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INTRODUCTION: 
According to the article published by Remas Mohamed 2014 on Introduction to employability skill, defined employability skills which is  also known as key behaviour, competencies, soft skills, transferable skills, personal skills genetic skills and basic skills as capability to gain and retain employment, employability skills are those skills developed in school or outside school which are transferable to any job. 
Education can qualify a person for a job but the success of the job depends on the skills acquired by the individual, every organisation requires competent workers who possess relevant skills such as communication, problem solving, leadership, negotiating skills etc.  Another writer (Ronald W. McQuaid and Colin Lindsay 2004)  states that Employability plays an important role in the labour market and policy making in the United Kingdom and Europe as employability has become central and a cornerstone of the labour market approach to economic and social policy. 
Employability is one of the original pillars of the European employment strategy.  In November 1997 (CEC, 1999)  states that promotion of employability in the workplace among the young people, those unemployed and the potentially disadvantaged groups in the labour market and the society is an important goal for reversal of the European employment strategy formed in 2003. 
However employability involves the ability to move self-sufficiently within the labour market to discover potentials through a sustainable employment. This depends on the knowledge, skills and attitudes the individual possess, the way they apply these assets to the employers and in the work context Hilage and Pollard 1998.

ARTICLE 1
The Employability Skills Needed To Face the Demands of Work in the Future. (De Gruyter 2020).
Employability skills is very important in this technological and globalization era. However, employers are concerned about lack of skills among employees, young Graduates and job seekers especially in recent time, there is a high rate of unemployment among young people in developing countries and approximately 75 million youths are unemployed. 
The rate of unemployment amongst the young people is about 2 to 4 times higher than the adults.
 It’s important for educational providers to support the youths with the knowledge and skills such as soft or hard skills that is required to make them productive and employable. The labour market / Employers needs people who are able to communicate, collaborate, and have problem solving and critical thinking skills. Over 50 % of stakeholders are unable to find job seekers with the right competencies required for employment offers therefore this has resulted in 80% job seekers failure in securing a job. 
The high level of unemployment is mostly related to the failure of the educational system to generate graduates with employability and high competitiveness. 
Furthermore, the educational institutions are required to prepare their students for both technical and employability skills that will make them standout. Most people who have extensive education and trainings with high skills, team working ability, information and communication skills are able to secure a job easily as the combination of these skills helps them to adapt to any changes in work environment. 
In addition to succeed in the job market every individual needs to develop or improve their potentials as highly qualified human resources including high competitiveness and employability skills is very essential and are needed to face  this era of technology disruption.

ARTICLE 2
An exploration of global employability skills (Sarfraz, I. Rajendran, D.Hewege,C. and Mohan,M.D. 2018)
This talks about the drastic changes in the workplace practices. 
The effects of globalisation and technological advancement which have resulted in total transformation of work practise, the higher mobility of employees has caused a replacement in the concept of permanent job as most organisation now offers part time jobs instead of permanent employment ( ILO,2015)  
 The work demands of this 21st century have changed, there is continuous expansion of the world’s economy even after the global economic crisis of 2007, though the global economic growth was below expectation and could not cover the employment gap.
 The downturn in the economy affected the prospects of employment and created a high competition among the unemployed or the job seekers worldwide.
 As a result of the fluctuations in the labour market due to globalisation and economic crisis, the former traditional methods of gaining and sustaining a job has vanished and employers has adopted new methods of filling up job vacancies.
 Before now having a degree and relevant knowledge with skills qualifies people for an entry level into any job but in this present dispensation all employers demands that the employees possess relevant personality traits and employability skills to accommodate the ever changing work demand as employability has become even more relevant than job security (Tiraboschi and Ortiz, 2008).
However in this study the employers, the employees and the educational institution all plays an important roles in employability skills and this brings about the gap in employability skills.

