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-Scenario :1
  
-Fatimah was discriminated against at work because her manager did not inform her of the changes made at work.
 
Fatimah was wrong because she did not inform about the issue of maternity. At first signs of pregnancy and maternity discrimination may be subtle and you may find it difficult to recognize them. It could stem from a few casual remarks by your line manager referring to your pregnancy. It may be the case that you need to rearrange your working hours in order to maximize time with your child. You have the right to make a flexible working request, if you meet the eligibility criteria. In the recent case of Fidessa Lancaster it was held that an employee who changed to part time working on her return from maternity leave and who was subsequently made redundant, had been subject to indirect sex discrimination. At first signs of pregnancy and maternity discrimination may be subtle and you may find it difficult to recognize them it could stem from a few casual remarks by your line manager referring to your regency, it could be a demotion refusal of training opportunities or losing out on certain benefits that you would usually be entitled to. The law   says that it is discrimination to treat a woman unfavorably on the grounds of her pregnancy or maternity
. Discrimination on the grounds of pregnancy or maternity lrave you do not have to compare yourself how a man might have been treated but you must show that the unfavorable treatment . 
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