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Why do we reflect?


	What is reflection and reflective practice?

A reflective professional in early years is someone who looks back and thinks about how well their planning, activities and learning environment for their practice went, and how this could have been done differently by critically reviewing what went well and what did not. They may ask questions such as how well did the child engage? Could the child easily follow the instructions? Was the learning environment suitable for the activities? By regularly observing, assessing and planning in a reflective way could help the professional practitioner stay consistent and support the children better by continually improving their practice and understanding the development and wellbeing of the child (Birth to five years, 2021). To simplify, a key role in professional training is to review and reflect on one's practice in a deeper and more thoughtful way. In Professions such as Early Years Education and Health and Social Care, this practice is encouraged by using a set of processes (Brock, 2015, p.7). As one develops their reflective skills this could help the practitioner to become more imaginative with their practice, and plan new and exciting activities by reviewing what they did, the environment and how the children responded to it. Thus, looking at new and different ways to promote and deliver their activities in a more inventive and engaging way to inspired and educate the children, therefore, improving the quality of the education and activity (Appleby, 2012, p.57).

	Why is reflective practise important to EY practice?

Reflecting on one's practice in Early Years, is essential for understanding how and why children may respond and act the way they do, enabling the professional to react and develop their practice accordingly (Paige-Smith and Craft, 2011, p.13). 
By taking time out to reflect on a situation, activity or practice, allows one to analyse how it went, why it went that way, what could be done differently? In early years care and education, reflection can also give one the opportunity to understand and listen to the child and ask questions such as, how did they respond? Why did they act that way? What are they trying to tell us? Could we talk to other professionals? What other ways could we do to help the child? (Garvey, 2023, p.186). Over the years Government policies and procedures have highlighted the benefits and significant of using reflective practice in Early years (Lindon, 2016, p.1).
The Welsh government, Early Childhood Play, Learning and Care (ECPLC) Reflective Practice toolkit, mentioned Practitioners reflecting on their practice and provisions can improve their understanding, skills and knowledge providing them with the foundations to support the care and development of all babies and young children in Schools and settings in Wales. 
By continuously reflecting one’s practice you are giving the children the right to take part in and enjoy learning and have the best education possible to expand their knowledge, develop their creativity and fulfil their potential (UNCRC). 

	The theory of reflective practise:

As Professions in the Early Years setting, it is important to understand the different theories in reflection. Schön (2007) and Dewey (1933) state that reflection is viewed as solving a problem. Dewey, the original reflective theorist, believed that reflecting on previous experience should be seen as a learning tool. He emphasised practitioners should reflect on their professional actions and outcomes with the belief that reflective thinking on past events and action could lead to a better understanding and one can learn and develop how to improve going forward, he’s believed in the act of reflecting on the past, should be done with deliberation and care, critically thinking what went well and what did not. Schon expanded on Dewey’s theory with his own theory and believed reflection is an action that can be done in the past, present and future, he came up with the terms, Reflection in action, where the practitioner reflects on the spot, Reflection on action, when the practitioner reflects on the past and reflection for action where the practitioner reflects on the future activity and experience (Thomson and Thomson, p.15).

	Gibbs’ model
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	ERA model
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	So how do we reflect?
There are many models available that can help provide one with the steps to reflect. Gibbs model of reflection is an in-depth reflective tool which breaks down the process into 6 stages. Starting with describing the experience the reflector then evaluates their feelings during and after the event. This leads to asking questions what went well and what did not. They then use these answers to analyse the event to conclude what they could have done differently or keep the same if it went well. Finally, they come up with an action plan on what to do going forward. This model is ideal for someone who is new to reflection and may need to break down their reflective experiences into smaller steps to gain a better critical insight on their reflection, however it could be seen as time consuming and too many steps could confuse the reflector. Alternatively, the ERA cycle (Jasper, 2013) is a simpler cycle that only contains three stages of reflection. Once one has identified the experience, they would then reflect and ask questions what happened, why did it happen that way and what were the emotions related to the experience, the last stage is them to decide what actions to take. This simpler model could be an ideal for someone who may have more experience with reflection and understands the process, though using this method one could miss out steps which could impact their learning from experiences going forward (Cambridge University).



	Conclusion.
There are many ways one might use reflection as a learning tool. How and when one does this will impact on their learning and development. By using reflective practice as a daily skill in education and care will enable the practitioner to develop a critical understanding of their practice and identify the needs of and for the child, therefore improving the quality of care and education by making sure the child’s needs stays centre of their actions (Birth to 5 matters)
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