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3.TIME MANAGEMENT

KOCH AND KLEINMANN (2002) DEFINE TIME MANAGEMENT AS USING TIME EFFECTIVELY TO ACHIEVE GOALS.
UNIVERSITY STUDENTS OFTEN STRUGGLE WITH THIS SKILL. WOLTERS AND BRADY (2021) NOTE THAT IN THE US,
INTERVENTIONS FOR STUDENTS FREQUENTLY FOCUS ON TIME MANAGEMENT. THIS MODULE EMPHASIZED TIME
MANAGEMENT OVER A 10-WEEK PERIOD, WITH VARYING DEADLINES. DODD AND SUNDHEIM (2005) DISCUSS 25
TECHNIQUES TO IMPROVE TIME MANAGEMENT SKILLS. ONE TECHNIQUE USED IN THE PROJECT WAS PLANNING; OUR
GROUP COMMUNICATED OFTEN TO DELEGATE TASKS AND MEET DEADLINES. ADJACENT IS THE LECTURE SCHEDULE AND
DEADLINES NECESSARY FOR FEEDBACK AND SUCCESS. FORSYTH AND BURT (2008) HIGHLIGHT SCHEDULING FUTURE
TASKS AND ALLOCATING APPROPRIATE TIME. USING THIS CONCEPT AND THE ATTACHED SCREENSHOT, IT WAS CRUCIAL
FOR THE TEAM TO PRIORITISE TASKS FOR SUCCESS.
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TEAMWORK IS EMERGING AS ONE OF THE MAIN SKILLS THAT FACILITATES
0 POSITIVE OUTCOMES (PROCTOR AND CURRIE, 2004). IN THE CONTEXT OF THIS
4 : T E A M W R K TEAM, IT WAS KEY TO ENSURE THE TEAM WORKED IN THE MOST EFFICIENT WAY
POSSIBLE TO ASSURE ACADEMIC SUCCESS. AS A GROUP WE SHARED THE SAME
GOAL OF COMPLETING THE MODULE, AND FORSYTH (2014) STATES THAT SOME OF
B H&E THE POSITIVE EFFECTS OF GROUP COHESION INCLUDE ENHANCED SATISFACTION,
INCREASED PRODUCTIVITY AND COMMITMENT TO THE GOAL. TEAMWORK CAN
ALSO BE KNOWN AS TEAM POTENCY, IN AN ARTICLE WRITTEN BY (FRADERA,
2015) IT WAS DISCOVERED THAT TEAMS WHO SHARED A COMMON BELIEF ON HOW
O Kal TO WORK SHOWED A HIGHER LEVEL OF TEAM POTENCY. REFLECTING ON OUR
EXPERIENCE AS A TEAM, | FEEL THIS IDEA HAS BEEN REAFFIRMED IN MY OWN
MIND. THIS WAS HIGHLIGHTED DURING THE PROCESS OF ACQUIRING ETHICAL
O Katie APPROVAL FOR OUR RESEARCH PROJECTS. AS A GROUP WE WORKED ON AN ETHICS
FORM, USING THE BPS CODE OF HUMAN RESEARCH ETHICS TO ENSURE THAT OUR
PROJECTS WERE WITHIN THE ACCEPTED GUIDELINES. DURING THIS PROCESS IT
WAS VITAL THAT WE WORKED AS A TEAM AND DELEGATED APPROPRIATE TASKS
@l  Ethics Outcome .docx THAT ALIGNED WITH BOTH THE AIMS OF THE GROUP AND THE WORKLOAD OF THE
INDIVIDUAL. DESPITE SOME INITIAL CHALLENGES SURROUNDING TIME
MANAGEMENT AND DIFFERING STYLES OF PRIORITISING, THE TEAM CONTINUALLY
USED VITAL SKILLS SUCH AS COMMUNICATION AND ADAPTABILITY TO ENSURE
SUCCESS DURING THIS PERIOD.
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