Introduction:
Hira Tina
In this report I will be talking about the current struggles of the NHS, and reasons why I think the NHS is falling back on specific needs. In my research, it has came to light that there is a lot of staff shortages, huge waiting lists, and financial pressure. The NHS is being held back by not enough staff and very old buildings and being known ‘tight money’, a lot of research can back what I am saying, and the NHS need to invest in long term improvements as the years are getting older and so are the buildings they are holding onto,. I will explore how lack of staff affects patient care, this part of the research will show recruitment issues, also the long waiting time will show how waiting times for appointments, treatment and emergency care have increased, We will look at the limited capacity, With financial pressure we will analyse how rising costs and limited investments affect the NHS availability to hire staff, maintaining services. This will show how financial stress impacts overall service with patients.

Staffing shortages, the NHS is facing a massive increase in shortages of staff, not just nurses but doctors and other key workers. Long waiting time, Patients are waiting to be seen which the NAO also talks about and warns that waiting lists are quite long to even be seen, A&E, GP appointments are now delaying patients for longer periods of time to be seen and medicated. Financial pressures, underfunded budgets, underpaid staff results to less staff working in the NHS which also leads back to the waiting times, NHS underpays student workers as well. This is proven in the NHS providers spending review 2025, this report will show the budgeting, the supplies cost. These limitations affect patients which wait for surgeries, not diagnostic tests this can worsen health outcomes, this is proven with www.bma.org.uk/advice-andsupport/nhs-delivery, this website shows how patients are affected by the struggles of NHS. Vulnerable elderly groups, complex health needs with chronic illness are especially impacted by the delays this puts them at harm risks. The research is necessary because we understand how the wait times and finances can inform better policies. Research is also helping identifying where the funding and staffing will have the greatest impact, also the long waits can lead to no care/ worse care. That is why research is needed to push for change, The NHS needs long term strategies.
https://www.nao.org.uk/press-releases/nhs-backlogs-and-waiting-times-in-england - 
https://nhscampaign.org/issues/staff-shortages/?
https://nhsproviders.org/resources/financial-pressures-put-nhs-progress-at-risk
I selected these three information sources they provide a reliable and up to date understanding of the key parts of my research. The NAO report explains the scales of NHS and the waiting times and it has the backlogs to show for, The NHS support federation source shows the seriousness in the shortage of staff and how it affects services and patients, NHS providers was also chosen as my third source because it explains financial pressure the NHS is under and the issues linking due to the financial issues, these sources show a clear picture of the main problems. The NHS is facing.

Quantitative research is focusing around the numerical data, the number of staff vacancies, the average waiting times or budget deficits. This will help show the scale of the problem when using statistics and measurable trends, Qualitative research shows the experience with NHS staff and understands the impacts behind the numbers, this will include interviews with staff or patient feedback explaining the long waits and how that may affect their health. The differences between the two is that quantitative is statistics with numbers and it research’s the answers to questions like ‘ How long, How many?’ While qualitative explains why the issues be happening and how it affects the people such as staff and patients.  For my research I will use mixed methods approach, because it gives a clear picture of the struggles in the NHS, qualitative research helps understand patients experience and how they feel about the long waits, and how the staff will feel about being short staffed, Quantitive data will help look at the numbers of the staff shortage etc, Using both methods works best as it shows both sides of the problems and also shows the real impact it has on the patient and staff.

Data collection is important in research because it gathers the information you need to understand the topic, primary and secondary data are two main type of data’s, primary is important as you collect it yourself. Including surveys, interviews and questionnaires. It gives first hand information but it does take a lot of planning. Secondary data is information that’s collected by other people like NHS reports, government statistics, and online research its more quicker to access but it shows large amounts of information that one person would struggle collecting on their own. Sometimes some sources wont be as reliable or relevant. For my research on the NHS being short staffed, long waiting times and financial pressure. I will mainly use secondary data this is because my topic involves national problems, and the NHS publishes a lot of useful information about staff shortages, patient waiting times and budgets. Using secondary data fits well with my mixed methods because it gives both numbers to show how big the problem is. Secondary data is the best choice as it let me collected up to date information.

My research shows that the NHS is facing major challenges with staff shortages, long waiting times, and financial pressure. The NHS does not have enough staff in many areas, which causes a lot of stress on the workers who are there. This leads to tired staff, slower services, and sometimes a lower quality of care. I also found that waiting times have become much longer because there are not enough staff or resources to meet the growing demand. Patients are waiting for appointments, treatments, and operations much longer than they should. Financial pressure is another big issue, as the NHS is struggling with rising costs and limited budgets. This makes it harder to hire more staff or improve services. All of these problems are connected, and together they show that the NHS is finding it difficult to cope with the pressure it is under.

