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Does having mental health problems affect the way one functions in their job? Discuss further.
The World Health Organization has observed an increase in mental health issues across numerous professional fields. Consequently, having mental health problems significantly affects one’s performance in their job. According to Hennekam et al. (2020), mental health problems such as depression and anxiety cost the global economy trillions of dollars as more funds are used in managing work related stress and anxiety instead of investing the money in more productive projects such as marketing and talent scouting. Notably, the phrase mental health issues represent a wide range is mental problems that workers experiences and may adversely affect their productivity and performance. The most common mental health issues affecting workers include the post-traumatic stress disorder, depression, and acute anxiety. In the UK and US alone, more than 60 million professionals have had to deal with mental health issues (Cherry et al., 2018). Generally, having mental health problems can severely affect one’s productivity and performance in their job.
The most common work performance limitations caused by mental health problems include declining abilities to screen out different environmental stimuli at work. Additionally, mental health problems may cause an employee to exhibit little concentration which further affects productivity at work. As per Carson et al. (2018), persons with mental illnesses often experience deteriorating stamina to work and cannot handle time pressure tasks. Also, mental health problems can hinder an employee from multi-tasking which further costs the organization. Furthermore, persons with mental health problems could find difficulty in handling negative feedback at the workplace which then affects motivation of employees. However, certain activities at the workplace could trigger mental health problems for workers, for example, during a significant change that affects primary operations at the office.
Horn et al. (2022), suggests that employees with mental health problems can be described as experiencing psychiatric limitations which adversely affect their performance at work. Certain tasks at the workplace such as policy formulation or auditing processes require high concentration. Psychiatric disability can cause distraction which leads to slow progress in work progress. Missing project deadlines can cause huge financial loses for the company. Additionally, employees are required to collaborate with colleagues to achieve business goals. However, employees with mental health problems may exhibit withdrawal behavior that can affect negatively office operations. The various functional limitations due to mental health problems lead to deteriorating financial performance of the organization.
Nevertheless, organizations can adopt remedy strategies to ensure consistent performance despite mental health struggles among employees. First, the human resources department should educate employees on mental health illness self-diagnostic processes. Identifying mental health problems or psychiatric disabilities early can help manage the issue and thus maintain an employee’s performance (Jansson and Gunnarsson, 2018). For example, increased substance abuse by employees may indicate deteriorating mental health of an employee. 
Overall, mental health problems can significantly and adversely affect one’s performance in their job. The WHO indicated that more professionals experience work related stress and anxiety with ultimately led to performance deterioration. As such, organizations and HR managers should continually educate employees on methods to identify mental health illnesses and possible remedy strategies to prevent declining work performance.
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