales Police that these woman were the start of modernisation in the police force and that the police force has been changing ever since. This being only 77 years ago sparks my interest on how much attitudes can actually change in such little time and whether or not women feel heard and seen and at just as much at an advantage to complete their daily work and goals within their jobs as men in the work force. 
I want to look at the gender gap within South Wales Police in Cardiff and establish if there still is one and if that will affect the answer of my topic. 
For this research, I am going to need female police officers within Cardiff that work on response or have worked on response to provide me with their experiences and opinions which I will achieve through my sample methods. 

Define gender discrimination. 
-biological 
-cultural 
-society and norms 

Through this thesis, I will use this definition of discrimination to answer my topic. 

Biologically female officers? Does this need to be specific 


Anonymous 

Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 
Give background information around your subject
Justification for your research
Show you have done some reading




	OBJECTIVE:
General : 
· To detect whether woman feel or detect any discrimination against themselves 


-create a survey examining main areas and topics 
-physical 
-talking with others
-colleagues 

-Do they feel history has changed

Is there anything else that you feel is relevant that I haven’t already asked 


I could mention what my hypothesis is in the introduction based on what my research has been and what the material I have read suggests that the answer is going to be. 


	LITERATURE REVIEW:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans.
Understand the current state of existing research
You can demonstrate the gap and the need for the research
Gives credits to those who have laid the groundwork for your research
Demonstrates your knowledge of the research problem



I did not find much research around specifically South Wales police and Cardiff and this suggests that there is a gap on this research and why has it not been researched previously. There is plenty of material for the UK. 

I am concerned that I may have trouble finding research such as textbooks and journals specifically about Cardiff. I may have to broaden this out to SOUTH WALES POLICE rather than just Cardiff.


	SUMMARY OF RESEARCH –SURVEY METHOD: 

For the topic I have chosen, I could complete surveys.

Although an interview with someone of ……… could give me valuable answers. Considering my time frames and analysis that I will need to do, I think it would be better to get more answers and only analyse one piece of survey method. 

I do not feel that I could get enough detail to answer this topic by just interviewing one person and I do not have enough time to interview multiple people and analyse in depth. 

If I were to complete an interview, my intention would be to interview someone, who I deem as an expert in the field, which would be a female who has been a response officer for a considerable amount of years, this being 10 years or more, working in Cardiff. Possibly this person has gone up the ranks in the police and can develop the questions more on how they feel they are treated in different ranks and perhaps how hard they found it to gain their rank and how they feel being a woman has affected that. 
However, this type of person could still answer the survey, perhaps I would not get as in depth answers, yet, I would still be able to achieve this perspective. 

I am going to look at previous studies to gauge how many participants I will need to get the best results and what is reasonable to be able to analyse in depth within the allocated time. 


I may conduct a survey similar to this style of asking questions:
https://emerge.ucsd.edu/r_2avmblyyi1y5jfy/


What research methods are you going to do and why?
Why are they best suited to your research 
 


	SUMMARY OF SAMPLING FRAMEWORK: 

I will be asking people from the specific Cardiff work force and I will not be including the public in this. I will do this as I do not feel that it is relevant to ask the public as they will not have first hand experience and may judge their opinions based on any history that they know about the police, or, possibly the media which does not always portray the truth. 

I will need to decide if I want to use qualitive or quantative or both and research which will give me the best answers 


Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? Why is this sample the best for your research?



	ETHICAL ISSUES:
Opportunity to discuss any ethical problems that you might see or might need to discuss prior to your research. 

Ethical issues to consider is the bias that I may get. 
I need to consider whether I am going to ask all females for my research, as, based on my title, that would be the only answer I am looking for. However, do I need to alter this question so that I get both genders perspective. 
I need to consider whether, whatever gender I am asking the research of, will they be bias to their own gender and will this be reflected in my work? 
Another ethical issue is my own gender, being a female, I need to ensure that I do not favour the female perspective and give an unbiased, truthful, factful overview. 

I need to ensure that I am not using leading questions within interviews or surveys. I do not want my answers to reflect a suggestion that certain things have happened to them because of their gender. I want their answers to be honest and give me a true representation on how they feel about gender discrimination. 

Another ethical issue would be to ensure confidentially. Whistle blowing, the term used to describe reporting or making others aware of wrong doings, is something which is a huge topic within the police. Research has implied that people who work for the police are put off whistle blowing due to not wanting to be segregated. This might make people answering my questions more reluctant to give honest answers in fear that there would be repercussions for speaking their opinions. Therefore I need to ensure confidentiality to protect my participants. 

Online considerations: male officers may answer.
Do I want male officers to answer so that it isn’t bias/ 

Due to asking questions from people of my own force, I may need to seek approvable from HR to be able to ask these questions. 


If HR do not agree to my research proposal and how I will gather information, I can alter my research and title and instead research the same topic, HOWEVER, what the public’s opinion on police force gender discrimination instead.


	TIME SCALE:

By January: Survey design and ethics application 

-Whilst waiting for application to be confirmed, I can complete the introduction

February: 
Send out survey 

March: Write literature review and methods using whilst waiting for data to come back

April: data analysis 

May: Write of discussion and analysis results

June: Reviewing of dissertation and making amendments. 


Standard practice to consider each stage of your research work that you will undertake. 

	REFERENCE LIST:
Please follow the Harvard referencing system

Seventy-five years of women in policing in Cardiff | South Wales Police
Under representation of women in policing: Study reveals persistent barriers and gender differences in career advancement | University of Portsmouth


Tackling sexism and misogyny in policing | College of Policing

(PDF) Research on Women in Policing: A Look at the Past, Present and Future

Recruitment, deployment, promotion, and attrition of female officers: The impact on staffing and perceptions of police practice | Policing: A Journal of Policy and Practice | Oxford Academic

Women police, legitimacy, and ethics of care | Policing: A Journal of Policy and Practice | Oxford Academic
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