ARTICLE 3
Why your Employability Skills are the Key to Landing a Graduate Job (Adina Pascal 2021) 
Being a graduate of a university does not grant you an immediate employment because employers because employers are interested in the skills that you have acquired which can be of benefit to them and their organisation, therefore the CBI has set out (9) nine skills to make you stand out amongst the graduates regarding employability skills even though you have acquired some other useful skills while in the university. 
These nine skills are
1. Business Awareness ; this has to do with professionalism in workplace, this involves attitude towards customers and colleagues, respect, understanding your job function, market awareness and its relevance with others around you.
2. Communication; which is being able to express yourself both in spoken or written words. Communication at any interview allows you to showcase your strengths before the interviewer which will make you stand out from the other applicants.
3. Entrepreneurship; the ability to confidently take initiative not relying on other people ideas at all times and being able to profile useful solutions to solve problems is very important skill,
4. IT; a good technical experience on the use of software is crucial any business operation.
5. Numeracy; most jobs requires numeracy skill which allows one to analyse data like graphs, figures and mathematical calculation is needed in the job market.
6. Problem solving; the combination of several different business skills example uses business awareness to know how to solve issues at work place, communication especially amongst teams and colleagues is an effective problem solving skills that can help you secure a job.
7. Resilience; overcoming difficult situations including major and minor challenges is important especially during crisis and employers are always looking out for applicants with resilience skill.
8. Self- management; how to manage both time and resources to ensure that tasks are completed on time, prioritising task accordingly and being competent enough to carry out jobs with little or no supervision is of a great advantage.
9. Teamwork; this is the ability to work effectively with other people you may not know very well or get along with. Team work is a professional attitude people need to exhibit daily in place of work; this combines several employability skills required by the employers.
       
ARTICLE 4
Why is Employability Skills Important (Simplilearm, 2021)
Based on the competitiveness in today’s job market, employers are now recruiting only employees with employability skills. As technology is evolving day by day, it’s important to up skill to stay relevant in an organisation and not be left behind.
Your peers, colleagues and others professionals
 Employability skills are building blocks to any career.
.The importance of employability skills to both employees and Job seekers
 .Employability skills enable you to connect with co-workers
. Employability skills help you to understand your role while being a part of the team
. Employability skills help you to be independent and take charge of your career
.  Employability skills help you to improve on problem solving skills
Our individual characteristics, attitudes and behaviours affect our interactions with other people which Employability h are seen as an indicator to how you relate with the other team members and customers as this affects the job performance and the success of your career.
Every employer values these skills because they help in productivity and smooth running of the work force. 
Organisations spend huge amount of money and time to develop this basic and work-readiness skills. Presently because of scarcity of jobs, employers prefer to hire technical experts who have all the employability skills. Therefore employability is now an essential part of any training programs.

The ANALYSIS OF EMPLOYABILITY SKILLS
Employability skills are those transferable skills people can develop over a period of time which makes the person employable.
 Educational qualifications can make people eligible for a job application but the success is totally dependent on the skills you have acquired already.
 However there are no uniform standard regarding employability skills.
 The required employability skills for each graduates lies on the organisational operating conditions yet different organisation have different standard of operation.
 
. The Analysis of my own Employability Skills (Personal SWOT analysis) 
Based on my present awareness about the importance of employability skills, I have made personal analysis of my strengths, weakness, opportunities and threats through online SWOT assessment test which has helped me to discover my Strengths,
The assessment test shows that I am a good time manager, who is able to get things done properly without being pushed around; I have very good interpersonal relationship, great knowledge and ideas which make me a good team player and qualities me for team leader position, a fast learner with good communication skills.
But always focus on getting works done accurately without involving other team members which is counted as a weakness.
In the area of opportunities, due to my versatile experiences in so many areas of jobs specification and skills I can easily get jobs.
Threats, the high competitiveness of employability skills and job scarcity has become a threat to moving from one job to another.
Action plan, I have currently made an action plan based on SMART which will help me to up skill my employability skills.
CONCLUSION:
This study has been able to identify the benefits of employability and also the skills a graduate or an individual requires to improve or enhance their ability to gain and maintain employment, it also highlighted the basic skills that the employers are looking for in the jobs market and helps us to have a better understanding of the importance of employability skills to the University graduates and young people seeking to be employed. However, the progress, success and growth of any organization depends on the quality of staff or employees, this means that employability is the life wire of any organization.
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